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1. Petition for Enforcement

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA

COMMONWEALTH OF : ' "
PENNSYLVANIA, : , : T
OFFICE OF OPEN RECORDS, N
: s

Petitioner : o

v. . N0 mp.2013
PENNRIDGE SCHOOL DISTRICT,

Respondent

NOTICE TO DEFEND

You have been sued in court. If you wish to defend against the claims set forth in the following |
pages, you must take action within twenty (20) days after this complaint and notice are served,
by entering a written appearance personally or by attorney and filing in writing with the court
your defenses or objections to the claims set forth against you You are warned that if you fail to
do so the case may proceed without you and a judgment méy be entered against you by the court
without further notice for any money claimed in the complaint or for any other claim or relief
requested by the plaintiff. You may lose money or property or other rights important to you

YOU SHOULD TAKE THIS PAPER TO YOUR LAWYER AT ONCE. IF YOU DO NOT
HAVE A LAWYER, GO TO OR TELEPHONE THE OFFICE SET FORTH BELOW. THIS
OFFICE CAN PROVIDE YOU WITH INFORMATION ABOUT HIRING A LAWYER.




IF YOU CANNOT AFFORD TO HIRE A LAWYER, THIS OFFICE MAY BE ABLE TO
PROVIDE YOU WITH INFORMATION ABOUT AGENCIES THAT MAY OFFER LEGAL
YERVICES TO ELIGIBLE PERSONS AT A REDUCED FEE OR NO FEE.

Central Pennsylvania Legal Services, Inc.
213 North Front Street
Harnsburg, PA 17101

(717)232-0581

Public Services and Lawyers Referral Committee
Dauphin County Bar Association
213 North Front Street
Harisburg, PA 17101
(717) 232-7536



IN TIE COMMONWEALTH COURT OF PENNSYLVANIA

COMMONWEALTH OF
PENNSYLVANILA,
OEFICE OF OPEN RECORDS,
Petitioner
V. | D NO. M.D. 2013

PENNRIDGE SCHOOL DISTRICT,

Respondent

PETITION TO ENFORCE
FINAL DETERMINATION DATED AUGUST 19,2013

AND NOW, the Commonwealth of Pennsylvania, Office of Open Records (“OOR) files
this Petition to Enforce the Final Deterinination of the OOR dated August 19, 2013, and states as
follows:

1. The Peﬁﬁoﬁer, OOR, is a Commonwealth agency organized and existing pursuant to the

Right-to-Know Law, 65 P.S. §§ 67.101 ef seq. (“RTKL™), with offices in the City of

Harrisburg, Dauphin County, Pennsylvania.



_ The Respondent, Pennndge School District, is a poliical subdivision of " the
Comoﬁwealﬂl of Penmsylvania providing public education services, and a “local
agency” under the RTKL. See 65 P.S. § 67.102 (defining “local agency”).
. This Court possesses the iequisite jurisdiction to hear and decide this Petition to Enforce
the Final Determination of the OOR pursuant to Section 761(2)(2) of the Judicial Code,
42 Pa.C.S. § 761(a)(2). Commonwealth v. Landsdowne Swim Club, 526 A2d 758 (Pa
1987).
. On haly 2, :2013, Seott Edgell (“Requester”) submitted a request '(“.Request”) 1o
Respondent, seeking information regarding compeusaﬁoﬁ and benefits provided to
Respondent’s employees. A true and comect copy of the Request is atiached hereto as
Exhibit A andlincogporated hereimn.
_ The Respondent failed to respond to the Request within five (5) business days of receipt,
and the Request was deem_cd denied. See 65P.S.§ 67.901.
_ On July 18, 2013, the Requester appealed the Resi)OHdent’s deemed denial of the Request
to the OOR. During the course of the appeal, the Respondent failed to provide any
 evidence to support withholding the requested records.
_ On August 19,2013, the OOR issued a final determination granting the appeal in part and
denying the appeal 1n part. Specifically, the OOR ordered the Respondent to disclose all
records of employee compensation and benefits with the exception of any records
reflecting imemployment compensation benefifs, which are confidential under the
Unempioyment Compensation Law. See 43 P-S. § 766(b); 34 Pa.Code § 61.25. A true
and correct copy of the OOR’s final determination is attached hereto as Exhibit B and

incorporated herein.



8.

10.

11

12.

13.

The OOR;S final detepmination of August 19, 2013 constitutes a final order of the OOR.
See 65 P.S. § 67.1101(b)(3)-

Any party aggrieved by a fnal determination of the OOR may file an appeal to a court of
record within thirty (30) days of the mailing date of the OOR’s final determination. See
65 P.S. §§ 67.1301 - .1302.

More than thirty (30) days have elapsed sice the mailing date of the OOR’s final

. determination and the Respondent has not filed any appeal under Chapter 13 of the

RTKL.

The Requester has informed the OOR thét he continues to seek access to all responsive
records. |

The Respondent has informed the OOR that it has not provided all responsive records to
tixc Requester. The Respondent has advised the OOR'that it 1s undergoing changes fo 1ts
database software which have delayed the provision of certain reoorcis; however, more
pertinently to this matter, the Respondent has informed the OOR that it will not provide
any records related to medical benefits of the Respondent’s employees because such
records areexgmpt from disclosure under Sccﬁon?OS@)(@(i)(B) of the RTKL, 65 PS §
67.708(b)Y6)(I)(B) (telating fo the disclosure of marital status and beneficiary/dependent
information). A true and correct copy of the Respondent’s refusal to provide all
responsive Tecords is attached herefo as Exhibit C and incorporated herein. |
.Whjlc the ResP6ndent was required to raise amy challenges to the OOR’s final
determination by filing an appeal with a Chapter 13 coust within thirty (30) days and has
filed no such appeal, the Commonweaith Court, in an un;cported single judge opinion,

has previously held that information regarding medical benefits of public employees is



not exempt from disclosure under Section 708 (bY(E)N)(®B) of the RTKL. See APSCUF v.
Pa State Sys. Of Higher Ed., No. 724 MD. 2012 (Pa Commw. Ct. filed January 11,
2013) |

14. By reason of its refusal to provide records of medical benefits of its employees,
Respondent has failcd to comply with the OOR’s final determiﬁaﬁon dated Aungust 19,
2013. |

15. The OOR brings this Petition to Enforce to ensure access to government records, Bowling
v. Office ofbpen Records, 990 A2d 813, 824 (151 Commw. Ct. 2010), aff"d No. 20 MAP
2011, 2013 Pa LEXIS 1800 (Pa. Aug. 20, 2013), and that compliance with a final order
is mandatory. | I |
WEHEREFORE, Petitioner requests this Court enter an Order directing the Respondent to

. provide the Requester will all records responsive to the Request, including, but not Limited to
records regarding medical benefits of Respondent’s employees.

Respectfully submitted,
N

/AN L
Dena Lefkdwitz, Esq.\/
Chief Counsel
Supreme Court No. 52912
Pennsylvania Office of Open Records

. Commonwealth Keystone Building

400 North Street, Fourth Floor
Harisburg, PA 17120-0225
(717) 346-9903
{(717) 425-5343 (facsimile)

Counsel for Office of Open Records



Vernfication

The undessipned hereby verifies that the statements contained within the foregoing

Answer are true and correct to the best of my knowledge, information and belief. T understand

{hat the statements made therein are subject 1o the penalties of 18 PaCS. § 4904, relating to

unsworn falsifications to anthorities.

NIaN

Dona Lafkowitz



1. Petition for Enforcement

Exhibit A

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



pennsylvariia

OFFICE-OF OPEN RECORDS

STANDARD RIGHT-TO-KNOW REQUEST FORM

DATE REQUESTED: 11212013

REQUEST SUBMITTED BY: |/ ]E-MAIL | Jus. maiL | e [ InpERSON

REQUEST SUBMITTED TO (Agency name & address): Pennridge School District

1200 N 5th St Perkasie, PA 18944

NAME OF REQUESTER : Scott J. Edgell

STREET ADDRESS: 408 Vine St.

CITYISTATEICOUNTY/ZIP(Required): Perkasie, PA 18944-1447

TELEPHONE {Optional): 267-374-0192 EMAIL (optional}):

scottedgell@comcastnet

RECORDS REQUESTED: *Povide as much specific detail as possible so the agency can identify the information,
Please use additional sheets if necessary

Provide itemized informaticn on ALL district employees' compensation broken down by employes hame

class (with class code key), medical, dental, defined refirement benefits, life insurance, education,
TSA, FICA, unemployment compensation, worker's comp, other. Example from 2011-2012 RTK
attached : . :

' !
DO YOU WANT COPIES? YES arNQ
DO YOU WANT TO INSPECT THE RECORDS? YES-=srNO
DO YOU WANT CERTIFIED COPIES OF RECORDS? YESo+NO

++ p|_ EASE NOTE: RETAIN A COPY OF THIS REQUEST FOR YOUR FILES **
+ T 1S A REQUIRED DOCUMENT IF YOU WOULD NEED TO FIiLE AN APPEAL **

FOR AGENCY USE ONLY
RIGHT TO KNOW OFFICER:
DATE RECEIVED BY THE AGENCY:
AGENCY FIVE (5) BUSINESS DAY RESPONSE DUE:

wpyhfic bodies may fif anonymolts verbal or writen requests. if the requestor wishes Io pursug the relief and remedies
provided for in this Act, fhe request must be in wiiting. (Section 702.) Written requests need not include an explanation
why information is sought or the Infended use of the information Unfess offierwise required by law. (Section 703.)

b



1. Petition for Enforcement

Exhibit B

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



pennsylvania

OFFICE OF OPEN RECORDS

FINAL DETERVONATION
1IN THE MATTER GF
SCOTT EDGELL, :
Complainant : ‘
V. Docket No. AP 2013-1242

PENNRIDGE SCHOOL DISTRICT,
Respondent

INTRODUCTION

Scott Edgell (“'Requestef’) submitted a request (“Request”) to the Pennridge School
District (*District™) pursuant to the Right-to-Know Law, 65 P.S. §§ 67.101 et seq., (“RTKL”),
seeking information on compensation paid to the District’s employees. The District failed to
respond to the Request, and the Requester appealed to the Office of Open Records (“OOR™). For
the rcasc;ns set forth in this Final Determination, the appeal is granted i part and denjed in

part, and the District is required to take further action as directed.
FACTUAL BACKGROUND

“On July 2, 2013, the Request was filed, seeldng:
itemized information on all district employees’ compensation broken down by
employee namef,] class (with class code key), medical, dental, defined refirement
benefits, life insurance, education, TSA, FICA, unemployment compensation,
worker’s comp, other. Example from 2011-2012 RTK attached[.]

The example referred to in the Request sfrom 2011-20127 consisted of an itemized list showing

the following categories for each cmployee: “last [name], first [name], class, salary, EdD., TSA,



Other, Medical, Dental, FICA, Retirement, and Unempl.” Because the Distsict failed to respond
to the Reguest, it was deemed denied.! 65P.S. §67.90L.

On Tuly 18, 2013, the Requester appealed fo the OOR, challenging the depial and stating
grounds for disclosure. The OOR invited both parties to supplement the record and directed the
District to provide notice of the appeal to any employees with a diect interest in the requested
information. Soe 65 P.S. § 67.1101(c). After the District failed to make any submission on
appeal, the OOR. inquired wh&her the District intended to respond to the‘appcal. On August 8,
2013, the District, In an unsworn statement, responded, stating that it was transifioning betweén
software systems and that confidential information not subject fo the Request “was being
tansfeneci” and that the District was “unable... to hide that confidential informat'ion-” The
District went on to say that it wonld provide the Requester with the informmation as soon as “the
inaccuracies [were] corrected” and “confidential information [could be] hidden or deleted.” The
District also indicated that it did mot have an electronic report documenting the requested
mfonnation other than salaries.

The OOR sought an c}_&cnsion of time from the Requester to issue a Final Detefnination
in order to more fully develop the record and ensure notification to interested persons; however,
the Requestex refused to agree to an extension.

LEGAL ANALYSIS
“The objective of the Right to Know Law ... is to empower citizens by affording them

access to information concerning the activities of their government.” SWB Yankees L.L.C. v.

Wintermantel, 45 A.3d 1029, 1041 (Pa. 2012). Further, this important open-government law is

! The Requester made the same request for information on May 3, 2013. In response to the May 3, 2013 request, the
District stated that it was transitioning to a new sofiware system and that training for personnel was ongoing. The
District also stated that it would provide a response to the request as “mastery of the new system [was] gained ” The
response also stated that portions of the request might not be granted sihce o documentation existed.

2



“dcsigne'd‘to promote access to official government information in order to prohibit secrets,
serutinize the actions of public officials and make public (')ﬁicials accountable for their actions.”
Bowling v. OOR, 990 A2d 813, 824 (Pa. Comnmw. Ct 2010), appeal granted 15 A.3d 427 (Pa-
2011).

The OOR is authorized to hear appeals for all Comfnonwe';llth and local agencies. See 65
P.S. ~§ 67.503(a). An appeals officer is required “to review all information filed relating to the
request” and may consider tcstimonﬁ, evidence and dOCllI]llCntS that are reasonably probative and

. relevant to the matter at issue. 65 PS §67.1102(a)(2). An appeais officer may conduct a
hearing to resolve an appeal. The decision to hold a hearing or not hold a hearing is
discretionary and non-appealable. Id. Here, the peither party has requested a hearing, and the
OOR has determined that it has the necessary, requisite information and evidence before it to
properly adjudic;itc the matter.

The District is a local agency subject to the RTKL. that is required to disclose public
records. 65 P._S. § 67.302. Records In possession of a local agency are presumed pubhc unless
exempt under the RTKI or other law or protected by a pavilege, judicial order or decree. See 65
P.S. § 67.305. Upon receipt of a request, an agency is requirqd to assess whether a record
requested is within its possession, custody ot control f;md rpspond within five business days. 65
P.S. § 67.901. An agency bears the burden of proving the applicability of any cited exemptions.
See 65 P.S. § 67.708(b). |

Section 708 of the RTKL clearly places the burden of proof on the public body to
demonstrate that a record is exempt. In pertinent part, Section 708(a) states: “(1) The burden of
proving that a record of a Commonwealth agency or local agency is exempt from public access

shall be on the Commonwealth agency or local agency receiving a request by a preponderance of



the evidence.” 65 P.S. § 67.708(a). Preponderance of the evidence has been 'dcfmed as “such
proof as jeads the fact-finder - to find fhat the existence of a contested fact is more probable -
than its nonexistence.” Pa. State Troopers Ass’nv. Scolforo, 18 A.3d 435, 439 (Pa. Commw. Ct.
2011) (quoting Dep'’t of Transp. v. Agric. Lands Condemnation Approval Bd, 5 A.3d 821, 827
(Pa. Commw. Ct. 2010)). “The burden of proving a record does not exist ... is placed on the
apency responding to the right-to-know request.” Hodges v. Pennsylvania Department of
Health; 29 A.3d 1190, 1192 (Pa. Commw. Ct. 2011).

1. The Dlstnct did not meet its l;urden that the information reguested does not
exist ox that the information cannot be provided to the Reguester in the medium
in which it exists. :

The District asserts that it 1s unable to provide the requested information because it is I
the midst of transferring data between software systems, and that, as 2 result, discrepancies in the
information exist which Woulq reveal confidential employee information unrelated to the
Request. The District further contends that it will provide the information to the Requester when
the inaccuracies are corrected and confidential information can be hidden or deleted from the
data. The District asserts that, other than salaries, “It d_ocs not have.an electronic report
documenting the requested information.” None of the District’s statements concerning the
requested information were submitted n a sworn affidavit

“The definition of a ‘record’ in the RTKL is broad cnough to encompass a hard or
electronically-stored document in an agency's possessioﬁ, as well as information stored or
maintained by an agency but that is not necessarily part of a specific document.” DCNR v.
Office of Open Records, 1 A3d 929 (Pa. Commw. 2010). Despite the District’s assertions, an

agency need only provide the information in the manner in which it currently exists. Moreover,

drawing information from a database does mot constitute the creation of a record under the



RTKL. DEP v. Cole, 52 A3d 541 (Pa. Commw. Ct. 2012);'Gingrich v. Pennsylvania Game
Commission, 2012 Pa. Commw. Unpub. LEXIS 38 (Pa- Crmwlth., No. 1254 CD. 2011, filed
Tenuary 12, 2012). The District does not assert that the requested information does not exist, or
fhat it is incapable of providing such information in redacted form. Rather, it only asserts that
the information is not accessible as requested by the Requester. The District’s position does not
relieve the District from providing the rcqucste_:d information as 1t currently exists. Moreover,
Section 706 of the RTKL provides for redaction of information where disclosure would lead to
infopmation not _subjcct to public accesé. See 65 P.S. .§ 67.706. Accordingly, the Dish:l;:t’s
rationale for not providing responsive re;cords to the Requester is without mérit.

2. The District has failed to establish that the compensation amounts sought in the
Request are protected from public disclosure

The Requester seeks compensation information for all District employees’ itemized by
the employee’s name, and type of compensation. Section 708(‘0)(6)(ii) of the RTKL provid'cs
that employee salary information is public information. 65 P.S. § 67.708(b)(6)(11). Warihay v.
PA Dept. of Revenue, OOR DKt AP 2011-1271, 2011, 2011 PA O.0RD. LEXIS 1009;
Brenche v. East Pennsboro School District, AP 2010-1062, 2010 PA O.OR.D. 950; See also
DCNR v. OOR, 1 A.3d 929 (Pa. Commw. 2010).- Thus, records of employee r;a%xcs, position,
and salary are all clearly accessible under the RTKL. Likewise, absent any applicable
exemptions, the amounts paid by an employer for medijcal or dental benefits for its employees
are subject to public access. Bridy v. City of Shamokin, OOR Dkt. AP 2013-0430; 2013 PA
0.0R.D. LEXIS 300; Buffer v. Luzerne County, OOR Dkt. AP 2009-0401, 2009 PA O.ORD.
LEXIS 649. Additionslly, payments made by the District to 2n employcs related to retirement
benefits, life insurance, education, Tax Sheltered Annuities (T S;A), FICA, or other compensation,

fall squarely within the language contained in Section 708(b)(6)(iD) of the RTKL. Itis important



¢ note that the Request at issue here pencrally seeks employee “cornpensation”, Le. 2 payment
by the District to or on behalf of its employee. To the extent that District employees coniributed
to the amounts of the “medical or dental benefits, defined retiremnent benefits, life insurance,
education, TSA or other”, those amounts are not responsive to the Request and not subject to
disclosure here.”

The Request also secks employee ‘compensation’ as it relates to the Federal Insurance

'Comributioné Act, 26 US.C. §§ 3101 er seq. (“FICA”). While FICA is a mandatory tax

deduction which consists of two separaté taies: the miedicare tax and social sécurity tax, amounts
deducted under FICA are considered payments fo an cmploycc- See 26 US.C_ § 3123. The
Commonwealth Court has held that W-2 forms and 1099 forms constitute confidential return
information that is not subject nnder the RTKL. Fort Cherry School District v. Coppola, 31
A.3d 1259 (Pa. Commw. Ct. 2012); Office of Budget v. Campbell 25 A3d 1318 (Pa. Commw.
2011). The OOR has subseqﬁﬂnﬂy distinguished these cases, however, finding that inchision of
information on a tax form does not necessarily exempt that same information under the RTKL.
See Kurufz v. Franklin Regional School District, OOR Dkt. AP 2012-1178, 2012 PA O.OR.D.
LEXIS 1125 (finding that 403(b) contributions made by agency were subject to disclosure and
not subject to exemption under the Internal Revenue Code where RTKL request did not seek a
W-2 form and agency did not meet burden of proof that information was exempt.) Similar to
Kuruiz, the Request in the instant mﬁer does not sce:‘k a tax form; nor has Tl;LC District shown that
such information is exempt from disclosure. Accordingly, to the extent that the Request seeks
the .FICA amounts deducted from employee corﬁpcnsaﬁon, such amounts are subject fo

disclosure.

2 Althoush some of the items identified in fhe Requests are typically characterized s payroll deductions, the
Request plainfy seeks “compensation” “broken down” by the itemized categories.



3. The amounts of Unemployment Compensaﬁoh paid to District employee are not
subject to public access. -

- The Request also speks '1_:he amount of ung:_rx_lploymcnt compeﬁsaﬁon benefits paid to
District employees. While the District has not raised any grounds for denying access “to recro;cris
of unemployment compensation paid to District employees, employer records relating to
unemploymcnt compensation are confidential as a matter of law. See 43 P.S. § 766(b); 34
PaCode § 61.25; Bullock v. Dep’t of Labor & Indus., OOR Dkt. AP 2012-1535, 2012 PA.
O.0R.D. LEXIS 1277. Therefore, the appeal as to the amonnt of unemployment compensation

" paid to District employees is denied.

4. The amouuts of workers’ compensation paid fo each District employee are
subject to public access.

Finally, the Request sceks the amount of workers® compensatlon benefits paid to District
employees. While workers® compensation benefits are expressly exempt from public disclosure,
65 P.S. § 67.708(b)(5), the District has not cited any legal bases for denying access to the
requested information, and it is inappropriate for the OOR 1o raise grounds for denial on behalf
of an agency. See Gerson v. Agora Cyber Charler School, OOR Dkt 2013-0911, 2013 PA
O.0R.D. LEXIS 537. Asthe District has not raised any grounds for denying access to_workcrs’
compensation benefits paid to Distrct employees, the District has not met its burden of proof to
withhold responsive records.

CONCLUSION

For the foregoing reasons, the appeal is granted in part and denied in part, and the
District is required fo records of compensation paid to District emploﬁfees within thirty (30) days.
The District is not required to provide information related to unemployment compensation paid

fo its employees. Within thirty (30) days of the mailing date of this Final Determination, any



“ hotice @nd have an opportonity to respond- according to court: rules as per Section 1303 of the

party may appeal 0t petition for review fo the Bucks County Court of Common Pleas. 65P.5. &

67.1302(a). All partics must be served with notice of the appeal. The OOR also shall be served

RTKL.  This Final Determination shall be placed on the OOR website at:

ht_tp://openrecords.state.pa-us-
FINAL DETERMINATION ISSUED AND MAILED: August19, 2013
i
il

ANGELA EVELER, ESQ-
APPEALS OFFICER

Sent to: Scott Edgell (via e-mail)
. Ray Scarpatonio (via e-mail)
Kim Kriebel (via e-mail)
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Exhibit C

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)
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KINGSPRY

October 23, 2013 o

Via email only. dlefkowifz@pa.qov

Dena Lefkowitz, Esq.

Pennsylvania Office of Open Records

Commonwealth Keystone Building

A00 North Street, Plaza Level .

Harrisburg, PA 17120-0225 - , -

Re: Scott Edgelt v. Pennridge School District
AP 2013-1242

Dear Attomey Lefkowitz:

As you know, this office represents the Pennridge School District. in response to
your inquiry about the status of the District’s disclosures in this matter, | spoke with the
District earlier today. | am informed that all responsive records have been provided to
Mr. Edgell, save for information regarding medical penefits. As indicated in the-District's
responses to Mr. Edgell in the course of this matter, the District has been implementing new
software that continues to defay its response.

However, | note that a response {o Mr. Edgel'’s request for information about medical
benefits would require disclosure of records that are exempt under the Right to Know Law.
The amount paid by the Bistrict, for the medical benefits of individual employees, varies
based upon each employee's marital  status  and number of dependents.

" gection 708(b}(B){(1}(B) expressly exempts records that would disclose an individual's marital

status, and information about peneficiaries or dependents.

Based on the above information, | believe that the District has provided a complete
response to Mr. Edgell's request.

Please contact me if you require additional information.

Esquire
RAY/smg
cc: Mr. Scoit Edgell
Mr. Ray Scarpantonio, Director of Human Resources
Ms. Kim Kreibel, Secretary to the Right to Know Officer
John E. Freund, 1il, Esq.

King, SPrY, HERMAN, FREUND & FAUL, LLC  ATTORNEYS & COUNSELORS AT LAW

ONE WEST BROAD STREET * Surme 700 = BETHLEHEM, PA1B01B = Teu 510-332-0390 = Fax: 510-332-0314

TITERTowWR F TETALEWEM ©° STROUDSBURG



Sostar, Janelle K

- From: Leflkowitz, Dena
Sent: Wednesday, October 23, 2013 2:57 PM .
To: Sostar, Janelle K .
Subject: Fw: Scott Edgell v. Pennridge School District AP 2013-1242
. Attachments: Lir to Dena Lefkowitz re Scott Edgell RTK request 10.23.2013 (00073360@xB1AD4).pdf
Piease print
Diefkowitz

From: Shawn Good [r_ngilto:ShawnG@Kinqsnrv.com'l

Sent: Wednesday, October 23, 2013 p2:41 PM Eastern Standard 1ime

To- scottedgeli@comcast.net <scottedgeli@comcast.net>; Lefkowitz, Dena; Scarpantonio, Ray
(RScarDa‘h@Dennridqe.(m) <RScarpan@pennridge.org>; Kriebel, Kim (quiebel@pennridqe.orq)
<kkriebel@pennridge.org>

Cc- Rebecca Young <ryoung@Kingspry.com:> .

Suhject: FW: Scott Edgeli v. Pennridge School District AP 2013-1242

Please see attached document. Thank you.

Legal Assistant to Rebecca Young, Esquire and

Karley B. Sebia, Esquire

KING SPRY HERMAN FREUND & FAUL, LLC
One West Broad Street, Suite 700

Bethlehem, Pennsylvania 18018

Phone: (610)332-0390

Fax: (610) 332-0314

Email: shawng@kingspry.com

Website: hitp://www. ldngspry.com

From: Shawn Good

Sent: Wednesday, October 23, 2013 2:36 PM

To: 'dlefkowitz@state.pa.us' (dleﬁ(owiﬂz@state.ga.us); 'scottedgeli@comcast.et’; Scarpantonio, Ray
(RSmman@pennridge.org); Kriebei, Kim {Kiriebel@pennridge.orq)

Cc: Rebecca Young; John E. Freund, IIT

subject: Scott Edgell v. Pennridge School District AP 2013-1242

Please see attached document. Thank you.

oo Y Gk

Legal Assistant to Rebecca Young, Esquire and



. Karley B. Sebia, Esquire
KING SPRY HERMAN FREUND & FAUL, LLC
. One West Broad Street, Suite 700
" Bethlehem, Pennsylvania 18018
Phone: (610) 332-0350
. Fax: (610) 332-0314
. Ermail: shawng@kingspry.com
Website: hitp://www.kingspry.com




Brown, Charles {OOR)

“rom: Rebecca Young <ryour19@Kingépry-com>

Sent: Thursday, November 21, 2013 4:38 PM

To: Brown, Charles (OOR})

subject: Edgell v. Pennridge School District OOR Dt AP 20131242 :
;Attachmentsz RTK All employees compensation - Edgell.xlsx (00096573@XB1AD4).xst; Lir to Dena

1 efkowitz re Scott Edgell RTK request 10.23.2013 (00073350@(B1AD4).pdﬁ 2013-2014
Benefit Ratesxlsx (DDUQG572@(B1AD4).X[SX‘, 2010-2014 Act 93 Agreem with 8-1 9-11
addendum and sign page (3} (00096580@xB1AD4).pdf', PEA Contract 7-1-10 to 6-30-14 (3}
(OODQGSTQ@)(B1AD4).pdf", Nutritional Services Contract 2011-2014 Approved 10-17-1 1
(00096578@;81AD4).pdf', PESPA scanned original 201 12013 (00096577@)(81AD4)_pdf

Dear Atiorney Brown

You aver that the Pennridge School District has failed fo comply with the August 19, 2013 Final
Deter_mination- To the contrary, the District provided Mr. Edgell with an Excel spreadsheet in response to his
request on September 23. A cOpy of the response is attached, entitled “RTK all employees compensation —

Fdgell” itis the District’s position that no additional response is either necessary or appropriate.

| conveyed this information to Dena Lefkowiiz on October 23, 2013. A copy of that lefter is attached for your
reference. As indicated in that letter, providing employee-specific information about medical benefits would
disclose the individuals’ marital andfor family status, including disclosure of whether the individual has any
dependents. This information is personal, and is exempt from disclosure under Section 708(b)(6). More

 fundamentally, disciosing whether an individual has enrolled in a health care program is exempt under Section
- 708(b)(5).

| do realize that information about the nature of the medical benefits provided by the District was not produced
in the course of Mr. Edgell's appeal. For that reason, I enclose the following:

1. The medical benefit rate sheet for the 2013-14 school year: this spreadsheet establishes that
the premium rate for health coverage varies depending upon the employee’s marital and family status
2. Contracts for employee groups under which medical benefits are provided. The contracts

document the terms under which medical benefits are provided to various employee categones.

| trust that this information will resolve the coniroversy within your office. Please contact me with any additional

guestions or concems.

Rebecea A. Young, Esquire .
King, Spry, Herman, Freund & Faul, LLG
One West Broad Street, Suite 700
Bethlehem, PA 18018

(610) 332-0390 x 211

ryoung@kingspry.com

The information contained in this communicafion is intended sofely for the use of the recipient named above and is
information protected by the attorney/client and/or atforney/work product privilege. No waiver occurs by virtue of it being
sent electronically. This comes from King, Spry, Herman, Freund & Faul, LLC., attorneys at law, and if you are not
the intended recipient, please call us at (610} 332-0390 or e-mail the sender of the error and imm ediately delete
the message from your system. Please note that any unauthorized use, dissemination, distribution or copying of
this communication Is strictly and legally prohibited.

From: Brown, Charles (OOR} [mailto:chariebrow@pa.gov]
Sent: Wednesday, November 20, 2013 10:57 AM

To: Rebecca Young
Subject: Edgell v, pennridge School District OOR Dkt. AP 2013-1242
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Hi Rebecca,

‘represent the Office of Open Records and you recently informed our Chief Counsei that your client, the Pennridge
School District, would not be providing any additional records to Scott Edgelias a result of our final determination in
Jocket No. AP 2013-1242. Itisour position, that your client has not complied with our final determination and we will
je bringing an action to enforce our order. Kindly, let us know if you will accept service on your client’s behalf. Thanks.

Charles

Charles Rees Brown

Senior Atffomey

Office of Open Records

Commonwealti Keystone Building

400 North Street, 4th Floor

Harrisburg, PA 17120-0225

(717} 4255991

(717) 425-5343 {facsimile}

charlebrow@pa.gov .

weww.newPA.com | www.visitPA.com :
Confidentiality Notice: This efectronic communication I priviieged and confidential and is intended only for the party to whom it is addressed. i
received in error, please retum to sender.
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COLLECTIVE
- BARGAINING
AGREEMENT

BETWEEN THE

Pennridge Educziﬁ(_)n Association
and

Penuridge Board: of School Directors

Pennridge School District
Perkasie, Pennsylvania

July 1, 2010 to June 30, 2014
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COLLECTIVE BARGAINING AGREEMENT
RECOGHNITION

The Pennridge School Board recognizes the Pennridge Education
Association as the sole and exclusive bargaining representative for
classroom teachers, librarians, nurses, psychologists, guidance counselors,
corrective reading and study skills teachers, dental hygienists, and other
non-supetvisory professional persons not management level or confidential
employees, who qualify or may soon qualify for state certificates, all of
whom shall be hereaiter referred to interchangeably as "teachers" and/or
1|employees"ll . :

The Penntidge School Board acknowledges that, pursuant to the Public
Employee Relations Act, the policy of the Commonwealth of Pennsylvania
has been that public employees have the right to organize and choose
freely their representatives and that public employers are required to
negotiate and bargain with employee organizations with respect to wages
and hours and other terms and conditions of employment all as set forth
in said Act and to enter into written agreements evidencing the resuit of
such bargaining and negotiations. :

T

TERM OF AGREEMENT

The term of this Agreement shall begin on Juldy 1, 2010 and shall
continue in full force and effect wuntil June 30, 2014. The effective date
for all of the economic provisions is July 1, 201 1. The effective date for
the non-economic provisions is July 1, 2010. :

NO STRIKE-NO LOCKOUT PROVISIONS

Both parties agree to faithfully abide by the provisions of the Pennsylvania
Public Employee Relations Act. As a condition of the various provisions of
this Agreement fo which the parties have agreed, the bargaining agent
pledges that members of the bargaining unit will not engage in a strike (as
that term is defined by Acts 195 and 88) during the term of this
Agreement, or any extension thereof, and the employer pledges that it will
not conduct, or cause to be conducted, a lockout during the term of this
Agreement, or any extension thereof.

\
WAGES AND SALARY PROVISIONS

The parties agree that wages and salaries to be affected by this Agreement

are accurately reflected in Appendix "A" made part of this Agreement and
that the schedule of wages and salaries set forth in Appendix "A" shall be
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the schedule which shall remain in force for the period of this Agreement.
For the 2010-2011 school year all salaries shall remain frozen at the 2009-
0010 level and there will be no step movement. Effective July 1, 2011 and
continuing through the term of the Agreement, salaries will increase based
upon the salaty schedule found in Appendix A. Employees will commence
moving through the steps each year of the Agreement.

OTHER EMPLOYEE BENEFITS AND CONDITIONS OF EMPLOYMENT

The parties agree that other employee benefits to be provided under this

Agpreement are accurately reflected in Appendix "B" attached hereto and made

part of this Agreement.

GRIEVANCE PROCEDURE

The parties agree that gricvances which arise out of the interpretation of

this Agrecment shall be resolved in accordance with the grievance
procedure described in Appendix “C” attached hereto and made part of this
Agreement. :

JOB SECURITY AND JOB PROGRESSION

The Pennsylvania School Code inchides certain job security provisions,
certification, and other regulatory provisions associated with vatious
classes of employees. The parties hereby aver that such provisions of the
gchool Code represent their complete agreerment and that said provisions
shall govern the manner in which the job security, job progression, and
reduction in force practices shall be effected with respect to members of
the bargaining unit.

T the event that additional provisions not inconsistent with or in contlict
with those enumerated in the School Code shall be agreed upon by the
parties with respect to job security, job progression, and reduction in force,
such provisions shall be made a part of Appendix "D which shall be made
a part of this Agreement.

OTHER ITEMS OF AGREEMENT
Other items of a general nature that have been agreed to by the

Pennridge Education Association. and the Pennridge School Board are
listed in Appendix "D" which shall be made a part of this Agreement.
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g7 IX.
88

CONFORMITY TO LAW-SAVINGS CLAUSE

g0 If any provision of this Agreement is or shall at any time be contrary to
50 law, then such provision shall not be applicable or performed or enforced
2 except to the extent permitted by law and any substitute action shall be
92 subject to appropriate consultation and negotiation with the Association.
93
94 I the event that any provision of this Agreement is or shall at any time be
95 contrary to law, all other provisions of this Agreement shall confinue in
96 effect.
57
98 X. MODIFICATION OF AGREEMENT
99 ‘ '
100 This Agreement shall not be modified except by writien amendment duly
101 ratified and agreed to by both parties, which shall be physically attached to
102 the official copies thereof.
103
104 w1, EFFECTIVE DATE AND SIGNAT URE
105 ‘
106 This Agreement is to be effective as of the date of ratification by both
1077 parties, except where otherwise specifically provided.
108 :
109 IN WITNESS THEREOF, the parties hereto have caused these presents to
110 be executed by their duly authorized officers after due and proper action
111 authorizing same, intending that both parties be legally bound hereby this
112 26th day of August, 2011.
113
114
115 PENNRIDGE SCHOOL BOARD . PENNRIDGE EDUCATION ASSOCIATION
116

119

1 it g
118 By . By_ jQ.

120 '

121 Attest (ﬁ/}/\km(/%\/\ AﬁCSt}W

I

2
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APPENDIX "A"
WAGES AND SALARY PROVISIONS

Basic Salary Schedule

The Basic Salary Schedules for the years 20 10-11, 2011-12, 2012-13 and
2013-14, as shown on Pages 10 through 13, will be in effect for all
smembers of the bargaining unit beginning with the first pay period of the
respective years covered by the Agreernent. -

Contracted Employees Hired With No Prior Teaching Experience

Employees without prior outside public or private school experience will be
placed by the Administration’ at the appropriate step within the Salaty
Schedule. The Administration may place such newly hired employees at
any step up to and including Step 3 of the appropriate horizontal column.

Step Placement for Individuals with Pror Teaching Experience Hired
Into Contract Positions :

Termared teachers hired without prior Pennridge School District experience
but with prior teaching experience shall be placed on. the Salary Schedule
in accordance with present Board policy.

Long-Term Substitutes

A Non-tenured teachers without prior Pennridge School District
experience and without prior teaching experience hired as
long-term substitutes may be compensated at not less than ninety
percent {90%) of Step 1 for their first year of employment. In their
second year of employment, a non-tenured teacher may be
compensated at not less than ninety percent {90%) of Step 2 of the
Salary Schedule and shall thereafter continue to advance on the
Salary Schedule as would any other teacher and may receive a
minimum of ninety percent (90%) of the applicable step.

B. Non-tenured teachers with no prior Pennridge School District

experience but with prior public school teaching experience hired
as long-term substitutes may be placed on or above Step 1 of the
Salary Schedule and may be compensated at a minimum of ninety
percent {90%j} of the applicable step. During their second year of
employment with the District and thereafter, such long-term
substitutes will continue to advance on the Salary Schedule as
would any other teacher and may receive a minimum of ninety
percent (90%) of the applicable step.
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Tenured teachers with no prior Penntidge School District
experience hired as long-term substitutes may be placed on or
above Step 3 of the Salary Schedule and may be compensated at a
minimum of ninety-five percent (95%) of the applicable step.
During their second year of employment with the District and
thereafter, such long-term substitutes will advance on the Salary
schedule as would any other teacher and may receive a minimutn
of ninety-five percent {95%) of the applicable step.

Tenured teachers with prior Pennridge School District experience
hired as long-term substitutes will be placed on the Salary
achedule in accordance with present Board policy and may be

‘compensated at ninety-five percent. (95%) of the applicable step.

Such teachers will also advance on the Salary Schedule as would
any other teacher and may receive a minimum of ninety-five
percent (95%) of the applicable step. '

5. Contracted Vacancies

A.

Whenever a conftracted vacancy occurs on O after July 1, the
District shall have the option of filling the vacant position with a long
term substitute. 'The District shall have untl the end of the first
semester to award a contract for the vacant position. A temporary or

professional employee contract awarded for these positions shall be .

retroactive to the start of fhe school year. Seniority shall be
calculated according to the terms of Appendix D, Section 8 of the
collective bargaining agreement between the Pennridge Education
Association and the Pennridge Qchool District and shall be
retroactive to the first day of employment as a long term substitute.
The first semester deadline can only be extended until the end of the
second semester by mutual agreement between the Administration
and the Association.

Whenever a contracted vacancy occurs on OT after the start of the
school year, the District shall-have the option of filling fhe vacant
position with a long term substitute. The District will have ninety
(90} student days from the date of hire to award a contract for the
vacant position. The ninety (30) student day deadline can only be
extended for one additional ninety (90) student day period by mutual
agrecment between the administration and the Association.

All long term substitutes will be formally observed during their
employment perod. Where a long-term substitute has been the
subject of documentation for performing duties in an unsatisfactory
manner, the substitute shall be subject to an immediate dismissal of
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duties. The Association shall be advised as to the reason(s) for any
dismissal and be provided documentation upon request.

Doctoral Reimbursement

Those professional employees who obtain an earned doctorate from an
approved and accredited college shall have the sum of $1,500 added to
eross salary. -This increase shall become a permanent part of the
individual's salary. :

Longevity Increments

Payments of- %450 shall be made each September to employees with
twenty (20) to twenty-four (24) years of credited service by the District.
payments of $750 shall be made each September to employees with
twenty-five (25) or more years of credited service by the District.

withholding Increments of the Salary Schedule

The salary specified in annual increments for the 2010-2011, 2011-2012,
2012-2013 and 2013-2014 school years is attached on Pages 10, 11, 12
and 13 of this Agreement. However, the Board reserves the right to
withhold any increment at any time an employee's work has been rated
unsafisfactory.

Symmer School/Homebound Instruction/ Curticulum/IEP  Salary
Schedule

All professional employees of the Penntidge School district who teach
summer school, write curriculum beyond the school year, and/or attend
individual educational plan hearings or meetings and/or prepare
individual educational plans beyond the school year shall be paid as
follows:

Effective July 1, 2011 - $23 per hour
Effective July 1, 2012 - $24 per hour
Effective July 1, 2013 - $25 per hour

Al professionﬁl employees of the Pennridge School District providing
homebound instruction throughout the school year shall be paid as
follows:

Effective July 1, 2011 - $23 per hour

Effective July 1, 2012 - $24 per hour
Effective July 1, 2013 - $25 per hour
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10.

11.

12.

13.

14.

Mileage for homebound instruction shall be paid in accordance with
District policy.

Teaching a Sixth Bection

Teachers at the middle school and high school may teach a sixth section
of instruction for an additional stipend. The principal at the affected
school will select a teacher from a list of appropriately certificated
volunteers. Non-tenured teachers cannot be asked to teach this sixth
section. The sixth section must be staffed enfirely by volunteers. The
teacher selected will be compensated in one of two methods:

a. A prorated stipend of -$2,500.00 per year will be given if a
teacher chooses to forego his /her preparation period:

b. A prorated stipend of $1,000.00 per year wiil be given if the
teacher chooses to forego his/her duty period.

Chaperone Duty

In the absence of volunteers, the School District has the right to require
teachers to chaperone/participate in two (2) events beyond the normal
school day hours. This does not inchude events which are an outgrowth
of the regular school day assignments (for example, band concert, chorus
concert, art shows, etc.) or a paid extra duty assignment.

Duties

Teachers are not required to perform early bus or after school detention
duties. Teachers may volunteer for these dufies.

Open House

All teachers will be required fo attend one (1) Open House.

Act 48

If the School District does not provide free courses needed to satisfy Act
48 teacher certification for Association members who have maximum
eligibility on the yearly salary schedule, the School District shall

compensate the teacher 4180 per credit or 50% of the cost of the
conference needed 1o satisfy Act 48 teacher certification.
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16.

Extra-Duty Pay Schedule

A.

‘The point value for extra-duty pay shall be $110 per point, Points
shall be as listed on Pages 14 and 15.

Any coach or advisor hired prior to the 1994-95 school year will

continue to receive an additional five percent (5%) compensation
above the base salary for each five (5) years of experience in the
activity, up to a maximum of fifteen percent (15%) (e.g. S years =
+5%, 10 years = +10%, 15 years = +15%). Any coach or advisor
hired prior to the 1994-95 school year will receive an additional one
hundred and fifty dollars ($150) for each additional activity which
he/she directs.

The extra-duty bonus for multiple activities and longevity bonus as
provided in sub-section (B) above shall be onty for those coaches or
advisors hired prior to the 1994-95 school year. Only employees
who received a sub-section (B) bonus in 1993-94 who continue
with the same extra-duty assignment shall continue to receive
such bonuses. No employee will qualify for a new or enhanced
bonus benefit.

The Extra-Duty Review Comimittee will consider and review any
requests for changes, additions, or deletions to the Extra-Duty
Point/Pay Schedule, The Hxira Duty Review Committee will review
the proposals of the Administration and Association during the
term of this Agreement. Whenever appropriate, the Cornmittee will
formulate a recommendation to the Board. The Committee will
consist of two (2) Board Members, two {2) administrators appointed
by the President of the Board and three (3} Association members
appointed by the president of the Association.

The District will make every reasonable effort to accommodate
clementary teachers who perform extra-duty responsibilities by
granting release time to Head and Assistant Coaches on game days
only when necessary to fulfill the responsibilities of the extra-duty
position with the mutual understanding that a teacher's primary
responsibility is in the classroom.

Payrofl Dednctions

. Employees may change their options for payroll deductions by notifying the

Business Office of the desired change in writing two (2) weeks prior to the
next regularly scheduled pay period. The change will be effective with the
next regularly scheduled pay period.
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17.

Deductions authorized by employees for Tax aheltered Annuities will be
forwarded to the appropriate Tax Sheltered Annuity Company no later than
three (3) business days from the day the deduction is made.

Same-Day Deposit
A. Bargaining unit members may, at their option, have the full amount

of their paycheck deposited in any bank on the same day as the
paycheck is dated.

Notice of a change in a bargaining unit member's choice of same-

‘day deposit must be received, in writing, by the Business Office

two (2) weeks prior to the next regularly scheduled pay period.

The Association shall indemnily,, defend, and hold the District
harmless against any and all claims, demands, suits, and/or other
forms of liability that arise on account of any dispute between the
Board and/or a bargaiming 1unit member and/or a bank by reason
of action taken by the Board for the purpose of complying with any
of the provisions of this section.
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PENNRIDGE EDUCATION ASSOCIATION, PSEA-NEA

SALARY SCHEDULE
20102011
%/L " BH2 B+24 M M+2 | M4 | M#30
5 | 538,765 | $39.832 | $40,008 | $46022 | $48,713 $50,866 | $53,019
o | sa0873 | $41,577 | $42.281 | $46,686 | $49.427 | $52,108 $54,909
4 $42,327 | $43,482 $44 616 | $49,515 | $52,287 $55,040 | $57,801 -
M $45607 | $47131 | $52,344 | $55127 | ¥57,912 $60,696 |
6 | 46,180 | $48,608 | $49,555 | $55171 | $57,978 | $60,764 $63,590
T g480908 | $50,827 | $51,980 | $58,000 | $60,827 $63,656 | $66,486
6 | $50012 | $53,045 | $54,405 | $60,828 $63.679 | $66,529 | $69,378
o | 51020 | $55264 | $56,830 | $63668 | $66,530 $69,401 | $72,273
453046 | 957,483 | $60,886 | $66487 | $69,380 | $72,273 $75,167
11 $69.315 | $72,229 | $75,145 | $78,061
12 $74.404 | $75,403 | $78,341 | $81,277
13 $77.657 | $79,253 .| $82.214 | $85493
Y $60,967 | $83,375 | $86,565 | $89,608
P R $86,073 | $90,194 | $93,849
16 | $80.133 | $85,284 | $90,572 | $93,822 | $98,000

*Step 15 is ¥a of the sum of steps 14 and 16.

NOTE: B, Step 3; B+12, Step 6; B+

steps for thes
columns and

are on a step beyond the maximum step
“¢frozen” at their 2009-20

24, Step 9 and M, Step 12 are maximum
- columns. Bargaining unit members who are now in these
for their column are

10 step unless they move to another column.
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PENNRIDGE EDUCATION ASSOCIATION, PSEA-NEA

SALARY SCHEDULE
2011-2012
‘FSTEP B B+12. B+24 M M2 | M+24 | M+30 |
]
2 $38.049 | $40,031 | $41,413 | $46,252 $48.957 | $51,120 | $53,284
3 $41,077 | $41,785 | $42,492 - $46,019 | $49,674 | $52,420 | $55,184
4 $42,539 | $43,699 | $44,839 | $40,763 | $52,548 | $55315 | $68,090
5 $44484 | $45925 | $47,367 | $52,606 455,403 | $58,202 | $60,999
6 546,411 | $48,851 | $49,803 | $55447 $58,268 | $61,088 | $63,908
7 $48,336 | $51,081 | $52,240 | $58,290 ¢51,131 | $63,974 | $66,818
8 $50.262 | $53,310 | $54,677 | $61,132 $63,097 | $66,862 | $68,725
9 $52189 | $55540 | $57,114 | $63,976 $66,863 | $69,748 | $72,634
10 $54.115 | $57,770 | $61,190 | $66,819 $69,727 | $72,634 | $75543
11 $60,662 | $72,590 | $75,621 | $78,451
12 $74,776 | $75,780 | $78,733 | $81,683
13 478,045 | $79,640 | $82.625 | $85920
14 $81,372 | $83,792 | $86,998 | $90,146
15 ‘ $87.408 | $90,645 | $94,318
16 $80,413 | $85582 { $90,889 | $94,150 $98,343 |

NOTE: B, Step 3; B+12, Step 6;
steps for these columas. B
columns and are on a step
«frozen” at their 2009-2010 step unless

B+24, Step 9 and M, Step 12 are maximum
argaining unit

members who are now in these

beyond the maximum step for their column are
they move to another column.
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PENNRIDGE EDUCATION ASSOCIATION, PSEA-NEA
SALARY SCHEDULE
2012-2013
STEP B B+12 B+24 M M+12 M+24 M+30
- ‘

2 $30,436 | $40,532 | $41,626 | $46,830 | $49,569 $51,759 | $53,950
3 $41591 | $42,307 | $43,024 | $47,506 $50,295 | $53,084 | $55,873

4 $43070 | $44,246 | $45400 | $50,385 $53,205 | $56,007 | $58,816

5 $45,040 | $46,500 | $47,959 | $53,263 $56,095 | $58,929 | $61,762

6 $46,091 | $49462 | $50425 | $56,140 $58.996 | $61,852 ! $64,707

7 $48,941 | $51,720 | $52,803 | $59,019 ; $61,895 $64,774 | $67,654

8 $50,800 | $53,977 | $55360 | $61,896 | $64,797 $67,697 | $70,596

9 $52.841 | $56,235 | $57,828 | $64,776 | $67,698 $70,620 | $73,542

10 $54,792 | $58,493 | $61,9556 | $67,655 $70,608 | $73542 | $76,487

1 $70,532 | $73,498 | $76,465 | $79,432
12 “$75,711 | $76,727 | $79,717 | $82,704

13 $79.021 | $80,645 | $83,658 | $86,994
14 $82,389 | $84,839 | $88,085 | $91,273
15 $88,500 | $91,778 | $95497

| 16 $80,655 | $85,839 | $91,162 | $94,433 | $98,638

NOTE: B, Step 3; B+12, Step 6; B+24, Step 9 and M, Step 12 are mazimum
arpaining unit rmembers who are now in these
beyond the maximum step for their columnn are
they move to another column.

steps for these columns. B

columns and are on a step
n” at their 2009-2010 step unless

“froze
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PENNRIDGE EDUCATION ASSOCIATION, PSEA-NEA

SALARY SCHEDULE
2013-2014
ETEP . B B+12 B+24 M M+12 M+24 M+30
1

2 $40.027 | $41,140 | $42,251 $47.533 | $50,312 | $52536 | $54,759
3 $42,215 | $42,042 | $43,669 | $48,219 $51,049 | $53,880 | $56,711
4 | $43,716 | $44,909 | $46,081 | $51,140 $54.003 | $56,847 | $59,698

5 $45716 | $47,197 | $48,676 | 954,062 $56,937 | $59,813 | $62,688

| 6 $47.606 | $50,204 | $51,182 | $56,982 $50,881 | $62,779 | $65,677
7 949,675 | $52,495 | $63,686 $59,904 | $62,824 | $65,746 | $68,668
8 51654 | $54,786 | $56,191 | $62,825 $65,769 | $68,713 | $71,655
9 $53,634 $57,078 $58,605 | $65,748 $68,714 | $71,679 | $74.645
10 $55 614 | $59,370 | $62,885 | $68,669 $71,657 | $74,645 | $77,634
1 : $71,500 | $74,600 | $77,612 | $80,623
12 $76,846 | $77,878 | $80,913 | $83,945
13 '$80,206 | $81,855 | $84,913 | $88,299
14 $83,625 | $86,112 | $89,407 | $92,642
15 $89,828 | $93,155 | $96,930
16 $80,037 | $86,140 | $91,481 | $94,763 | $98,983

NOTE: B, Step 3; B+12, Step £ B+24, Step 9 and M, Step 12 are maximum
steps for these columns. Bargaining unit members who are 10w in these
columns and are on a step beyond the maximmum step for their column are

“frozen” at their 2000-2010 step unless they move to another column.
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ATHLETIC POSITIONS:
Pasifion

Falf
Cross Country, Head (2)
Eootball, Head Varsity (1)
Football, Asst. Varsity (4)
Football, Freshman (2}
" Football, Head MS (3}
Football, Asst. MS (3}
Golf, Head (1)
Hockey, Head Varsity (1)
Hockey, Asst. Varsity (1)
Hockey Freshman (1)
Hockey, Head MS (3)
Hockey, Asst. MS (3)
Soccer, Head Varsity - Mens (1)
Soccer, Asst. Varsity (2) -
Soccer, Freshman (1)
Soccer, Head MS (3)
Soccer, Asst. MS (3)
. Tennis, Head Varsity - Womens (1)
Tennis, J.V. (1)
Volleyball, Head Varsity - Womens
(M
Volleyball, Asst. Varsity (1)
Waterpolo, Head Varsity (2)
Weight/Strength (1)

Winter

Basketball, Head Varsity (2)
Basketball, Asst. Varsity (2)
Basketball, Freshman (2)
Basketball, Head MS (8)
Basketball, Asst. MS (6)
Bowling {1)

Swimming Diving Coach (1)
Swimming, Head Varsity (2)
Weight/Strength (1)

Winter Track, Head Varsity (2)
Wrestling, Head Varsity (1)
Wrestiing, Asst. Varsity (1)
Wrestling, Head MS (3)
Wrestling, Asst. MS (3)

Points

275
60
40
36

- 24
18
22
35
24
23

19.5

14.5
35
24
23

19.5

14.5

275
19

43
30
27
19.5
14.5
19
19
275

27.6
43
30

18.5

14.5

Position
Spring
Baseball, Head Varsity {1)
Baseball, Asst. Varsity (2)
Baseball, Freshman (1)
Lacrosse, Head Varsity (2)
{ acrosse, Asst Varsity (2)
Lacrosse, Freshman (2)
Lacrosse, Head MS (3)
{acrosse, Asst. MS (3)
Soccer, Head Varsity - Womens (1)
Soccer, Asst. Varsity (2)
Softball, Head Varsity (1)
Softball, Asst. Varsity (2)
Softball, Freshman (1)
Softball, Head MS (3)
Softball, Asst. MS (3)
Tennis, Head Varslty - Mens (1)
Tennis, J.V. (1)
Track, Head Varsity (2)
Track, Asst. Varsily (4)

Track, Head MS (3)

_ Track, Asst. MS (6)

Volleyball, Head Varsity - Mens (1)
Volleyball, Asst. Varsity (1)
Weight/Strength (1)
Weigh/Strength (1) (Summer)

Nurse Coverage
MS- $35 (including simultaneous and
back-to-back events)
SHS- $35 (including simultaneous
everils) :
For back-to-back events, $35
for each evert for a total of $70

Foints

31
23

31
23
22
19.5
14.5
35
24
31
23
22
19.5
14.5
27.5
19
AN
23

19.5
14.5
30
22
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NON-ATHLETIC POSITIONS:

Position Polnts Position Points

Academic Coach (1) 9.5 Musical Producer (1) 21

Band Director (1) 45 Musical, Se¥/Sound Director (1) 5

Band, Asst. Director (1) 21 National Honor Society (Advisor) (1} e

Band, Jazz (1) ’ 17 ‘Newspaper ~ SHS M : 12

Band, Lab (1) 10 Orchestra Director (1) 11

. Outdoor Activifies Director (1) Per 6th

Cheerleading, Head SHS (1) 22 Grade Section ‘ 25

Cheerleading, Asst. SHS (1) 17 Percussion Coordinator (1) .- 5

Cheerleading, Freshman (1) 16 Play Directors - MS (3} 11

Cheerleading, MS (3) 15 Refreshment Stand Director (2) 4

Choir, Coneert (1) . 26 5.A.D.D. Advisor (1) 9

Class Advisor, Freshman (2) 8 Safely Patrot (7) $384.00 *

Class Advisor, Sophomore (2) 9 Stage Manager (1) )

‘Class Advisor, Junjor (i) 16 Student Council Spensor:

Class Advisor, Senior (2) 18 Elementary (7) 35

Debate Team Advisor (1) 4 Middle Schoot (3) 9

Department Coordinators: Senior High (1) 20
At K12 (1) 21 Senior High Assistant (1) 7
Business Education (1) .21 Subject Leaders MS:
ESEA (1) 23+ English (3) 8.5
Famlly & Consumer Science(1) 20 Math (3) 8.5
Foreign Language (1) 15.5 Science (3) B.S
Health/P.E. K12 (1) 22 Social Studies (3) 85
Music K-12 (1) Yl Visual Aids - MS (3) 5
Nursing Coordinator K-12 (1) 21 Visual Aids - HS (2) 55
Technology Education(1) 20.58 Yearbook - (1) a4

Drama Club Advisor (1) 13.5 Yearbook Business Manager (1) 11

Dramma Club Producer/All Schoot

Play(1) 15

Fxchange Student Advisor (1) 5

Fut. Bus Leaders of Amer/Advisor (1) 7

indoor Guard Advisor (1) 13

intramural K-12 B4

Key Club (1) T

Majorette/Color Guard Advisor M 19

Mentors 8 (6+2)

Musical, Choreographer (1) 5

Musical/Orchesira Director (Pit) (1) 7

* No Polnts currently assigned
+ Eynd administered by the Buiiding Principal according
to prescribed guidelines. (Designate 10 points to each
secondary schoo! and split 44 points among K12
schools according to enroliment.)
=+ Doints paid from Title | funds.

Page 15 of 43



365
366
367
368
369
370
371
372
373
374

375 ¢

376
377
378
379
380
381
382
383
184
385
386
. 387
388
389
390
391
392
393
394
395
396
397
398
399
400
401
402
403

405
406
A07
408
400
410

APPENDIX "B"
OTHER EMPLOYEE BENEFITS

Sick Leave

In any school year whenever a professional or temporary professional
employee is prevented by illness or accidental injury from following his or
her occupation, the District shall pay to said employee for each day of
absence the full salary to which the employee may be. entitled -as if said
employee Were actually engaged in the performance of duty for a period of
ten (10) days. Whenever there is a doctor’s appoiniment related to an
employee’s absence for illness or accidental injury, the employee shall be

entitled to use sick leave to cover the absence if the appointment cannot be - '

made other than during the work day. Within the ten (10) yearly accrued.
sick days, absences with pay up to a maximum four (4) days per year for
employees will be allowed tpon request for the following urgent reason(s):

a. Sudden illness of a family member

b. Family needs for medical attention

c. Legal activities which cannot be handled at other times.

Any such unused leave shall be cumulative from year to year in the

~ District without limitation. All or any part of such cumulated or unused

sick leave may be taken with full pay im any or all school years.

Whenever it becomes necessary for the employee to be absent for illness,
the employee is required to report the absence to the District Substitiute
Service. It is also the responsibility of the employee to complete the
appropriate absence form upon their return to work and to monitor their
use of sick leave. Any employee who is aware that sick leave may be
required for more than five {5) work days must notify the District in
advance by completing the proper forms in advance or immediately upon |
return. A doctor’s note releasing an employee to return to work is required
after scheduled surgery or for leave beyond five (5) days.

Professional and temporary professional employees who sever their
employment with one school district and enter into employment with. the
Pennridge School District shall be entitled to all accumulated sick leave
not excoeding a maximum of twenty-five (25) working days acquired
during their employment in the school districts of Pennsylvania.

The Board of School Dircctors may require the employee to furnish a
cerbificate from a physician or other practitioner certifying that said

employee was unable to perform his or her duties during the period of
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411
412
413
414
415
416
417
418
419
420
421
422
433
424
425
426
427
423
429
430
431
432
433
434
435
436
437
4338
439

441
442
443

445
446
A4T
448
449
. 450
451
457
453
454
455
456

absence for which compensation is required to be paid under this
section. :

Personal Leave

Professional employees of the District shall be entitled to three (3) days of
personal leave each school year. -Personal leave may not be used in periods
of more than three (3) consecutive days. Exceptions can be made with the
Superintendent’s approval for urgent Linforeseen emergencies. ‘

An eﬁlployee shall be permitted at the end of any school year fo request
payment in the amount of fifty dollars {$50.00) for each unused personal
leave day. :

Employees shall be permitted to carry over as many as two (2) personal

days from on¢ school year to the next and may in such instances use as
many as five (5) personal days during a school year without restricbon on
how they are to be used except as stated above and further except that
personal days may not be taken either the day before or the day after a day
of unpaid leave.

Employees shall not be permitted to use personal leave days without
providing at least one (1) week notice to the Building Administration unless
there is an emergency which would by its nature prechude the employee
from providing such notice, in which case, notice must be provided as
much in advance as 1s possible.

Not mofc than 10% of the staff in a building may be absent on the same
day except in the case of an emergency. Any dispute regarding personal
leave shall be referred to the Leave Policy Committee as defined in Lines
612-623.

Notification of Leave

¥

Hmployees will be notified with each paycheck of the number of
accutrilated sick leave days and personal leave days.

Bereavement Leave

These absences have no relationship to sick or personal leave. They are
not deductible from the days of accumulated sick or personal leave.

Whenever a professional or temporary professional employee shall be
absent from duty because of & death in the immediate family of said
employee, there shall be no -deduction in salary of said employee for an
absence not in excess of three (3) school days. The Superintendent mey
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457
458
459
450
461
462
463
464
465
466

- 467

- 468
469
470
471
472
473
474
475
476
477
478
479
480
481
482,
483
484
485
486
487
488
489
490
491
492,
493
494
495
496

497

49%
499
500
501
502

extend the period of absence with pay at his discretion as the exigencies of
the case may warrant. Members of the immediate family shall be defined
as father, mother, brother, sister, som, daughter, husband, wile,
grandchild, parent-in-law or near relative who resides in the same
household, or any person with whom the employee bhas made his/her
home.,

Whenever a professional or temporary professional employee is absent
because of the death of a near relative, there shall be no deduction in the
salary of said employee for absence on the day of the funeral The
Superintendent may extend the period of absence with pay at his
discretion as the exigencies of the case may warrant. A near relative shall
be defined as first cousin, grandfather, grandmother, aunt, uncle, niece,
nephew, brother-in-law or sister-in-law.

Sickntess Income Benefit Plan

The Pernridge School Board will provide a Sickness ncome Benefit Plan

for the protection of all full-time employees. Those employees not

employed full time, but who are employed 50% or more, shall receive a pro-
rata share of this benefit.

This Plan has been designed to aid in the reimbursement for the loss of
compensation to an employee as a result of sickness or injury.

It is not intended that the employee shall receive reimbursement which,
when added to the reimbursement for loss of compensation from
workmen's compensation benefits, social securily income disability, sick
benefits under this Agreement, payments from. first party insurers under
the Pennsylvania- Motor Yehicle Financial Responsibility Law or
Pennsylvania No-Fault Motor Vehicle Insurance Law (hereafter "Primary
Plans"), will exceed the acinal loss of compensation by the employee.

Benefits under this Plan are secondary to the Primary Plans.

In the event that benefits are received by the employee under this Plan;
and, subsequent thereto, benefits which are reimbursement for loss of
compensation are then received by the employee from any one or all of the
Primary Plans, the employee agrees refund the District all payments
received under this Plan which are in excess of the actual loss of

compensaﬁon. The refund shall not exceed the amount of benefits paid to

the employee under the Plan.

Entitlement to benefits under the Plan shall equal loss of actual
compensation from the District due to an accident or illness as defined by
the School Code and shall be compensated in the following manner:
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503
504
- 505

506 -

507
508
509
510
- 511
512
513
514
515
516
s517
518
519
520
521
522
523
524
525
526
527
i 528
- 529
530
531
532
533
534
535
536
537
538
539
540
541
542
543

545
546
547
548

A. Employee shall utilize ail accumulated sick days.

B. Beginning on the thirty-first (31§ calendar day after ail
accumulated sick leave has been exhausted, the District will
compensate the employee at 68% of his/her regular rate of

pay-

C. The District shail provide at the employee’s expense an
insurance policy to cover the thirty calendar (30) day waiting
period as found in Section B above. The plan will be mutually
agreed upon by the Associationt and the Boatd of Education.

D. Entitlement to sick leave as set forth above shall be governed
by the provisions of the School Code.

E. Compensation shall be for that perod of time equivalent to the
maximum number of work days scheduiled for the school year
during which the sickness or injury arose resulting in the
absence.

F. An employee who utilizes the Qickness Income Benefit Plan
st return to employment in the Pennridge School District
for a period not less than forty (40) working days before
renewing eligibility in the Plan. Working days are defined as
only the days that school is in session for students and does
not inchade teacher in-service training days or summer school-

Sabbatical Leave/Leave of Absence for Professional Development

Sabbatical leaves will be granted fo employees for restoration. of health or
for other purposes at the discretion of the Board. Leaves of absence also
shall be provided for professional development.

Professional employees shall be granted a sabbafical leave or leave of
absence for professional development in accordance with the following-
provisions: '

A.  The applicant must have completed ten (10} years of service in
the public school system of Pennsylvania, five (5) of which
ghall have been consecutive in the Pennridge School District.
After a sabbatical leave or leave of absence for professional
development has been taken, one such leave shall be allowed
after each seven (7) years of service.

B. The applicant requesting the sabbatical leave or leave of
absence for professional development should do so by April 1
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549
550
;551

552
. 553
- 554
555
556
557
558
559
560
561
562
563
564
565
566
567
568
569
570
571

572

573
574
575
576
577
578
579
580
581
582
583
584
585
586
587
583
589
590
581
592
593
554

for leaves being considered in May and by September 1 for
leaves being considered in October. The Board will consider
jeave requests in May of each year for the following school year
and subsequent school year and in October for only the
following school year.  For example, applications to be
considered in May 2011 may be submitted for the 2011-2012
and 2012-2013 school years. Applications to be considered in
October 2011 may be submitted for 2012-2013 only. For
purposes of long-range plenning, it is advised that notification
be given even sooner, i possible. This procedure will be
waived if the request is for emergency leave for purposes of
restoration of health.

The District will grant leave requests provided they meet the.
requirements of this Agreement and Section 1166.1(B) of the
Public School Code, as amended. In the event that the
number of requests exceed ten percent (10%) of the number of
persons eligible for such leave, then the leaves will be granted
in accordance with the seniority system ouilined below.

No person, regardless of seniority, will be granted a
sabbatical leave or leave of absence for professional
development in place of a person already granted a leave.

The senjority system used to determine prority for leave
requests will be calculated on the basis of each employee's
total seniority with the District minus the amount of time
taken for previous leave(s). For example, an employee with
35 years of service who had previously taken a one (1)-year
sabbatical leave and a half-year sabbatical leave would have
33.5 years for leave purposes. An employee with 34 years of
service. who had never taken a sabbatical leave would have
34 years for leave purposes and would, therefore, have priorify
over the other employee.

Applications for a sabbatical leave or leave of absence for
professional development must be submitted to the Director of
Human Resources. This request shall include both the reason
for and the time of the leave.

Sabbatical leaves for health and leaves of absence for
professional development shall be granted for a period of one
(1) semester, for one (1) school year, or for two (2) semesters
during two (2) consecutive years.

The employee on sabbatical leave or leave of absence for
professional development shall receive one-half of his/her
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595 " regular salary during the period he/she is on sabbatical leave

- 596 or leave of absence for professjonal development.
597 : '
598 F. No sabbatical leave or leave of absence for professional
599 . o development shall be granted unless the applicant agrees to
600 return to his/her employment with the school district for a
601 period of not less than one (1) school year immediately
602 following the leave unless, in the case of a sabbatical leave for
603 restoration of health, the employee 1s prevented by illness or
604 physical disability from returning to his/her employment
605 within the meaning of Section 1168 of the Public School Code,
606 as amended.
607 . .
608 : (.  The number of leaves 1o be granted in a school year will be
609 : limited to ten percent (10%) of the number of persons eligible
610 for such leaves. ‘
611 :
612 H. The Leave Policy Committee which reviews teacher requests
613 for personal leave also will review applications for sabbatical
614 leaves and leaves of absence for professional development
615 when the Superintendent or applicant requests. The Leave
616 Policy Committee will be composed of the Superintendent, one
617 {1} building principal, and three {3) professional employees.
618 The professional employees will be appointed by the President
619 of - the Pennridge Fducation Association. The building
620 principal will be appointed by the Superintendent.  Any
621 request denied by the Superintendent and the Board will be
622 accompanied by a statement explaining why the request was
623 denied. .
624
625 ' L. An applicant for sabbatical leave for restoration of health shall
626 submit with the application a supporting statement and
627 recommendation either from his/her own physician or a
628 school physician or both.
629 , .
630 | I In the event any of the conditions set forth in these provisions
631 are violated during the period of gabbatical leave or leave of
632 absence for professional development, payments to the
633 : applicant will stop. : '
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. 634

635
636
637
638
639

640 -

641
642
643
644
645

646

647
648
649
650
651
652
653
654
655
656
657
658
659
660
661
662
663
664
665
666
667
668
669
670
671
672
673
674

675 -

676
677
678

Childrearing Leave

An employee who is expecting or whose spouse is expecling the birth or
adoption of an infant who the employee contemplates will reside in his/her
household, and who wishes to continue employment following a period of
absence taken for the purpose of rearing the child, shall be granted a
childrearing leave of absence without pay. There will be no loss of prior
accrued sick leave or seniority. Only one childrearing leave may be taken
for each child. In the case of a multiple birth or the adoption of muldtiple
children, there shall be only one (1) childrearing leave.

The employee must notify the Superintendent in writing, by certified mail,
return receipt requested, at least sixty (60) calendar days prior to
commencing childrearing leave and shall state therein the intended
duration of the leave. Leave requests should not be extended unless out of
medical necessity or a change in circumstances in which event such
requests shall not be unreasonably denied.  Upon a change in
circumstance, the employee shall have the option of requesting an eatlier
return. to work date at the start of the next marking period following a
written request to the district at least thirty (30) calendar days prior to the
time he/she wishes to return. An employee has the right to three (3)

. semesters for childrearing leave. The first semester shall be the one in

which the childrearing leave is to begin. Return to employment must occur
on the first day of a marking period.

In the event of the premature termination of the pregnancy or the death of
a child, an employee may request cancellation of the leave by giving a
written notice of sixty (60) calendar days to the Superintendent, by certified
mail, return receipt requested. The Board shall have the option. of
accepting less’ than sixty (60) calendar days if replacement of said
ernployee has not been secured by the time of notification.

An employee returping at the beginning of the school year shall return to

his or her former position if it still exists. Employees returning at the

beginning of the second, ihird or fourth marking period shall, at the
discretion of the Superintendent and for reasons of educational continuity,
be returned either to his or her forrner position or to a comparable position
for which he or sheis qualified with the understanding the employee shall
return to his or her former position if it exists at the beginning of the next
school year.

Insurance Coverage During Leave

Employees granted an authorized leave shall be allowed to remain a
member of the District's Group Health, Dental, Vision, and Prescription
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680
681
682
683
684
685
686
687
658
689
690
601
692
693
694
695
696
697
608
699
700
701
702
703
704
705
706
707
708
709
710
711
712
713
714
715
716
717
718
719
720
721
722
723
724

10.

Insurance Plans on the condition that they pre-pay (3 months) to the
District the entire premium for such participation.

Within thirty-one (31} calendar days following termination of employment,
the employee may convert all or part of his/her group life insurance.

Hospitalization - Major Medical

The Pennridge School Board will provide hospitalization/Major Medical

coverage for all full-time employees and their families, subject to the
provisions of sub-section 13 below. {Family is defined as spouse and
children.) Those employees not employed full time, but employed 50% or
more, shall receive a pro-rata share of this benefit.

The hospitalization plan shall be the Blue Cross Personal Choice Program
Option 1. The Board shall be permitted to change the carrier for the
medical insurance plan provided that the coverage is identical to that
coverage provided as of the date of execufion of this Agreement as
determined by the Association after consuiltation with the Administration.

FEmployees shall pay a $20 co-pay per the terms of this Agreement. '

Dental

The Pennridge School Board shall provide dental coverage for ail full-tirne
employees, subject to the provisions .of sub-section 13 below. The Dental
Plan shall provide cqual coverage to subscriber and dependernts as follows:

Subscriber Dependents

Diagnostic 100% 100%
Preventive 100% 100%
Basic Restorative 100% 100%
Oral Surgery 100% 100%
Endodontic 100% 100%
Periodontic 90% 90%
Major Restorative 100% 100%
Denture Repair 100% 100%

The Board shall provide $1,000 orthodontic coverage on a 50/50 co-pay
basis. An employee with individual coverage shall be required to make an
annual co-payment of $25.00 for all procedures, except for Diagnostic
and Preventative that shall require no such co-payment. An employee
with family coverage shall be required to make an annual co-payment of
$05.00 for each family member for all procedures, except for Diagnostic
and Preventative that shall require no such co-payment. Co-payments for
an employee with family coverage shall not exceed $75.00 annually.
Those employees not employed full tirme, but employed 50% or more,
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11.

12.

13.

shall receive a pro-rata share. The Board shall be permitted to change
the- current carrier provided that the coverage is identical to that
coverage provided as of the date of execution of this Agreement as
determined by the Associationi after consultation with . the
Administratiomn. o

Vision

The Board shall provide a Vision Benefit of America Vision Plan for
employees and dependents. Those teachers not employed full time, but
employed 50% or more, shall receive a pro-rata share. The Board shall
be permitted to change the current carrier provided that the coverage is
identical to that coverage provided as of the date of execution of this
Agreement as determined by the Association afier consultation with the

Administration.
Prescription

The Board shall provide a Blue Cross Formulary Prescription Drug Plan
for employees and dependents with a deductible of $5.00 for generic
brand drugs, $15.00 for formulary drugs and $25.00 for non-formulary
drugs, subject to the provisions of sub-section 13  below. All
prescriptions exceeding 34 days shall have a deductible of $10.00 for
generic brand drugs, $20.00 for formulary drugs and $30.00 for non-
formulary dnugs. Those employees not employed full time, but employed
50% or more, shall receive a pro-rata share. The Board shall be
permitted to change the current carrier provided that the coverage is
identical to that coverage provided as of the date of execution of this
Agreement as determined by the Association after consultation with the
Administration. '

Ipsurance Co-Payment

For the 2010-2011 and 5011-2012 school years, the premium contribution
shall remain at 10%.

Commencing July 1, 2012, the District’s dollar contribution per employee
will remain the same over the Iife of the contract as the rate in place during
the 2010-2011 school year. Any increase to the contribution shall be the

responsibility of the employee, but such increases will be capped at 12%; - '

and any reduction shall be adjusted by a reduction in the employee
contribution.

Effective July 1, 2011, the School District shall offer only one plan, Blue
Cross Personal Choice. All employees not currently in Blue Cross Personal
Choice will switch to that Plan during the next enrollment period.
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773
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776
77
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14.

15.

16.

17.

18.

19,

Spouse-Spouse Employees

Spouses who are each employed by the District shall be reirnbursed
directly by the District for any expenses which would have been paid by
the carder if each spouse had been provided full and scparate coverage in
the hospitalization/dental/ vision/prescription plans.

K-Rays and Physical Examinations

The Pennridge School Roard will pay normal fees for all X-rays and
physical examinations that are required by the Pennsylvania Department
of Education and by the Pennridge School District

Flexible Spending Account Plan,

The District and the Association will maintain the current Section 125
Flexible Spending Account Plan to allow participants to use tax laws to
their advantage in funding medical co-payments, unreimbursed medical
expenses and dependent care expenses as permitted by law.

ILife Insurance

The Pennridge School Board will pay the premium for life insurance
coverage with death benefits in the amount of $60,000 for each full-tine
employee. Such insurance shall allow for continuation of benefits at the
employee's expense afier leaving the District. Employees may elect to
select or maintain their life insurance benefit at $50,000.

Employee Liability Insurance

The Personal Liability Policy covers the employee for compensatory
damages and court costs up fo $1,500,000 for each person or total
aggregate in connection therewith for which he/she is legally liable. The
Policy does not cover any fine levied against the insured because the fine is
a punitive rather than compensatory action. The Policy also does not cover
any costs incurred in any oriminal court since such costs are in connection
with a punitive action. '

Employee Assistance Program
The District and the Association will maintain the Employee Assistance
Program ("EAP") for all employees in the bargaining unit. The cost of such

program will continue to be borne equally by the Pennridge Education
Association and the District.
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20.

Credit Reimbutsement/Horizontal Salary Schedule Advancement

A.

General Provisions
1. All courses must be graduate-level courses vnless special

permission to take undergraduate courses is granted by the
Superintendent. No in-service or correspondence courses will
be approved. For ceimbursement and horizontal salary
schedule advancement a school year shall be defined as
beginning Septernber 1 and ending August 31 of each contract
year. Classes must meet for a minimum of 36 contact hours
with the instructor. If a class meets less than 36 hours, the
graduate  credit reimbursement may be  reduced
proportionately. On-line courses that are not part of an
approved master’s prograin will be evaluated separately.

All graduate credits shall be verified with a photostatic copy of
a record from the college or university awarding the graduate
credit.

Not more than twelve {12} credits in affective growth or
personal betterment will be approved. Special permission to
take additional credits may be granted by the Superintendent
if the proposed courses are directly related to the employee's
current assignment. o

All courses will be approved if they are accepted by the college
as part of an established program leading to a Masters or

Doctoral degree. However, the Superintendent must approve '

such established program based upon educational merit,
relationship to the employee's current position at Pennridge,
or an employee's individual needs. '

In cases when the Superintendent has some doubt as to the

"yalue or appropriateness of certain courses or if his decision is

appealed by an employee, he will meet with the Credit Review
Committee to formulate 2a decision: The Credit Review
Committee will consist of six (6) members; Three (3)
Association members appointed by the President of the
Associaton, two (2) administrators appointed by the
Superintendent, and the Superintendent or an administrative
designee.
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Crecjit Reimbursement

1.

Al courses must be approved in advance by the
Superintendent or his /her designee.

Course Approvals received in the Human Resources

Department less than two (2) weeks before the first class
meeting will not be approved for reimbursement.

If the Superintendent requests that an employee participate n
g course, such course shall be approved for reimbursement.

The maginmum number of credits for reimbursement n any
one school year shall be twelve {12). The maxiroum number of
credits for reimbursement for courses begun after September
1, but before May 1, shall be six {6). The maximum number of
credits may be exceeded upon the approval of the
Superintendent.

No reimbursement shall be made when tuition is paid under
government educational assistance, university assistance, or
other grants available to an employee.

Subject to the provisions of Paragraph 9 below, the
reimbursement level for credits earned during the school
year will be one humdred eighty ($180) per credit for a grade
of "B" or above Reimbursement will be made for online
courses that are part of a Master’s program and are pre-
approved by the Superintendent.

For purposes Of reimburserent, a passing’ grade in a
Pass/Fail course shall be reimbursed as if a grade of "B’ had
been received.

Reimbursement shall be made within 45 days after the
employec submits evidence that the course has been
completed and a grade has been assigned.

Employees shall be reimbursed for courses taken beyond the
Masters Column at a rate of 35% per credit hour of the
gmoumnt set forth in Paragraph 6 above for courses taken
outside of their subject area and reimbursed at 65% per credit
hour of the amount set forth in Paragraph 6 above for courses
within their subject area.
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21.

C. Forizontal Salary Schedule Advancement

1.

All courses beyond the B + 24 column must be approved in
advance by the Superintendent or his/her designee. ‘

Late submission for a course that is part of an approved
Masters program will be approved for horizontal movement
but not for reimbursement. If the course is not part of an
approved Pprogram, both reimbursement and horizontal
movement will be forfeited.

Course work must be completed prior to September 1 of the
school year for which credit is being requested.

‘ Horizontal Salary Schedule Advancement Request Forms, to

be supplied by the District, must be submitted with proper

verification pending receipt of an official transcript prior to’
October 31 of the year in which payment is requested.

Employees hired after September 1, 1985 will be encouraged
to enter a Masters Degree Program in his/her effort to obtan
permanent certification. Those choosing not to, but acquirng
o Masters Equivalency from the state, shall not advance
beyond the Masters column on the salary schedule. Anyone
hired as a long-term substitute during the 1984-85 school
year and subsequently granted a contract as a temporary
professional employee shall be exempt from this provision.

No more than a total of three omnline courses of three credits
cach can be used for advancement to the M+12, M+24 or
M+30 columns. By way of example, if two online courses are
used for movement to M+12, then only onec online courses can
be used for M+24 or M+30 moverment.

Retirement Pay

Upon the retirement of & full-time employee with a minimum of six (6)
consecutive years of service in the Pennridge School District, the District
shall make a payment for years of service accrued in the Pennridge School
District in accordance with the qualifications and limitations hereinafter

set forth:

A

The employee shall submit written notice of his or her
intention. to retire to the Superintendent on or before April 1 of
the year intended to be the final year of service in the

Pennridge Schoo! District. Notice received .after the above
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specified tirne may constitute just cause for the payment to be
denied. '

Said notice shall contain the following staterents:

That the employee is applying for, and is eligible to receive,
superannuation, disability, or withdrawal from  the
Pennsylvania  School Employees’ Retirement  System.
vwithdrawal retirement’ as used herein shall be limited to
employees in the T-C Class, or the T-D class with credit for at
least 25 years of service, but less than 35 years, and who have
not reached superannuation retirement age.

The payment herein referred to shall be the greater of:

1. $100 per year of service accumulated in the Pennridge
School District with a total payment not to exceed
$3,500, or

2. $45 per unused sick day.

Employees who qualify for this retirement pay shall be
entiled to payment only by deposit into a 403(b} tax
sheltered anmuty account established by the eligible
employee. The 403(b) account is mandatory and must be
established prior to separation of service. The retirement
pay benefits will not be paid in cash or any other method.

All contributions into 403({b) accounts under this Agreement
shall be deposited into qualified 403(b) accounts established
for each eligible employee with a District approved vendor,
who shall be responsible for administering such programs.
The eligible employee must assure the District that any
payment contribution into such 403{b) account complies
with law.

The design of this agreement is intended to provide
significant tax savings to the District and to the employees of
the District by depositing amounts hereunder directly into a
403(b) program, while permitting the employees to exetcise
investment control over the accounts until employees elect to
withdraw amounts from the account.

The calculation of the amount of benefits shall remain in
accordance with Section 21. '

A yearly review of this procedure will be conducted to review
any changes in the law.
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APPENDIX "C"
GRIEVANCE PROCEDURE

The parties to this Agrecment agree that an orderly and expeditious
resolution of grievances atising out of the interpretation of the terms of this
Agreement shall provide for a four (4)-step process which is described in -
the following paragraphs. The persom or persons initiating the alleged

pgrievance are urged to discuss the alleged grievance with the first-level

supervisor. The work day shall be any day when the District Education
Center is open.

- Stepl - The person Or PErsons. initiating the alleged grievance

shall present the grievance in writng and on a form
provided by the employer to the first-level supervisor
{Elementary or Secondary Building Principal) within ten
(10) days of its occutrence. The first-level supervisor
shall ake a written reply to the grievance within seven
_{7) work days after initial presentation of the grievance.

Step I

1

If the action in Step I above fails to resolve the grievance
to the satisfaction of the affected parties, the grievance
shall be referred within seven (7) work days to the
Superintendent. The Superintendent shall make
written reply to the grievance within seven {7) work days
after referral fo the Superintendent.

Step I - i the action in StepIl above fails to resolve the
grievance to the satisfaction of the affected parties, the
grievance shall be referred within seven (7) work days t©
+the President of the Board of School Directors, The
Board of School Directors shall make written reply to
the grievance within ten (10) work days after referral to
the Board of School Directors.

If the action in Step I above fails to resolve the
grievance to the satisfaction of the affected parties, they
may, within twenty-two (22) working days, apply for
binding arbitration as provided in Section 903 of the
Act. If the grievance fails fo meet the criteria of
Qection 903 of the Act, the decigion of the Board of
School Directors in Step I shall be final. If binding
arbitration is not applied for within twenty-two (22)
work days of the written. reply of the Board of School
Directors, the decision of the Board of School Directors
shell be final.-

Step IV
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Miscellaneous

A.

A meeting shall be held at each step of the procedure upon the

request of either party. Al meetings and hearings under this
procedure shall not be conducted in public and shall only include
stich parties in interest and their designated representative and
persons wWho give relevant testimony.

A group grievance may be initiated through the President of .the
P.EA. as an Association grievance if said grievance affects five {5) or
mmore teachers. Such grievance (with names affixed) shall commence

at the lowest level or with the supervisor having jurisdiction over all
members of the group. .

Time limits may be mutnally extended or contracted.
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APPENDIX "D"
OTHER I'TEMS OF AGREEMENT
Number of Teaching Days

The school years covered by the Agreement will consist of 196 work days
with not more than 186 teaching days as designated by the School
Board.

In-Setvice Days

The number of in-service days will be not less than ten (10) during the
school years covered by the Agreement. Efective September 1, 2011,
first year employees of the District will be required to work an additional
two (2) in-service days during their first year of employment. The Act 48
Committee shall bg responsible for determining the appropriate use of
the two (2) flex in-service days. One (1) alternative in-service day will be
designated on the yearly calendar.

The following in-service days shall be used for teacher preparation;

One (1) day at the start of the school year;

- One-half {1/2) day preceding the parent/teacher conferences
in November {grades K-12) during which no District
initiatives will be scheduled; and

One-half {1/2) day for grades X-6 preceding the mid year
parent/teacher conferences.

Length of School Day

The length of the school day shall be a maximum of 7 1/2 hours, including
a duty-free lunch. No more than three (3} faculty, department, grade level
or supervisor meetings, or conferences may be held each month that
extend beyond the 7 1/2-hour day. All District and building meetings
shall be held at this time. These meetings should not exceed one (1) hour

in length.
Changes in Schednle

The Board and Association agree to discuss in partnership any changes to
the school day.
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Planning Time

Teachers in elementary buildings shall receive a minimum of 200 minutes
planning time consistent with the 2008 Memorandum of Understanding.

The allocations of planning time shall be adhered to as much as possible
with the acknowledgement that sitnations which alter these allocations
may occur occasionally.

Grade K 1 2 3 4 5

Music 30/30 - 40 40 40 40 45  roin. per week
Art 0 45 45 50 50 55  min. per week
Phys. £d. 40/40 45 45 45 50 55 min. per week
Library 30/30 35 35 35 40 45  min. per week
Health - O 35 35 30 -O 0 min, per week
Guidance O 0 0 0 20 O min. per week

Teachers in the middle and high schools shall receive a minimum of one {1}
reguilar class period in consecutive minutes of planning time per day which
shall be after the start of and before the end of the school day as in the
school year.1977-78.

A teacher’s preparation period shall not be used for scheduled District
and/or building level meetings, The preparation period shall also not be
used for unscheduled meetings with parents unless the teacher is not
otherwise occupied.

The Board shall grant, without loss of pay, to Special Education employees
two (2) days per year free of other duties or assignments for the writing of
Individual Education Plans (IEPs.) These days must be pre-approved by
the building principal. :
Additional time, for the writing of Individual Education Plans (IEPs), shall
be granted to Special Education employees at the discretion of the
Superintendent or his/her designee.

Rights of the Association

A. Payroll deductions for the Association, PSEA, and the NEA shall be
available to employees. Deductions shall be made in sixteen (16}
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equal payments beginning with the second {2nd} November payroll.
The District will forward to the Association the previous month's
deductons during the subsequent month. In the event a merber
leaves the District before the last deduction is made, the balance will
be deducted from his/her last pay. By Qctober 15 of each year of
this contract, the Association agrees to identify, on a listing supplied
by the District, those employees from whose pay dues are to be
deducted. The Association shall indemnify, defend, and save the
District harmless against any and all claims, demands, suits, or

. other forms of Jiability that shall arise out of or by reasons of action

taken by the District in reliance upon the payroll deduction
authorization cards submitied by the Association to the District.

The Association and its representatives shall be allowed the use of
school buildings for meeting after school hours when not in conflict
with activities planned for that building. Arrangements for such
meetings shall be made with the principal of the building.

‘The Association shall be allowed the use of inter-school mail facilities
and the school mail boxes provided such use does not interfere with
regular school mail. The Association shall have use of copying
equipment in the District. The District copy machine is not to be
used without permission from the Superintendent. The Association

will supply its own materials.

The District shall provide release time with full compensation for a
maximum of eight (8} delegates from the local association to attend
the semi-annual PSEA convention. The Association agrees to
reimburse the District for the cost of any substitutes that are
required during absences occasioned by attendance at the
semi-annual convention.

The District shall provide release time with full compensation for up
to fifteen (15} days per school year for Association use
(representation of employees, union business or other similar
activities pre-approved by the Superintendent.) When the District
requires a meeting with the Association, the meeting will be held
after the conclusion of the school day. Any emergency meeting
called by the District or attendance at the advocacy program will not
be counted towards the release time cap. The President of the
Association shall be allowed to visit schools for purposes relating to
Association affsirs so long as he/she does not distupt the
educational process. Advance notification shall be given to the
principal of the building to be visited end to the principal of the
building of the President of the Association.
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The District agrees to furnish, upon request, such financial and

~ personnel data as may be reasonably disclosed and will assist in

developing sound recommmendations. ANy reasonable additional
information which may be necessary for the Association to process
any grievance shall be made available by the District.

Association representatives may meet with the Superintendent,
mermbers of his staff, and an clected Board member to review and
discuss school problems and practices and the administration of this
Agreement. Ttems discussed that are not a part of the Agreement are
not subject to the grievance procedure. These meetings will be
scheduled at the request of the President of the Association at a time
mutually agreeable to the President and the Superintendent.

The building principal shall schedule five (5) periods of release time
per week for the President of the Association. The release time shall
be for purposes relating to Association affairs providing it does not
disrupt the educational process.

A District-Association Liaison Committee comprised of two {2)
representafives selected by the Board and the Superintendent and
two (2) representatives selected by the Association shall meet not
fess than two (2) times each contract year for purposes of Tesolving
mutual items of concern.

Fair Share-Agency Shop - Employees in the bargaining unit who are
oot members of the Association on .the effective date of this
Agreement shall be required to pay to the Association a "Fair Share
Fee" for services Tendered as the exchisive bargaining agent. Tor
purposes of this section, "Bair Share Fee' shall mean the regular
membership dues of the Association less the cost for the previous
fiscal year of its activities or undertakings which were not reasonably
employed to implement or effectuate the duties of the Association as
the exclusive representative as provided under Act 84 of 1988.

The District, on or before September 15 of cach year, will provide the
Association with a Iist of the pames and addresses of all bargaining
unijt members. The District will also provide the Association with the
name and address of any employee hired after September 15, such
notice to be provided within thirty (30) days after the date of hire.

By October 15 for each year of this Agreement, the Association shall
provide the District with the names of employees who are
non-members of the Association, the amount of the "Fair Share Fee,"
and a payment schedule for the deduction of the fee. For employees
hired after September 15 of each year, the Association will provide
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the District with the amount of the fee and a payment schedule for
deduction of the fee within thirty (30) days after receipt of notice of
the employee's hiring. The District will deduct such fee from the
paychecks of edch pon-member in accordance with the schedule
provided and shall promptly transmit the amount deducted to the
Association Treasurer.

The Association will indemnify, defend and hold the District
hatmless against any and all claims, demands, suits or other forms
of liability that shall arise out of or by reason of action taken by the
District to comply with the provisions of this section.

Health and Safety

A.

D.

No employee shall be expected to perform services under unsafe or
hazardous conditions which endanger the health, safety or
well-being of the employee, the students of the District or the public.

In the event that an employee believes that he or she is endangered
by an unsafe or hazardous condition, he/she shall bring this matter
immediately to the attention of the Administration. 'The
Administration shall respond to such a complaint within three (3)
working days setting forth any contemplated course of action
intended to respond to the complaint raised.

An employee’ Dot catisfied with the Administration's response shall
be permitted to initiate a grievance under Appendix "C" at the Step Il
level.

Employees will continue to work pending resolution of the condition
as provided above.

Personnel Files

An employee's persopal file shall not be revealed or opened for inspection
to any third party without the express written consent of the employee
unless by reason of a court order. _

Seniority

A.

A professional employee is a temporary oF permanent professional
employee who has been: granted a contract by the Pennridge School
Board. The seniority of a professional employee is determined by the
length of service in the Pennridge School District computed in years,
months, and days from the first day of his/her latest petiod of
contimuous employment. The first day of such employment shall

Page 36 of 43



1281
1282
1283
1284
1285
1286
1287
1288
11289
1290
1291
1292
1293
1294
1 1295
1296

- 1297

S 1298
12599
1300

1301 -

1302
1303
1304
1305
1306
1307
1308
1309
1310
1311
1312
1313
1314
1315
1316
1317
1318
1319
1320
1321
1322
1323
1324
1325

ean the effective date as approved by the Pennridge School Board
in its official minutes, In calculating seniority, part-time experience
of a professional employee shall be converted to the equivalency of
full-time craployment. A suspended full-time employee if recalled to
a part-time position shall retain the seniority rights. of a full-time
professional employee.

A professional employee shall lose seriority rights if he/she resigns
or is discharged in accordance with the School Code. Seniority shall
not be lost if: '

1. Seniority is otherwise presefved by the provisions.of the
gelective Service Act of 1948, or

2. The professional employee is on an approved leave.

The following shall be used to calculate professional employees'
seniority accrued pror to the enactment of Act 97 of 1979:

1. A professional employee who resigned for maternity reasons
prior to the maternity leave provision shall be credited with
the seniority accrued before and after the period during which
she was unemployed. This provision is in effect if the peniod of
unemployment is not in excess of the leave which could be
granted during the 1980-81 school term.

2. A professional employee who resigned for maternity reasons
prior to the maternity leave provision and was not a
professional employee of the Penuridge School District for a
petiod in excess of the leave which could be granted during
the 1980-81 school term shall accrue seniority from the first
day of her latest period of continuous employment.

3. A professional employee who resigned for personal reasons to
pursue a graduate education shall be credited with his/her
accrued seniority prior to the resighation and accrued after
his/her return to employment.

4. A professional employec who was granted a personal or
maternity leave prior to the enactment of Act 97 shall accrue
seniotity during the approved leave.

5~ Senpiority shall be accrued during approved statutory leaves as
defined by the School Code.
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If two {2) or more professional employees have identical seniorily, as
defined above, the following factors in the order stated will determine
who has the greatest seniority: ‘

1. ' Rarliest date on which the employee began his/her part-time
or full-time employment as a temporary or professional
employee in the Pennridge School District.

2. Date on which the termmporaty of professional employee was
officially hired by the Pennridge School Board as indicated in
official Board minutes.

3. Earliest date on which the employee began his/her part-time
or full-time employment as a substitute for a staff member on
an approved leave from the Pennridge School District.

4.  Date on which a substitute for a staff member on an approved
leave from the Pennridge School District was officially hired by
the Pennridge School Board as indicated in official Board
minutes. ‘

= Date on which application was received by the Pennridge
School District.

10, Vacancies and Transfers

A.

 First consideration for filling all vacant positions should be given to

qualified teachers presently employed in the Penntidge School
District. '

The notification of all professional vacancies shall be posted
throughout the District with. a copy sent to the Association's
President. The notification <hall include the building location,
subject area and grade level, if known, at the time of posting. A
professional vacancy may be filled temporarily in the case of
emergency, but no such vacancy shall be permanently ‘filled vmtil
notice of such vacancy has been posted for seven (7) calendar days.

" In the event a staff member from within is equally .quanﬁed to an
outside applicant for a posted vacancy, as determined by the

District, the staff member from within will be given preference for
filling the vacancy. If two (2) or more staff members apply to fill the
vacancy and are equally qualified, -the more senior staff member

 shall be given preference. The Board of School Directors shall.

determine the qualifications which an applicant must possess to fill
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the vacancy and shall state such qualifications at the time the notice
of vacancy is posted. .

The decision for filling the professional vacancy Tests with the Board
of School Directors of the Penntidge School District, and  all
applcants for the professional vacancy from the bargaining unit will
be notified of the action of the Roard of School Directors. However,
the parties agree that any dispute concemning the relative
qualifications of applicants to fill vacancies is subject to the
grievance and arbitration procedure.

The term transfer shall mean a change of assignment fo a different
building from which the teacher is presently assigned. In the
Pennridge School District, a building is an elementary school, a
middie school, or the high school. Transfer requests shall set forth
the reasons for the requested transfer, the school, grade, or position
sought, and the applicant's professional qualifications. Teachers
requesting a transfer pursuant to this section shall receive
notification of all appropriate vacancies during the summer.
However, transfer requests will not be considered applications for
vacancies, and all transfer requests will expire on the first day of the
new school year.

In the event of a District reorganization, school building closing, or
school building opening, which necessitates employec transfers, the
District will first seek and consider volunteers to accomplish such
transfers. If additional transfers are necessary, then the District
agrees to transfer teachers according to the following procedure:

1. The District will post a list of positions which rernain vacant.
An employee who will be affected by an involuntary transfer
will indicate two (2) preferences within his/her areafs} of
certification {for vacancies posted on the list). ‘The District will
have the right to transfer each employee to any of the two (2}
preferences indicated by the employee. No employee will have
the tight to bump into a position which is currently filled by
another employee who is not affected by the reorganization or
building closing or building opening,.

7. If the District is unable to accomplish the transfers

according to employee preferences, then the least senior
employee will be iransferred outside of his/her preference.

3. ExcepHons to the strict application of tbis procedure may be
made by the Superintendent where necessary for the good of
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the educational process provided that such exceptions are not
arbitrary or capricious.

If positions affected by involuntary transfer are currently filled by
professional employees, said employees will be notified of the
forthcoming transier immediately so that they may apply for
preferred positions. The written notice will include the reason for
transfer. :

If involuntary transfers from one building to another building are
to take place becausc of enrollment decreases, the following
considerations should be given when selecting a faculty member(s)
to be transferred:

1. Only a successful teacher may he moved {identiﬁcd' as not
beng on an Improvement Plan - 41l observations and all

evaluation records are satisfactory in every category).

5 Volunteers within the building should first be strougly

considered.

3.  Lateral moves should be considered {defined as same grade
placement).

4. Teachers with «yeteran” status (5 years of more in the same

building) should be given first consideration for a vacant
position when selected for an involuntary transfer.

5. If staff members are requesting to leave/transfer out of their
building, due to enrollment decreases that necessifate a
rediiction in staff, if approved, they should be hotified as

soon as possible of their new assignment, no later than
June 1.

6. If a staff member has been involuntarily transferred to
another building due to student enrollment decreases, and
should the student entollment in the sending building
increase to the point that gnother staff position is necessary,
the involuntarily iransferred staff member will have the first
right to that position provided that:

s The new position is added no later than August 1.

.  Both principals must agree. that the involuntarily
transferred staff member should return to the sending
building.
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12.

c. The involuntatily transferred teacher has the right to
stay in the newly assigned building

7. If a staff member has already been chosen to move out of the
building ome year, and that doesn’t occur, a new staff
member needs to be chosen the next year.

8. The initial recommendation(s) must be made by the building
principal in accordance with these parameters, however, the
final decision will be made by the Superintendent or his/her
desighee.

Guidelines for Reduction of Force

Employees shall be furloughed and recalled as stated in the School Code.

Due Process

A

The Board and the Association expressly agree that the Board and
the Administration shall have the tight to discipline a tenured
professional employee for cause.

Disciplinary actions which the Board or Administration may take,
provided that cause exists, shall inciude, but shall not be limited to,
oral reprimand, written warning, wntien reprimand, suspension

from employment dufies with or without pay, demotion,

unsatsfactory rating, or dismissal for cause.

No tenured professiopal employee shall be dismissed unless the
Superintendent shall cecommend dismissal and two thirds {2/3) of
all of the members of the Board shall vote for dismissal at a public
meeting of the Board.

_ In determining whether cause exists for dismissal, that term shall

specifically include, but shall not be Hmited to, just cause or any
conduct or action by a tenured professional employee which would
lawfully provide a proper basis for dismissal pursuant to Section
1122 of the Public School Code of 1949, as amended, and
interpretations thereof by Pennsylvania Courts and/or the Secretary
of Education.

In the event that the Superintendent shall recommend to the Board
that a tenured professional employec be dismissed, that

recommendation and the reasons therefore shall be transmitted in

writing to the Board President and the employee involved. Within
ten {10) days after receipt of such recommendation by the employee

Page 41 of 43



1508
1509
1510
1511
1512
1513
1514
1515
1516
1517

1518 -

1519
1520
1521
- 1522
1523
1524
1525
1526
1527
1528
1529
1530
1531
1532
1533
1534
1535
1536
1537
1538
1539
1540
1541
1542
1543
1544
1545
1546
1547
1548
1549
1550
1551
1552

13.

14.

involved, he/she shall elect in writing whether he/she elects ta
proceed under the Sections 1121 through 1132 of the School Code,
as amended, or in accordance with the grievance procedure set forth
in this Agreement, beginning at Step IL. Tenured professional
employees whose dismissal for cause has been recommended may

follow the grievance procedure or request a hearing pursuant to -

Sections 1121 through 1132 of the School Code, as amended, but
not both.

F. This section shall apply to disciplinary acHons ounly and shall not

~ apply to retirements, suspensions, non-disciplinary transfers,
~  non-disciplinary demotions, abandonment of contract, resignation or
other changes in tenured professional employee status which are
initiated by the employee or which are initiated by the Board for
ceasons other than for the purpose of discipline of an employee for
cause. :

Required Meetings or Representation During Disciplinary Proceedings '

Whenever an employee is required to appear before the Board or any of its

. agents for a meeting at which the possible discharge of said employee is to

be discussed or when an unfavorable letter is to be placed in his/her
personnel file, the following procedure will be followed: '

A, Written notice of said meeting will be given to the employee at
' least 48 hours in advance.

B. Information forming a basis for the possible discharge of the
employee will be made available 24 hours in advance of the
meeting.

C. ‘The employee may have representation at said meeting.

D. If wages have been withheld as a result of any charges, the
affected employee shall receive the difference between any

wages lost and any monies received tipon exoneration from,

or the withdrawal of, said charges by the Board or its agents.
No Reprisals
No reprisals, economic or otherwise, shall be taken by the Board or the
Administration ageinst any employee for actvities related to negotiations,

a ‘work stoppege, and/or enforcement of this collective bargaining
agreement, which occurred during the term of this agreement.
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Digtribution of Agreement -

The printing, distribution, and other expenses entailed with reproducing
this Agreement shall be borne equally by the Pennridge Education
Association and the Pennridge School Board. All employees governed by

this Agreement will receive A  COPY

Agreement.
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EQUAL EDUCATIONAL GPPQR‘I‘UMTIES

The Pennridge School District is an equal opportunity educational institution and
1ill not discriminate on the basts of race, color, national origin, religion, gender,
age or disability in its activities, programns or employment practices required by
Title VI, Title IX, Section 504 and the Americans with Disabilities Act of 1990.

The Federal Drug-Free Workplace Act requires that the workplace be free of the
illegal use of drugs. No one is allowed to use, make, sell, distribute or have n
his/ her possession illegal drugs. Any piolation of this Act will lead to severe
disciplinary actiorn, including dismissal. '

The ission of the Pennridge School District is to challenge school-aged students
with a world-class education, to encourdaje and assist in the development of
responsible individuals and productive citizens, and to maintain a high quality
learning environment while providing all students equal opportunity to achieve
their highest potertial. :
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October 23, 2013

Via email only. dliefkowitz@pa.qoyv
Dena Lefkowiiz, Esq.

pennsylvania Office of Open Records
Commonwealth Keystone Building
400 North Street, Plaza Level
Harrisburg, PA 17120-0225

Re: Scotf Edgelfl v. Pennridge School District
AP 2013-1242

Dear Attorney Lefkowitz:

As you know, this office represents the Pennridge School District In response to
your inquiry about the status of the District’s disclosures in this matter, | spoke with the
District earfier today. | am informed that all responsive records have been provided to
Mr. Edgell, save for information regarding medical benefits. As indicated in the District’s
responses to Mr. Edgell in the course of this matter, the District has been implementing new
software that continues to delay its response. ’

However, | note that a response to Mr. Edgeli’s request for information about medical
benefits would require disclosure of records that are exempt under the Right to Know Law.
The amount paid by the District, for the medical benefits of individual employees, vanes
based upon each employee’s marital status and number of dependents.
Section 708(b)(B)(1){B) expressly exempts records that would disciose an individual's marital
status, and information about beneficiaries or dependents.

Based on the above information, | believe that the District has provided a complete
response to Mr. Edgeil's request.

Please contact me if you require additional information.

ruly yours,

becca A. Yo Esquire
RAY/smg
cc: Mr. Scoit Edgell

Mr. Ray Scarpantonio, Director of Human Resources

Ms. Kim Kreibel, Secretary to the Right to Know Officer

John E. Freund, Ill, Esq. .

KiNG, SPRY, HERMAN, FREUND & EAUL, LLC » ATTORNEYS & COUNSELORS AT Law

ONE WesT BROAD STREET = Sume 700 » Bemiewewm, PA1BOMB - Te- 610-332-0380 « Fax 610-332-0314

ALLENTODWK K BETHLEHEM a STREOUDSBURG

(OO0TIIIRY Www.KINgspry.com
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PENNRIDGE SCHOOL DISTRICT

Administrator Compensation and Benefits (“Act 93”) Plan for the

2010 - 2014 Sc:hopl Years

PREFACE

This Act 93 Plan has been established in compliance with Section 1164 of the
Public School Code of 1949, as amended, 24 P.S. 11-1164 (“Act 937), and has
been adopted by resolution of the Board of School Directors on the 26th day of
April, 2010 followmg completion of the “neet-and-discuss” process required by ..
Act 93. The purpose of this Act 93 Plan is to set forth the Board’s operating’
policies for administrative compensation and benefits for the 2010-2014 school
years. Notably, this Act 93 Plan is hot an exchsive statement of District policies,
miles, regulations andfor laws affecting administrators and the terms and
conditions of their employment with the District.

For purposes of this document only, the term “administrator” shall refer to the
following positions:

High School Principal
High School Assistant Primcipal
Middle School Principal
Middle School Assistant Principal
Assistant Director of Pupil Services
Elementary Principal
Supervisor
Technology Cooxdinator

COMPENSATION

A Purpose

The Board is committed to effectuating 2 compensation and benefits plan
which ensures that District admimstrators are fairly compensated for their
leadership and managerial responsibilities, which promofes individual
professional growth and improvement, and which is designed to provide
its administrators with incentives and reward exemplary performance.

B. Target Salaries



1. Tuitiaf Year of Agreement

The Board and the Act 93 Group have gpreed to extend the language of
this agreement for a period of four (4) years. Dug to other considerations,
it may be likety that the salary portion of this agreement may not be
solidified until after July 1, 2010, When 2 salary agreement is reached, it
will be published as an Addendum to this Act 93 Agreement.

5. Following Years of Agreement
a_ Target Salaries
Listed below is the 2609-2010 Target Salary. é]lal‘t for the

positions covered under this agreement, When a successor salary
plan is developed, it will be published as an Addendurn to this Act

93 Agreement.
2009-2010

H. S. Principal $127,000

M. S. Principal 119,600

Elementary Principal 115,500

HL S. Asst. Principal 106,500

Assistant Director of Pupil . 106,000

Services

Technology Coordmator 110,000

M. S. Asst. Principal 105,500
| Supervisor 105,500

b. Progression to Target Salary

Tt is the imtent of the Board of Directors that an . —
administrator/supexvisor who is performing at a satisfactory level

chould reach the Target Salary no later than yeat six (6) in the

Pennridge School District. It is possible for an administrator or

supervisor to reach the Target Salary soonet depending on the

imitial placement salary. The chart below outlines the progression

by year: :

Sehadule to move o 100% of Targer Salery:




Year one - Salary negotiated.

Year kwo - 1. No less than 92% of new target.

2. Ifbeginning salary is between 92 01% and 93.99% of new target, salary will be 94% of
1ew farget

3, IFbeginning salary is between 54.01% and 95.99% of ncw target, salary will be 96% of
new target

4. I hegiuning salaxy is betiveen 96.01% and 97.99% of new target, salary will be 58%
of now target

5. If beginning salary is hetween 98.01% and 99.99% of new target, salary witl be 100%
of nevw target

. Year three - 1. ‘Mo less than 94% of new target.

2. If beginning salary is between 94.01% and 95.99% of new target, salary will be 96%
of new targel.

3. Ifbeginning salary is between 96.01% and 47.99% of new target, salary will be 9.3%
of new farget.

4. Ifbeginming safery is betweea 98.01% and 99.99% of new targel, salary will be 100%
of new fa .

Year four~ 1. No Jess then 96% of new target.

2. If beginning salery is betwesn 96.01% and 97.99% of new target, salary will be 98%
of new terget.

3, T begiming salary is between 98.01% and 99.99% of new terget, salary will be 100%

of new ﬁt.

Year five - 1. No less than 58% afnew target.

2. Ifbeginming salery is between 98.01% and 99 59% of new target, salary will be 100%

of new % . .



100% of new
Year six - targel.

#Nore: No salary will be increased by more than FBD in any one year during fhis implementrtion.

c. Tax Sheltered Annuity Contribution:
TSA Contribution for Pennridge Act 93 Group Members
As ameans of rewarding leadership and to retain effective administrators
in the Pennridge School District the School Board will provide a TSA

contribution as follows:

Starting m the 2006-07 school term qualifying Act 93 members will |
recelye a contibution to a TSA. according to the following parameters: .

e Yearsl-50f administrative service in the Pennridge School
District:
No contribution

« Year 6 of adurinistrative service in the Pennridge School District:
$1,000

= Years7-260f administrative service In the Pennridge School
District:
$1,000 + $100 for each year beyond year 6

~  Examples:

a 7 years of admimistrative service m the Pemnridge School
District

$1,000+ $100=$1,100

b. 11 years of administrative service m the Pennﬁdge School
District

$1,000 + $500 = §1,500

¢. 20 years of administrative service in the Pennridge School
Distri

$1,000 +$1,400 = §2,400
» There will be 2 maximmm contribution of $3,000



C.

4. During the life of this agreement select categories of administrators may
receive additional corridor increases beyond the increase pranted by the
foromla in order to maintain regional competifiveness. Any additional salaty
increases must be approved by the Board of School Directors.

Merit Pay

Should the Board of Schoo! Directors in its Jiscretion decide to incorporate
merit pay as part of this Act 93 Plan, such decision will be made in
conjunction with the budget process where 2 specific “pool” of money will
- be set aside for this purpose. Under all circumstances, merit pay will be
predicated on extraordinary and/or stellar performance based on the
accomplishment of one’s job targets, the execution of one’s responsibilities

as set forth in the applicable job description, and unanticipated areas of i

accomplishment or concern. Moreover, it will be the responsibility of the
Quperintendent of Schools to award deserving individuals with such an
increment. Fmportanily, ment pay awarded to an admimistrator will become
part of his/her base salary, mtil the target safary has been reached, upon
which the next year’s standard Increase will be calculated. Any portion of
the merit-exceeding target will not become part of the base. If the
administrator is currently at target, 2 merit mcredse for that year may be
awarded by the Sup erintendent upon approval from the Board. ‘This merit
will not become part of the administrator’s base salary.

Farned Docforate {ncrement

Earped Doctorare 282 ===

Those administrators with an earned doctorate shall bave on an annnal basis
Thirteen Humdred Dollars (3 1,300.00) added to their gross salary which will
not become part of the ipistrator’s base salaty upom which the next
year's standard increase will be calculated.

Longevity Increments
1. For each year of this Act 93 Plan, those adrministrators with twenty (20} to
swenty-four (24) years of service in public education who meet the followmg
cxiteria shall have Five Hundred Dollars ($500.00) added to their gross salary:
a  Employed by the Pennridge School District as of June 30, 199 1; and
b. Twenty (20) years of service iz public education as of Jume 30, 1991,
7. For each year of this Act 93 Plan, those administrators with twenty-five (25}
years of service of more in public education who meet the following criteria

chall have One Thousand Dollars (81,000.00) added to their gross salary:

. Employed by the Pennridge School District s of Tune 30, 1991, and



b. Twenty (20) years of service in public education as of Fune 30, 1991.

3. The above payments will be made in a hamp sum in the last pay period in
November of each year and will not become part of the administrator’s base
salary upon which the niext year’s standard mcrease will be calculated.

oL WORKYEAR/ CALENDAR

A. Twelye (12)-Month Administrators

The work year fot twelve {1 2)}-month administrators will consist of 260 days, .
which includes twenty (20) days of paid vacation and ail paid holidays. The
parties acknowledge fhet, unless agreement 1s reached fo the contrary, the -
“Friday before Labor Day” and- the “Monday after Thanksgiving” will be
administrator workdays regardless of whether students and/or other staff are
required to report t0 school or to work.

It is the intent of the Board of Schoot Directors to contimue to “meet-and-
discuss” with the Act 93 admipistrators regarding any additional workdays
that may be scheduled. In peneral, such work days will either coincide with
additional days negotiated into the teachers’ or secretaries” work year ol will
replace days, which have been traditionally regarded as “holidays” within the
school calendar.

B. Middle Schaol Assistant Principals

The work year for Middle School Assistant Principals, traditionalty
recognized as 10 i,-month employees, will consist of 215 worldays, which
does not inclnde any holidays, which may be scheduled as patt of the school
calendar. The schedule for these 215 workdays will be developed by the
Middle School Principal and forwarded to the Department of Human
Resources and the Payroll Department no later than August 1 of each year. 1t
is acknowledged, however, that extermating circumstances may necessitate a
chapge in such schedule during the school year. Such changes will be
permissible provided that the administrator works the required 215 days.

V. FRINGE BENEFITS

Fringe benefits will consist of fhose granted to the professional (“teaching”) staff
. of the District including, but not imited to, those outlined below:

A, Group Medieal Insarance Hospitalization - Major Medical




E.

| Fospitalization/Major Medical Coverage comsistent with that provided

pursugnt to the Collective Bargaining Agreement between the Board of
School Directors and the Pennndge BEducation Association.

‘The Board shall be permitted fo change the current carrier provided that
the coverage is identical or better to that coverage provided as of the date .
. of execution of this Apreement.

Vision Coverage

Vision Coverage consistent with that provided pursuant to the Colleciive
Bargaining Agreement between the Board of School Directors and the
Pennridge Education Association. )

The Board shall be permitted to change the current carrier provided that
the coverage is identical or better to that coverage provided as of the date
of execution of this Agreement.

Prescription Drug Coverage

Prescription Drug Coverage consistent with that provided pursnant to the
Collective Bargaining Agreement between the Board of School Directors
and the Pennridge Education Association.

The Board shall be permitted fo change the current carrier provided that
the coverage is identical or better to that coverage provided as of the date
of execution of this Agreement. -

Dental Coverage

Dental Coverage consistent with that provided pursnaut to the Collective
Bargzining Agteement between the Board of School Directors and the
Penuridge Education Association.

The Board shall be permited fo change the current carrier provided that
the coverage is identical or better ta that coverage provided as of the date
of execution of this Agreement.

Insurapce Co-Payment

En:;ployees selecting any of the insurance benefits outlined above shall be
consistent with that provided pursuant to the Collective Bargaining

- Agreement between the Board of School Directors and the Pemmridge

Education Association. Employee co-pay, preminm  share, deductible
and/or other insurance cost obligations for the imsurance benefits outline
above shall be consistent with those provided purszant fo the Collective



Bargaimng Agteement between the Board of School Directors and the
Pennridge Rducation Association i effect from time to tme during fhe term
of this Plan, o

Life [nsurance

Fach administrator shall receive a Tenn Life Tnsurance Policy equal to two
times the salary of the administrator up o 2 maximm of $250,000 at District
expense. Such insurance chall allow for the contimation of benefits in an
individoal policy at the administrator’s own expense afier leaving the
District’s employ. : .

Fach administrator may elect to purchase, at his/her expense, additional
Term Life Insurance through the District’s casrier to a total limit of
$400,000.

Insurapce Coyerage During Leave

Should an administrator be granted an avthorized unp aid leave, he/she shall
be allowed o remain a member of all District health and insurance plans on.
¢he conditon that he/she pre-pay [hree (3) months] to the District the entire
preminm for such participation.  The ferms of pre-payment may be
considered i a case of hardship.

Sick Leave

In any school year whenever an administrator is prevented by ilness or
accidental injury from followimg hig/her occupation, the District shall pay fo
eaid administrator for each day of absence the full salary to which be/she
may be entitled as if helshe were actually engaged in the performance of
his/her duty for 2 period of twelve {12) days, which includes the benefit
provided to professional employees ymder 11-1154 of the School Code. Any
such unused leave shall be cumulative from year to year in the District

without limitatiop. Al or any part of such accummlated or umised leave may

be taken with full pay in any or all schools years.

I  Sickness lncome Benefit Plan

The Pennridge Board of School Directors will provide a Sickness Income
Benefit Plan for the protection of each administrafor. It is not intended that
any administrator receive reimbursement which, when added to the
reimborsement for loss of compensation fromr Workers’ Compensation
Benefits, Social Secarity Income Disability, sick benefits under this
Agreement or payments from first pacty insurers under the Pennsylvania
Motor Vehicle Financial Responsibility Law (hereafter “Primary Plans™),
will exceed the actusl loss of corppensation by said administratot.



Benefits under this Plan are secondary to the Primary Plans.

T the event that benefits are received under this Plan; and, subsequently
thereto, benefits which are reimbursement for loss of compensation are
received by any administrator from any ome ot all of the Primary Plans, the
administrator agrees to refund fo the District all payments received under
this Plan which are in excess of the actual loss of compensation.

The refond shall mot exceed the amomnt of benefits paid fo. said
admministrator undex the Plan.

Absence from duties due to 21 accident or illness will be compensated umdex
this Plan in the following manzer:

2)  The administrator chall wtitize all accurmulated sick days.

h)  Begioning on the fourth (4™ work day after all

sccumylated sick leave has been exhausted, the District

will compensate the administrator at 80% of his/her regular

rate of pay for the period of time equivalent fo the

maxignm mumber of work days scheduled for the
adminjstrator for the school year during which the sickness

or injury arose resulting in the absence. '

c) The Sickness Income Benefit Plan, as described above,
shall be in effect for each admipistrator for the duration of
this Agreement

d)  Entilement fo sick leave, as set forth ahove shall be
govemed by the provisions of the Public School Code of
1949, o5 amended.

€) Any administrator who has utilized the Sickness Income
Benefit Plan to the maximum pumber of days must refurn
to employment in the Penriridge School District for a
period not less than forty (40) working days before
renewing cligibility in the Plan.

J. Leaye Without Pay

Fach administrator shall be afforded leave without pay in accordance with
District policy upon the recommendation of the Superintendent of Schools
. and the approval of the Board of School Directors.

K. BereavementLeave

Whenever an administrator shall be absent from duty because of a death in
tis/her immediate family, there shail be no deduction in his/her salary for an



absence not in excess of three (3)‘ school days. The Supenntendent of
Schools may extend the period of absence with pay in his/her discretion as
the exigencies of the case may warrant.

Members of the “immediate family” shall be defined as the administrator’s:
father, mother, brother, sister, son, daughter, grandchild, husband, wife,
parent-in-law or near relative who resides in the same household or any
person with whom the administrator has made his/her home.

Whenever an administrator shall be absent from dufy becanse of the death of

. a near relative, there shall be no deduction in the salary of said administrator
for absence on the day of the funeral. The Superintendent of Schools may
extend the period of absence with pay in histher discretion as the exigencies
of the case may warrant. :

A “near relative” is defined as the administrator’s: first cousin, grandfather,
grandmotber, aunt, uncle, mece, nephew, son-in-law, daughter-in-law,
brother-in-law or sister-in-law,

L. JuryDuty

If any administrator is called for jury duty, it will be his/her responsibility to
receive a statement from a court official as to the per-diern rate paid for the
time served. The District will pay the difference between the jury pay and
the administrator’s normal per-diemx rate. While on jury duty, an
administrator will not be charged with this time against any of hisfher leave
benefits.

L Emerprency/Personal Leave

The basic purpose of the Board’s Emergency/Personal Leave Policy is to
make provision for a leave of absence without loss of pay for personal
obligations, which cannot be scheduled for other than a school day. Each
administrator is eligible for three (3) days of emergency/personal leave per
school year upon request and approvel by the Superintendent of Schools.
Bach administrator  may catty over two (2} days of unused
emergenicy/personal leave into the next school year for & maximum of five
(5) days to utilize in one (1) year. An emergency/personal leave day miay not
be tken either before or after a day of unpaid leave.

Leave should be requested at least three (3) weeks in advance except when
the nature of the request precludes the administrator from providing such
notice, in which case, notice must be provided as mmch in advance as
possible on the form provided by the Department of Human Resources.
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An administator shall be permitted at the end of any school year to request
payment in the amount of fifty dollars ($50.00) for each nunused personal
leave day.

Childrearing Leave

' Any administrator who is expecting or whose spouse is expecting the birth
or adoption of an infnt who the administrator contemplates will reside i
his/her household and who wishes to continue employment following a
period of absence taken for the period of rearing the child, shall be granted a
childrearing leave of absence without pay. There will be no loss of prior
accroed sick leave. '

Oply one (1) childrearing- leave may be taken for each child. The
dministrator shall give sixty (60) calendar days written notice to commence
the childrearing leave and shall state therein the intended duration of the
jeave. The sdministrator may be eligible for up to one (1) year of leave
from the effective date of said childrearing leave. 1f, for some reason, the
admimisteator wishes m retumn before the orginal time granted for the leave,
he/she shall request such change in writing at least sixty (60) calendar days

prior to the time be/she wishes to return.

Tn the event of the premature teymination of the pregnancy or the death ofa
child, the administrator may request cancellation of the leave by giving a
notice of sixty (60) calendar days. The Board shall have the option of
accepting less than sixty- (60) calendar days notice if replacement of the
adrministrator has not been secured by the time of notification.

Holidays

Fach administrator shall be eligible for paid holidays as defined on the
Distdict’s annual school calendar,  Such calendar will denote all staff
hobidays and will be approved by the Board of School Directors on an
anmal basis.

Vacaiionos

Fach administcator will be eligible for twenty (20) paid vacation days per
school year, ’

Vacation days are earned on the basis of a school fiscal year, July 1 to
June 30. All vacation days should be taken within twelve ([2) months after
they are earned. The carry over of vacation days to a period beyond the
twelve (12)-month time span is permissible only upon epproval ef the
Superintendent of Schools.

1t




Vacations may be taken only with prior approval from the Superintendent of
Schools. ' i

An “Absence Report” form must be completed after each vacation period
and subrmitied fo the Department of Funian Resources.

Q. Bagking Vacafion Davs for T.S.A. Confributions:

Beginning June 30, 2002, each administrator may request that up to five (5)
unused vacation days eamed at the end of the school calendar year be
designated for contribution to a tax shelter apnuity plan up o the maxiomam
vearly contribution permitted by law. For each usused vacation day, the rate_
“of the District’s confribution shall be the “per diem” rate as calculated by
administrator’s base salary divided by 260. This request must be placed in
writing to the Superinfendent of Schools by June 30 of each year. All
administrative positions listed in this agreement will use the number 260 for
 the purpose of calculating the “per diem rate” under this section. ‘

R. Professional Development Expenses

Each adnsinisiator shall be eatitled to a maximmm of Two Thousand and
One Hundred Dollars ($2,100.00) to be utilized for professional
development in the form of attendance at seminars, conferences or special
programs provided only that the administrator  secure from the
Superintendent of Schools ot his/her designee prior permission fo attend
such seminars, conferences or special programs. These. funds may also be
‘ysed toward professional association expenses, such as, national/state
professiopal memberskips, curnicuhun scholarship associations, professional
subseriptions, professional books and graduate-level textbooks.

Tn addition fo the above allotment for professional development expenses,
each administraior may designate up to three professional organizations in
which yeatly dnes will be paid by the District without deduction from the

- $2,100 stipulated in the above paragraph. These organizations nust be
suhmitted to the Business Office for dues payment in a timely manner and
will be subject to review at the discretion of the Superintendent.

S, Graduate Study Expenses

Each administrator shall be entitled to reimbursement for up to twelve (12)
praduate-level credits per school year as follows provided enly that the
administrator secure prior approval by the Superintendent of Schools or
histher designes: :
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Fora grade of “A” Up to $200.00 per credit or at 2 reimbursemert rate

of 75% per credit, whichever is greatet.

¥or a grade of “B” Up to $150.00 per credit or at a reimbursement rate
of 50% per credit, whichever 15 greater.

Doctoral Residency Program Excepfion. An adminisfrator who is enrolled
in a Doctoral Residency -Program approved by the Superintendent of
Schools will be reimbursed an additional One Thousand Dollars
($1,000.00) above and beyond the annual twelve (12)-credit [imit outlmed
above provided that the administrator  satisfactorily fulfills the
requirements of said prograim.

An administrator who is reimbursed accordance with the foregoing is
expected to remain in the service of the District for ome (1) full school
year following the school yeat in which the Doctoral Residency Program
was undertaken. ¥ the administrator fails to return to his or her

employment with the District or resigns prior to fulfilling the '

aforementioned one (1)-year requirement, the administrator  will be
required to Te-pay the District all amounts refmbursed in connection with
the program unless the same is waived by the Board of School Directors.

Other Benefifs

TFach administrator will be eligible © patticipate in the District’s Flexible
Spending Account Plan as well as various Tax-Sheltered Annuity Plans.
Notably, the District makes no contribution to etther the Flexible
Spending Account Plan-or the Tax-Sheltered Annuity Plans.

v. REYIREMENT BENEFITS

Al

Severance Payment

An administrator with 2 minimum of six (6) consecutive years of service
in the District who meets the following eligibility criteria and satisfies the
stated potification procedures shall be entitled to a retirement payment
accordance with the following provisions:

1 The administrator must be applying for and eligible to receive
either superanmation or withdrawal from the Pennsylvania School
Employes” Retirement System (“PSERS”) based on the regulations
promulgated by PSERS at the time that he/she intends to retire.

7. The administrator must submit written notice of histher intent to
cetire io the Superintendent of Schools af least ninety (90} days
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phor to the intended date of retirement Said notice must
specifically detail that the administrator is applying for and eligible
1o teceive either superannuation or withdrawal from PSERS.

3. The payment referred to herein shall be equivalent to:

o $125.00 per year of service not to exceed 4,000.00 or

b, $40.00 per unnsed sick leave days earned while an employee of
the scliool district a maximmwm of 25 unmsed sick days
transferred m - from another school system where the
administrator was previously employed may be “cashed in™ at
the rate of $40 per day. New administrative employees will be
permitied to “transfer in” the total mumber of sick days earned

* in previous school districts, but only a maximum of 25 of those
days, if remaining at the ime of retirement, will be permitted
to be “cashed-in” at the $40 per woused sick day amount
defined above. It is understood that new administrative
employees (hired after July 1, 2001) will have sick days
deducted first from the sick leave total eamed (12 per year} as
an employee of the Pennridge School District. The remaining
District earned unused sick days, plus a maximum of 25
unused “tmansferred —in” sick days will then be used to
calculate sick leave payout at $40.00 per day at the time of
retirerent.

B. Continged Medical/Hospitalization Coverage

Upou retiting pursuant to the provisions of this Act 93 Plan, an
administrator and  his/her spouse shail be entitled to continued
medical/hospitalization coverage until the age of Medicate coverage (Age
65). The District will pay 75% of this continued coverage, and the
sdministrator will be required to pay the remaining 25%.

VI. OTHER TERMS AND CONDITIONS

OTHER TERMS AND CONDITIONS
A. Business Eggeﬁseﬁ

The District shall pay directly or shall reimburse any administrator for alt
reasonsble busingss expenses incusred with prior approval in the
fulfillment of his/her duties hereunder, including expenditures for food,
lodging and travel in accordance with District policy. The Superintendent
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of Schools shzH be presented with an itemized accountmg of such
expenditures by said administrator. '

B. Liahiligg. Insurance

"The District shall include esch administrator in the liability insurance
coverage of the District that is applicable fo actions, claims or suits filed
against District personnel on account of their activities as employees,
agents, or officials of the District.

C. Legal Construction

If any provision of this Agreement shall be declared illegal by final decision
of a coutt of this Commonwealth, said provision shall be deemed deleted
from this Apreement and the remaining provisions shail remain m full force
and effect if not otherwise affected by said deletion. This Agreement shall
not be presumptively constroed in favor of or against either party hereto.

D. Obligations

This Agreement and all amendments thercof shall be bmding upon the
parties and their’ successors and  assigns provided, however, that amy
administrator may not assipn any obligation arsig from this Agreement
without the prior written consent of the Board of School Directors.

. Governing Law

This Agreement shall be construed wnder and in accordance with the laws of
the Commonwealth of Pennsylvania.
F. Statntory References

All references to the Public School Code contained herein shall also refer to
and incorporate any ametdment or re-codification of the Code.

G. Integration

This Agreement constifutes the full and complete understanding between the
parties hereto. Any attempt to modify or amend this Agreement shall be
effective only upon the execution of a written document by all parties hereto
embodying such chmges as have been agreed upon. Any prior written
agreement, documents, contracts or writings of any kind between the parties
are suspended by this Agreement to the extent that they are inconsistent with
this Agreement Neither party hereto has made nor relied upon any

13



statement, representation or wamanty Dot expressly set forth herein as
inducement to enter info this Agreement.

V. BOARD/DISTRICT REPRESENTATION

The representative of the Board/District in the implementation of this
Act 93 Plan shall be the Superintendent of Schools and/for histher designee.

VL TERM

This Act 93 Plan shall take effect on July 1, 2010 and remain in effect until June
30, 2014.

IX. SEPARABILITY

~ In the event that any provision of this Act 93 Plan is deemed to be contrary to law
by a court of competent jursdiction, such illegal provision shall be regarded as
void and all other provisions of this Plan shall remain in full force and effect.

APPROVED by the Board of School Directors of the Pennridge School District by a .
vote of _ 9 (YES), _ 0 (NO), __90 (ABSENT) as of the date and year
first above waitten.

Attest: PENNRIDGE SCHOOL DISTRICT
Anita M. Cron Dr. Peter Yarpell, President
Board Secretary Board of School Directors

Act 93 Representative, Thomas J. Rutter -

The Penridge Sehoal Disnict is an cqual opportinity education fostitntion and eill not disechminste on the basis of age, race, coler,
national erigh, religion, sex or disability in jls sctivities, programs of employment practices 88 required by Trle VI, Tide X, Seofion
504 axd fhe Amcricans with Disshilities Act of 1990.

Fot infonmation regarding civll rights or pricvemee proccdnces, eontart the Dircetor of Human Resources, Tide T and ADA’
Coordipator, District Edueation Center, 1260 Noxth Fifth Strect, Pecasic, A 18944, Telephone {215) 453-2368.

The Eedersl Dmg-Frre Workplace Act roquizes that (e workpluee be free of fic illegal vse of drogs, Ne eme s alfowed to use, ke,
cclt, distibote or heve bu hisfher possession oy illcpsl drags. Amy wiolation of this Act will kead to severe disciplinary action,
meluding dismissal.

Act93-Contract — 472672010
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G. Integration

This Agreement constitutes the full and co mplete understanding between the
parties herefo. Any attempt fo modify or amend this Agreement shall be
effective only upon the execution of » weitien document by all parties hereto
embodying such changes as have boch agreed upor. Any prior written
agreement, documents, confracts or writings of any kind between' the partics
are suspended by this Agreement fo the extent that they are inconsistent with
this Agreement.  Neither party hereto has made nor relied vpon any
statement, representation or warranty not expressly set forth herein 2s
inducement to enter into this Apyeemeft. -

VII. BOARD/DISTRICT REPRESENTATION

The representative of the Board/District in the implementation of this
Act 93 Plan shall be the Superintendent of Schools and/or his/her designee.

VL TERM

This Act 93 Plan shall take offect on July 1, 2010 and remain in effect until Jme
- 30,2014, .

IX. SEPARABILITY

In the event fhat any provision of this Act 93 Plan is deemed to be contrary to law
by @ court of competent jutisdiction, such illegal provision shall he regarded as
void and all other provisions of this Plan shall remain in full force and effect.

APPROVED by the Board of School Directors of the Pennridge School District by a vote

of 9  (¥YES), 0 (NO),__0 (ABSENT) as of the date and year first
above written.

Attest: ' PENNRIDGE SCHOOL DISTRICT
Amita M. Cron Dr. Peter Yarmelf President
Bosard Secretary Board of School Directors

‘Act 93 Representative, Thomas J, Rutter

The Permridge School Distriet s an cqual opportunity educstion institution and will no! discrtminatz on the basts of age, race, clor,
natinnat origi, reiigion, sex or disshility fo-ls nolivities, progrems of employment practices zs required by Tifle Vi Tille I, Section
§04 and tha Amortesns with Pisahllites Act of 1920, .
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Act 93 Addendum

Section IL COMPENSATION
B. Target Salaries
Changs title to “Salaties™

New language to replace IL. B. 2. 2 and IL B. 2. b., “Act 93 salaries for members
will follow the approved salary chart (attached) for the years 2010-11 through and
inchuding 2013-14 as adopted at the August 15, 2011 Pennridge School District
Board of Directors meeting.” -

Section . ~ COMPENSATION
D. Eamed Doctoﬁte Increment
Change “$1,300.00 to *§1,500.00”
Section V.  RETIREMENT BENEFITS
A 3 b

Cﬁangc <£40,00” to “$45.007

APPROVED by the Board of School Directors of the Pennridge School District by a vote of

g eSO o0y, O aesEND e Seplerniberlq, 01

Afttest: PENNRIDGE SCHOOL DISTRICT
Aty 7
. /
Anita M. Cron ' Dr. Peter Yarnell, President

Board Secretary Board of School Directors

Act 93 Representative, Thomas J. Rutter
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PENNRIDGE SCHOOL DISTRICT
NUTRITIONAL SERWCES_EMPLOYEES

COMPENSATION AND BENEFITS PLAN

.

The Board of School Directors (“Board”) of the Pennridge School District (“District”),
pursuant to applicable provisions of the Pennsylvania School Code and after consultation with
affected employees, hereby adopts the following Compensation and Benefits Plan (“Plan”) for
the District’s Nutritional Services Employees, effective July 1, 2011 through June 30, 2014,
unless modified by the Board of School Directors.

Employees Covered

TTris Plan applics to Nutritional Services Employees of the District classified as Cafeteria
Workers, Specialists (cooks and bakers), and Manggers (together with such other
categories or workers as the District may hereafter classify as “Employees”).

Hours of Work

The Board of School Directors sets the school year for students. The nurnber and length

of working days for Nuiritional Services employees shall be established by the Director of
Nutritional Services and approved by the School Board.

A.

Full-time Nutritional Services Employees:

—_—

At least 7+ hours per day including one thirty (3 0) minute unpaid break.

Part-Time Nutritional Services Employees:

As assigned, and not included under A,
A.75 hours to 6.75 hours including one fifteen (1 5) minute unpaid break.
Less than 4.0 Liours, with zero (0) unpaid breaks. :

Work Year: July 1 throngh June30 .

Non-exempt employees are required to attend (2) half days of in-service training
or (1) full day of in-service prior to the beginning of the student school year.
Back-to-school in-service programs will be announced by the Director.

Employees will be notified by the manager if they are needed to work prior to or at
the end of the school year for the purpose of set-up or break down of the kitchen.

Summer Hours: To be paid regular wages on an 2s needed basis.
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A. T.evel T —Nitritional Services Worker
A “step” reflects one (1) year of service with a start dafe no later than
September 30. An employee who starts after September 30 will remain at the first

step for the next year. The following salary schedules will be in place during the

- term of this Agreement:
HOURLY WAGE
©2011-2014  2011-2014 With ServSafe
Step 1 $8.73 $9.08 -
Step 2 9.03 9.38
Step 3 9.35 9.70
Step 4 9.67 10.02
Step 5 10.01 10.36
Step 6 . 1026 10.61
Step 7 1052 10.87
Step 8 10.78 11.13
Step 9 11.05 11.40
Step 10 11.33 11.68
Step 11 11.50 11.85-
Step 12 11.67 12.02
Step 13 11.85 12.20
Step14 1203 - 1238
Step 15 12.21 o 1256

Nutritional Sexviees Substitutes will be paid $8.50 per hour.

B. Level TE — Specialists (Lead Cool/Cookh)
Specialists are required to hold a current Food Safety certificate fiom an approved
Food Safety course (i.e. ServSafe®). ) '

HOURLY WAGE - Cook

2011-2014
Step 1 $12.02
Step 2 12.56
Step 3 12.93
Step 4 13.32
Step 5 13.65
Step 6 14.00

HOURLY WAGE - Lead Cook - HS
2011 — 2012 2012-2013 20132014
$15.00 $15.23 %1546 '




80
81
82
83
84
g5
86
g7
88
35
50

91.

92
93
%4
95
956
97
58

9%
100
101

102

103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128

Level II1 - Managers
Managers are required to hold a current Food Safety cerlificate from an approved
Food Safety course (Le. ServSafe®).

ANNUAL SALARY
: 2011-12 2012-13  2013-14
Elementary Manager §24413  $24,779  §25,151 .
Middle School Manager ~ $26,161  $26,553 $26,951
High School Manager $32,306  $32,790  §33,282

Managers will be eligible for an incentive increase based on profit and year end
evaluation. A pool of $2,000 may be divided among managers who meet the
criteria. A superior evaluation and e minimum 20% increase in profit over the
prior year will be required to be eligible for the incentive increase. The division of
the pool of money available will be at the discretion of the Director of Nutritional

Services. .

1. Manager Work Year - The worl year for the manager will be 191 days.
Mzanagers will receive an annual work calendar, prior to the start of the
current school year, indicating the scheduled work days per year.

‘Wages for Additional Services

1. Coverage for Specialists (Lead Cook/Cook) - A Nutritional Services
Worker requested fo fill-in and perform some or all duties of a Level II
Specialist (Cook/Baker) will recetve his/her base rate of pay plus an
additional $.75 per hour for all hours worked in this capacity beginning
with the first day of the Level II Specialists (Cook/Baker) absence. The

rate will Temain it effect until the Specialist returns or is replaced. The -

Nutritional Services Worker assigned to fillin for the Specialist at an
extracurricular event will receive the Specialists’ rate of pay.

2. Coverage for Manager - A Level I Nutritional Services Worker or Level
1 Specialist (Cook/Baker) requested to fill-in and perform some or all
duties of a Manager will receive his/her base rate of pay plus an additional
$1.00 per hour for all hours worked in this temporary capacity beginning
with the first day of the Manager absence. The rate will remain in effect
until the Manager returns of is replaced. ' '

3. Manager Trainee - The Director of Nutritional Services will determine
the placement of the employee assigned as & Menager Trainee. A Manager
Przinee must hold a cument Food Safety Certificae from an approved
course (Le. ServSafe®). The placement shall not excoed & period of six
months. The adjusted rate of pay will be for the Manager Trainee petiod,
only and will be an additional $1.00 per hour added to their cumrent rate.

4, Building Merit - A stipend will be awarded to all permanent employees,
based on the oversll increase of total meal equivalents (student breakfast
and Tonch counts, ale carte sales, adult sales, after school snack sales and
extra programs), and the total number of operating days for each individual

3
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achool. A iminimum 8% increase of total meal equivalents served over the
previous year will be required to achieve a Building Merit award,

When a school reaches the participation threshold, they will be awarded a
Building Merit award based on maintaining the set level of participation.
Parficipation thresholds for Building Merit are as follows:

"Blementary percentage of Participation 70%
Middie School percentage of Participation  85%
High School percentage of Participation 90%

The stipend amount shall be $100 per person for full tirne staff and $75-per
person for part-time staff as defined in Section IL The stipend will be
calenlated on the variance above the 8% muinimum or the maintenance of
the required percentage of participation. The awarded stipend will be paid
to employees who are working at the school on September 30 of the next
school year. The stipend will be paid no later than October 31 of the new
school year.

5. Overtime Pay - Any non-exempt employee working overtime (more than
40-hours in a week) will be compensated at time and one-half of his/her
regular hourly rate of pay with the approval of the Director of Nutritional
Services. Sick and personal time ntilized during the week, when hours go

. beyond the normal worked schedule are not included when determiming
overtime.

6. Special Function Pay — Non-exempt employees who work special events
(i.e., banquets), beyond the normal school day, will be compensated at the
normal rate of pay rate plus $.75 per hour, up until the time where overtime
pay regulations go into effect

Managers who work special functions will receive $20 per hour at
elementary and middle schools and $25 per hour at the high school for thme
worked outside of their regular work day.

Certifications — Level I non-exempt Nutrifional Services employees are encouraged fo,
complete certification credentials as required by the Nafional Restaurant Association
ServSafe® Sanitation Certificate.

Level XI and Level I employees are required to hold a valid ServSafe® Sanitation
Certificate and the Bucks County Department of Health Sanitaiion Certificate. The

- Bucks Comty Department of Heslth Sanitation Certificate fee, when required, will be

paid by the Food Service Department :

A.  Any Level I Nutritional Services eniployee who holds & current certificate end
presents the required certification to the Ditector of Nufritional Services will have
an additional thirty-five cents ($.35) added to his/her hontly rate.
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Time Records — Non-exempt employees will adhere to the approved Distiict timekeeping
system, Time records will be monitored by the menager and the Director of Nutritional
Services. The Board of School Directors goveins the payday schedule.

Buddy punching (clocking in or out for a co-worker) is a serious offense and will result in
disciplinary action.

Absences - All leave will be calculated hourly, based on the average daily hours worked
on an annual basis.

A.

NIness - All Nufritional Services employees eéxcept Manageis are entifled annually
io the equivalent of four (4) days of paid sick leave to be used when they are
prevented by illuess or accidental injury from performing their duties. Managers
are entitled annuatly to the equivalent of nine (5) days of paid sick leave to be nsed
when they are prevented by illness or accidental infary from performing their
duties. The allotted hours are prorated for those employees who start after October
31. Any nnused sick hours shall be cumulative from yeat to year. The District,
pursuant to the Public School Code of-1949, retains the right to request and receive
medical verification of the use of any paid sick leave.

Nutritional Services employees who are absent for five (5) or more consecutive
days as a result of illness or accidental injury must produce, upon their retumn to

work, a note from a medical doctor verifying the illness or accidental injury.

Bligibility for sick leave shall be carned upon safisfactory completion of the
probationary period. The accumulation of sick leave shall begin with the first day
of work following the 90-day probationary period.

Rereavemeut - Whenever a Nufritional Service part-time or full-time employee is
absent from duty because of the death of an immediate family member, there shall
be no deduction in pay for an absence of up to three (3) school days. Members of
the immediate family shall be defined as the employee’s parent, sibling, spouse,
child, perent-in-law, near telative who resides in the same bousehold, or any
person with whom the employee has made hig/her home. :

Whenever a part-time or full-time employee is absent from duty because of the
death of & near relative, there shall be no deduction in pay for the day of the
fomeral. A near telative shall be defined as the employee’s prandparent,
grandchild, aunt, uncle, ‘brother-in-law, sister-in-law, niece, nephew or first cousin.

Jury Duty - If a Nutitional Services employse is called for jury duty, it will be
the employee’s responsibility to receive a statement from & court official as to the
per diem rate paid for the fime served. The District will pay the difference
between the jury pay and the normel per diem rate of the employee as per School
Board Policy 542.

Emergency/Personal Leave - The basic purpose of this provision is to
ccommodate a leave of absence without loss of pay for personal obligations,
which cannot be scheduled for other than a school day. The hour’s equivalent to

5
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two (2) such days, based on the averape daily houts worked on an anmnal basis, 18
permitted in each school year upon the approval of the Director of Nufritional
Services and the Director of Human Resources.

Leave should be requested at least three (3) weeks in advance except when the
natute of the request precludes the employee from providing such notice. Under
those circumstances, notice must be provided as much in advence as possible on
the form provided by the Department of Human Resources.

An emergency/personzal leave day may not be taken either before or after & day of
unpaid leave.

At unused emergency/personal day is not accamulated from one year to the next
year. Two (2) emergency/personal leave days may be converted to an
coumulated sick leave day if not used in the current school year and will be
converted on July 1 of the following year info two (2) sick days.

Unpaid Leave - Although the District does not encourage requests for umpaid
leave, as it is important to the educational program that all Nutritional Services
employees be available during the school year, it is acknowledged that
circunstances may necessitate the granting of such requests, including, but not
limited to, those situations where an employee has utilized all available sick leave
and exnergency/personal leave. The Director of Nuftitional Services must approve
all Tequests for unpaid leave in advance. The granting of wmpaid leave is in
accordance with District policy npon the recommendation of the Superintendent
and the approval of the Board of School Directors. The employee must respond in
writing of their intentions within two weeks of the scheduled retum date.

Childrearing Leave - A Nufritional Services employee or spouse who is
expecting the birth or adoption of an infant who the employee contemplates will
reside in her/his household and who wishes to continue employment following &
period of absence taken for the period of rearing the child, shall be granted a
childrearing leave of absence without pay. There will be no loss of prior accrued
sick leave or seniority.

Only one (1) childrearing leave may be taken for each pregnancy, or adoption. In
the case of a multiple birth or the adoption of multiple children, there shall be only
one (1) childrearing leave. The employce shall give 60-calendar day’s wiitten
notice to commence the childrearing leave and shall state therein the intended-

 dumation of the leave. The employee may be eligible for up to one (1) year of

leave from the effective date of said - childreadng leave; sald employee shall
request such change in wiiting at least 60 calendar days prior to the fime she/he
wishes 1o return. The Board shall have the option of accepting or rejecting such
requested changes. Should the employee wish fo refurn at the beginning of &
school term, written request to do so must be received pror to May. The

employee shall retum to his/her former position if it still exists or a comparable

position if the foomer position no longer exists.
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In the event of the premature termination of the pregnancy or the death of a child,
an employee mey request cancellation of the leave by giving a notice of 60
calendar days. :

The Board shall have the option of accepting less then 60 calendar days notice if
replacement of said employee has not been secured by the time of nofification.

Life Insnrance

The Nutritional Services Department shall pay the premium for life insurance coverage in
the amount of $50,000 for cach Manager subject to the completion of a ninety (90) -day
probationary period for new employees. Such insurance shall allow for the continuation
of benefits at the employee’s expense after leaving the District. Within thirty-one (31)
days following terminafion of employment, the employes may convert all or part of
his/her group life insurance at their own expense.

- X-Ravys and Physical Exams

.

ATl Nuiritional Services employees are xequired to have an initial physical examination as
a condition of employment, and as required by the Pennsylvania Department of Education
and the District.

Probationary Periods for New Employees

A. All new Nutritional Services employees are subject fo 2 probéﬁonaly period of

ninety (90) .calendar days. Calendar days are calculated within the school year
(Septernber-Tune). o

B. Except as specifically provided herein, no benefits under this Plan shall be
available [0 a new employee during his/her probationary period, and termnation of
ernployment can occur during sach period for any reason at the complete and sole
discrefion of the Pennddge School District.

Transfer and Promotional Proceduxes

Position openings for Nutritional Services personnel within the District shall be listed by
job description and will be posted in all school buildings. Cusrent etoployees will be
considered for position openings before substitutes. External candidates will be
considered only after consideration has been given to curfent Nuttitional Services
employees and substitates. If a current Nutritional Services employee is {ransferred to
another position, he/she will be subject to the following probationary period for the
purpose of job performance but will receive the rate of pay listed for the position:

Building Change — forty-five (45) calendar days
Cook or Baker Position - sixty (60) calendar days
Manager Position - pinety (90) calendar days

Ag a Nutritional Services employee of the Nutritional Services Department, an individual
is considered an employee of the Pennridge School District and not of a particular school.
The Nutritional Services Department reserves the right to trensfer any employee to
another school based on the needs of the Department and the District,

Job Evaluations :

Nutritional Services employees will receive two performance evaluations per year on the
evaluation form for support staff approved by District Administration. Three copies will
be made of the sipned form to be placed in the Managers, Nutritional Services, and

7
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Humen Resources offices. Bmployees receiving an umsatisfactory rating will be given
thitty (30) calendar days fo satisfactorily implement the improvement plan. A thixd
evalnation form will be completed. If a satisfactory rating is achieved, further acton will
not be taken. If an unsafisfactory rating is maintained, the employee will be
recommended for terminafion.

Uniform Allowance

Permanent employees, exchuding substitutes, working 5 or more houss per day shall be
reimbursed up to one hundred twenty-five dollars ($125) for employee uniforms.
Permanent employees working less than 5 hours per day shall be reimbursed up one
hundred dollars ($100) for employec uriforms. Permanent employees starting after
January 1st will receive a uniform allowance of forty dollars ($40.00) for that year.

Retmbursement will be paid to new employees, excluding substitutes, upon satisfactory
completion of the ninety (90) calendar day probationary period. Permanent employees are
required to submit his/her receipts for uniforms, shoes, stockings and hairnets. Receipts
for any other clofhing will not be accepted. Reimbursement will be only in the amount of
acceptable receipts as determined by the Director of Nutritional Services. Receipts must

- bereccived in the Nutritional Services Office by September 30 of the current school year,

XIV.

and payment will be made at the end of November.

All employees must be niformly attired including hair restraints as per the current PA
Food Code, Bucks County Food Code and the Pennridge School District Nutritional

Services Dress Code, This includes all regular ‘duty and extra-curricular acivities. The.

Dress Code is posted in each school cafeteria and available upon request from the
Nutritional Sexvices office. :

Worker's Compensation _

The Board provides Worker's Compensation fo its employees. The District has an
approved written procedure for reporting accidents or injuries that occur while at work.
The Distrct maintains an approved list of physicians that must be used for Worker's
Compensation. The approved written procedures must be followed. If these procedurcs
arc not followed, the Distrct will not be held responsible for any outstanding liability.
The list of approved written reporting procedures, as well as, the list of approved
physicians are available from the Nutrifional Services Director and/or posted in each
cafeteria. i

Staff Development/Certification Reimbursement

The District recognizes the importance of training for all employees in the Nutritional
Services Department. Staff development programs will be offered when available and
appropriate. Non-exempt employees will wtilize the District timekeeping system when
attending training prograrms, Costs associated with mandatory training will be paid by the
District.

Reimbursement for fraining leading to the National Restaurant Association ServSafe®
Qanitation certificate will be mede for employees working in a pemnanent, posifiof.
Reimbursement for re-cerfification will be made after the aforementioned certificate is
presented to the Nutritional Services Office.

8
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¥V. Retirement

Upon the refirerment of a Nutrtional Services employee who works a minimum of three

(3) hours per day (500 houts per year) with a minimum of six (6) consecutive years of
service in the District, the District shall-make a retirement payment in accordance with the
following provisions:

Al

The Nutritional Services employee wust submit written notice of his'her intention
to refite to the District Svperintendent on or before ninefy (90) days of the
intended date of retirement. Notice xeceived after the above specified time may
constitute just cause for the payment to be denied.

The Nutritional Services employee must be applying for and eligible to receive
superannuation, disability, or withdrawal retirement [a monthly benefif] from the

_ Pennsylvania School Employees’ Refirement System (PSERS) pursuant to the

regulations of that system. ‘Withdrawal Retirement as used herein. shall be limited
to employees in the T-A class (1/140) T-D class (1/120} with credit for at least 25
years of service; but less than 35 years and who have not reached superannuation
retirement age. The notice submitted by the employee must also confirm his/her
cligibility to Teceive either superannuation or withdrawal refirement from the
retirement systetn. : '

A fulltime refiree who has met the requirements in (B) above and has bec;n
enrolled in one of the Distdct’s medical plans for at least three- (3) years prior to

 yefirement and who is not eligible for Medicare shall be pennitted to purchase the

prevailing Insurance coverage et the District’s established group refe.
!

The payment referted 1o herein shall be as follows: .
For employees who work 1,000 hours or more pex year:
1) $100.00 per year of service, not to exceed $3,000.00
: ' Cr
2) $3.00 per hour of accuroulated sick time, pot to exceed $6,000.00
whichever is greater. '

For employees who work 500 to 999 hours per yearx:
1) . $50.00 per year of service, not o exceed $1,500.00
Cr
2) $3.00 per hour of accumulated sick time, not to. exceed $2,000.00,
whichever is greater.

XVI. Separation ‘
Any employee intending fo resign is expected to give a minimum of two (2) weeks notice
in writing to the Director of Nutritional Services who will then forward it to the Director
of Human Resaurces for action by the Board of School Directors. '

Al

B,

Resignation — Should an employee give adequaic written notice, his/her file shall
reflect the designation “Resigned.” '

Quit, Tosufficient Notice — Should zn employee fail 'to-give adequate written
notice, his/her file shall reflect the desipnation “Quit, Insufficient Notice,”
2
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XVIL Group Iusurance Benefits

Abhandonment of employment- Should an employee fail to contact the
TNukitional Services Manager or Director rogarding their employment afler a leave
of absence or absent from work for two (2) consecutive days without notifying
hig/her supervisor during this fime, the district will pote “abandonment of
employment” and his/her file shall reflect such a designation.

The District offers each employee meeting the noted eligibility requirements participation
in the following group insurance plans: Haspitalization/Major Medical, Prescription,
Vision, and Dental Coverage, consistent with that provided pursuant to the Collective
Bargaining Agrecrent between the Board of School Directors and the Pennridge
Education Association. -

XY E]igif:uility for Group Insurance Benefits Participation

A.

Nutritional Services employees scheduled to work more than seven (7) or more
hours a day, are eligible for: Hospitalization/Major Medical, Prescription, Vision,
and Dental Coverage plans as specified In Sections B and C below. The Board
will determine the applicable monthly premium for all such selected coverage.

Nutsitional Services Managers scheduled to work seven and one-half (7.5) hours
pet day or longer are eligible for coverage, either individual, husband and wife, or
family with the Nuiritional Services Dep artment contributing 90% of the monthly
premium cost and the employee contributing 10% of the monthly premium cost for
the 2011-2012 school year. For the remainder years of the confract (2012-2014)
the Board will determine the applicable monthly premivm for all such selected
coverage. Nutritional Services Specialists scheduled to work more than seven (7)
hours but less than seven and one-half (7.5) hours 2 day, are eligible for coverage,
either individnal husband and wife, or family, with the Nutrfional Services
Department contributing 50% of the monthly premium cost and the employee
contributing 50% of the monthty premium cost.” -

Employees who have maintained continuous emaployment and continuous health
care coverage since the 1993-1994 schoo) year may continue such eligibility even
though they may not be scheduled to work the required “more than six (6) or seven
(7) hour work day. However, such employees will lose eligibility for benefit
coverage if they have had a break in service or have dropped coverage.

The district will continue to pay for bencfits for these employees under the
employees’ current plan selection as of the 2005 —~ 06 school year. The employee
will be responsible for any additional cost increases (confributions) in subsequent

yeard.
Tusurance coverage during leave: Nutritional Services employees granted an

authorized Board-approved leave will be allowed to remain members of all District
Health end Insurance plans in accordance with current COBRA. guidelines.

10



467 XIX. Representation S _
468 . The tepresentative of the District in the implementation. of thig Plan shall be the

469 Superintendent or his/her designee. _
470 '-
471 XX, Term ‘
472 As indicated above, this Plan shall take effect on July 1, 2011 and shall femain in effect

473 until June 30, 2014, unless modified by the Board of School Directors. :

474 '

475 This Plan is not an exclusive statement of District policies, rules, regulations, or laws

476 affecting employees ot the terms and conditions of their employment. :
477 . :
478 APPROVED by the Boaxd of School Directors of the Pennridge School District ;
479 on__10~-171-1] : :
480 : ' '
481 Attest: PENNRIDGE SCHOOL DISTRICT

482 ' ' .
Sl G pill

a4 (uedmwAlamn By Zzd/ .

435 Anita M. Cron, Sectetary Dr. Peter Yame}f] President

485 Board of School Directors ' Board of School Directors

487 ' '

438 ‘Witness:

489

430

491 R ,jcc,‘n.}—:?o

492 Ray Scar)s(j;ﬁonio, Dﬁgector of Human Resources

493 District Representative: ,

494

495

The Pennrides School District is an equzl opportunity edication institytion and will not discriminate on the
basis of age, race, color, national origin, religion, sex, or disability in its activities, programs, or employment . -
practices as required by Title VI, Title IX, Section 504, and ths Americans With Dizabilities Act.

 For information regarding oivil rights or grievance procedures, confact Director of Human Resources, Title
TX and ADA Coordinator, District Education Center, 1506 Morth Fifth Street, Perkasie, PA 18944,
Telephone Number: (215) 453-2715. .

The Federal Dmg-Free Workplace Act requires that the workplace be fres of the illegal use of drugs. No
one is allowed fo use, make, sell, distribute, or have in his/her possession any illegal drogs. Axny violation of
this Aot will lead fo severe disciplinary action, including dismissal

Nutcificns] Services/Conp. and Benefits Plan—2011-2014
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COLLECTIVE BARGAINING AGREEMENT

RECOGNITION

The Pennridge Board .of School Directors (“Board™) recopnizes the Pemmridge
Bduncational Support Professionals Association (“Association”) as the sole and
exclusive bargaining representative for sectetaties, clerks, aides, special education
aides, transportation aides, nurse assistants, bus drivers, van drivers and custodial and
maintenance employees end excluding professional employees, management level
employees, SUPETVISOIS, frst-Jevel supervisors, confidential employees and guards as
certified by the Pennsylvania Labor Relafions Board, Case Number PERA-R-97-644-
E dated March 5, 1998 and PERA-R-06-441-E. '

TERM OF AGREEMENT

The term of this Agreement shall begin on July 1, 2011 and shall continve in full

" force and effect until Tune 30, 2013.

NO STRIKE -NO LOCK-OUT PROVISION

Both parties agree fo faithfully abide by the provisions of Pennsylvania Public
Employee Bargaining Law, Act 195 and Act 88. As a condition of the vanous
provisions of this Agreement to which fhe parties have agreed, the Association
pledges that members of the bargaining vnit will not engage in a strike (as that term 1is
defined in Act 195 and Act 88) during the term of this Agreement, and the Board
pledges that it will not conduct, or cause to be conducted, a lock-out during the term
of this Agreement.

WAGE PROVISIONS

. The parfies agree that wages to be effected by this Agreement are accurately reflected

in Appendix “A” attached hereto and made part of this Apreement.

OTHER EMPLOYEE BENEFITS AND CONDITIONS OF EMPLOYMENT
The parties agree that other empln}.re,e benefits to be provided under this Agreement
are accurately reflected in Appendix “B” attached herefo and made part of this
Agreement.

GRIEVANCE PROCEDURE

The parties 4gree that grievances, which arise out of the interpretation of the

Agreement, shall be resolved in aocordance with the grisvance procedure desaribed in
Appendix “C” attached herefo and made part of this Agreement.
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OTHER ITEMS OF AGREEMENT

Other items of a general nature that have been agreed to by the Pennridge Bducational
Support Professionals Association and the Penaridge Board of School Directors are
listed in Appendix “D” attached hereto and made part of this Agreement.

WAIVERS

The partics agree that all negotiable items have been discussed during the
negotiations leading to this Apgreement and that no additional negotiations on this
Agreement will be conducted on any item confained or not contained herein during
the texm of this Agreement,

CONFORMITY TO LAW — SAVINGS CLAUSE

If any provision of this Agreement is or shall at any time be contrary to law, then such
provision shall not be applicable or performed or enforced except to the extent
permitted by law, and any substitute action shall be subject to appropriate
consyltation and negotiation with the Association.

In the event that any provision of this Agreement is or shall at any time be confrary to
law, all other provisions of this Agreement shall continue in effect.

MODIFICATION OF AGREEMENT

This Agreement shall not be modified except' by written amendment duly ratified and
agreed to by both parties, such written amendment to be physically attached to the
official copies hereof.

EFFECTIVE DATE AND SIGNATURE

This Agreement is {o be effective as of Tuly 1, 2011. In witness wherect, the parties
hereto have caused these presents to be executed by their duly authorized officers and
their respective corporate seals fo be affixed hereto after due and proper action
authotizing the same, intending that both parties be 1ega11y bound hereby this

70 dayof_o_wm____,zml

PENNRIDGE BOARD PENNRIDGE EDUCATIONAL
OF SCHQOL DIRECTORS SUPPORT%)FESSIONALS ASSQC,
Y%%W -

ATTEST: MM&_@/\ ATTEST: é‘s«aﬂd d&p

ahates mpbad smte W e
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APPENi)D( “p”
BASIC SALARY SCHEDULK

The Basic Satary Schedule for all members of the bargaining unit will be in
effect from July 1, 2011 through Tune 30; 2013, including Step increases,
where applicable.

NEW HIRES

Administrative/Student - Services, Custodiat and Maintenance employees
newly hired by the District into a barpaining unit position will be comp ensated
at 00% of the first step [Group 1] of the applicable level of the salary schedule
during the 60 calendar days probationary pericd. .

Service is considered broken whenever an employee retires, Tesigns or is
discharged for cause, and thus an employes will be treated as a “new hire”
npon retum to the District. :

The Board may waive the ninety percent (90%) applicable wage rat¢ during

the sixty (60) calendar days probationary period in its discretion.

All drivers will be required to possess avalid CDL. license to drive a bus. All
new Transpottation employees hired are subject to a probationary period of
sixty (60) calender days. The District shall waive the probationary period for
any new full-time bus driver who has gatisfactorily worked as a substitute bus
driver (in the discrefion of the District) for at least one (1) year immediately
preceding the stact of full-ime work., The substitute driver must work a
minimum of sixty (60) calendar days in that one (1) year pedod in order to
have this probationary period waived pursuant to the determination that he/she
has satisfactorily performed in this capacity.

It is understood by all parties to this Agreement that an employee serving the
aforementioned sixty (60) calendar days “probatiopary period” may be
discharged at any time during {he probationary period by the District at its
discretion without recourse by the employee. Tn other words, it is specifically
understood that the decision to tetzin an employee’s services af any tme
diring this probationary period is solely within the discretion of the District.

Except as specifically provided herein, no benefits under this Agreement shall
be made availsble to a new employes doring His/her probationary period.
New employees shall be eligible to participate, at their own expense, only in
Blue Cross/Blus Shield Keystone HMO health care plan during their sixty
(60) calendar days probationary period, but shall be eligible to change health
care plans the July 1% smmediately following the successiul completion of
fheir probationary period. :
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TRANSFERS WITHIN BARGATNING UNIT

Employees who are involuntarily transferred from one employment. category
to another will receive the rate of pay for the job to which they are
involunterily transferred or their previous position, whichever is greater at the

time-of transfer. However, the rate of pay will be “red circled” until the wage ‘

rate for the classification exceeds that of the “red circled” wage rate.

Tf the cxisting job should re-open within a two year window, said employee
will be given the opportunity to retirn to the position. from which they were
previously transferred provided that their performance was satisfactory.

Administrative/Student Services employees, with more than one (1) year of
service in the District, who transfer from one employment category to another; '
e.g., clerk to secretary, will be paid et the Group [ rate for sixty (60) calendar
days, after which they will move to Group 2 uptil they have reached their
eighth (8th) year of service in that new category.

Employees who transfer from one employment category to another, and are
serving the sixty (60) calendar days probationary period for pay and
performance evaluation purposes in the new position: shall be eligible fo
receive the same benefits of this Agreement provided for non-probationary
employees in the same employment category.

LONGEVITY
Longevity payments for Administrative/Student Services employees are to be
made in a lump sum in November to employees hired prior to December 31,

1974 for twenty-five (25) or more years of service in the District.

"The amount of the longevity payment is determined by the following formula:

A 10 ¥%- and 12-month employees: , $600 in Years 25+

B. 186 days/6+ hours pet day & $400 in Yéars 25+
180 days/6+ hours per day:

C.  180days/3 howsperday: $200 in Years 25+

The following payments are made in lump sum in November for confinnous

yerrs of service in the District to Transpottation emiployees hited prior to
December 31, 1979:

20-24 yeas $400.00
25+ years $600.00
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Substitute drivers hired in this capacity prior to December 31, 1979 and with
twenty (20) years expexience of 2 minimum of sixty (60) driving days per year
teceive $100.00. In order to receive one (1) vear of credit, 2 substitute driver
st drive at least sixty (60) days in fhat year.

Custodial/Maintenance Employees:

A. Longevity payments in the amount of $600.00 will be made in Tomp sum in -

November for continned years of service in the District to employees hired
prior to December 31, 1976.

. Merit Pool: An annual merit pool of $2,500.00 will be made available to be
divided amongst all employees. These payments will be based on an annual
evaluation system as agreed to by both parties.

. Stipend: A Stipend will be paid to professionally frained and certified
bargaining members based upon a schedule of values prepated by district
administration. The total amount of this stipend program will be $5,985.00.
Criteria will be reviewed by both parties.

TEMPORARY PROMOTIONS AND LONG-TERM SUBSTITUTE
SERVICE

Admpinistrative and Stadent Sexrvices:

Effective on the fifth (5™) work day of the assignment, employees temporarily
assigned to a higher paid position shall receive his/her base pay plus an
additional $2.00 per hour for hours worked in this tempotary capacity.

Effective on the thirtieth (3 0™ work day of fhe assigmment Jong-term
substitute employees shall be paid at the starting rate for the position to which.

"they are assigned retroactive to the first work day of the assignment, and for
the duration of ihe assignment subject to the salary provisions of Appendix A,
Item 3. ‘

If the position is known at the fime of assignment to require a substitnte for
more than the thirty (30) work days, then pay shall be effective from the fixst
work day of the assignment for the duration of the assignment subject to the
salary provisions of Appendix A, Ttem 3.

Custodial and Maintenzance Employees: -
Building Facility Manager coverage for Cusfodial and Maintenance
Employees: When'a Reguler Custodian is asked to fill-in and perform some

or gll dities of a Building Facility Menager, the Regular Cusfodian will-

receive his/her base pay rate plus an additional $1.00 per hour for all hours
worked in this temporary capacity.

. Long term substitute employess shall be afforded ell benefits of regular
employess of the District during their long term assignment when it is nown
at the time of hire that the Jong term position was initiated for a period of

et e ek mm Sirh by s S b Sy P TIIT TES



230 - . more than 90 work days. Additionally, beginning the ninety-first (91%) work

231 day of the long term. assignment, the long term substitute will become eligible
232 for benefits during the remainder of the long term. essignment.
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SATARY SCHEDULE
2011 2012
Secretaxies . . 2012 2013
Group 1= New hire=1yr / transfer emp=60 days $17.87 $18.12
Group 2 ~ 27 years 19.80  20.08
Group 3 = 8+ yeam © 20.80 21.09
Clerks/Receptionists :
Group 1= New hite=1yr [ transfer emp=60 days $13.76 $1395
Group 2 =2-7 years 1546 15.68
Ciroup 3 = &+ years 17.15 173%
Classroom and Special Assignment Teaching Assistants
Group 1= New hire=1yr / transfer emp=60 days $14.86 -+ $15.06
Group 2 = 2-7 years . 16.68 16.91
Group 3 = 8+ yeats 18.20 18.46
Custodial . .
Secondary Building Facility Managers $26.06 32734
Flementary Building Facility Managers 25.44 25.80
Regular Custodian/Part Time Custodian 2034 2063
Skilled Maintepance, Carpenter, Plomber, Electrician, HVAC
Mechanic, Head Anto Mechanic, Diesel and Auto Mechanic 2825 28.65
Regular Meintenance, Regular Mechanic, Seasonal Groundskeeper and
" Floating Building Facilities Manager 25.80 26.16
Food Service Maintenance/Delivery 20.63 20,92
Shift Supervisor Custodian 21.58 2225
Bus Dirivers
Level 1= New hire=1yr / transfer emp=60 days $15.51 $20.19
Level 2 = 2-3 years 21.03 2132
Level 3 =4+ years 21.65 2153
Addifional Driving Duties $20.10 $20.38
Bus Aides :
1 evel 1= New hire=1yr / transfer emp=60 days $14:86 $15.06
Level 2= 2-3 years 16.68 16.91
Tevel 3 =4+ yeams 1820 1846
Staff Nurses - RN
Group 1=New hire=1yr / transfer etmp—=60 dayz $15.10 $16.37
Group 2 = 2-7 years 2041 2070
Group 3 = 8+ years 21.49 21,78
Staff Nurses - LEN
Group 1=New hire=lyr / transftr emp=60 days $14.71  $14.92
Group 2 = 2-7 years 16.68 16.51
Group 3 = 8+ yoars 18.13 18.38
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APPENDIX “B”

OTHER EMPLOYEE BENEFITS AND CONDITIONS OF EMPLOYMENT

1.

DEFINITIONS
Administrative/Student Sexvices Employees:

A

Full-Time Bmplovees:

8 hours per day for a minimum of 10 months per year (1,820 hours
mimimum), As a mafter. of clarification, full-time 10 Y-month
secretaries work and are paid for 1,820 houss per year or 227 % eight
(8)-hour days, including those days designated as holidays during the
school year. .

Part-Time Employees: Anything less than Section. A.

Special Education Classroom Teaching Assistants;

Those Teaching Assistants who are assigned to a classroom as part of
the District’s Special Education program and those employees hired as
Special Bducation Classroom Teaching Assistants will be provided
with all seniority, furlough and recall rights as provided in Appendix
“D of this Apreement. Classroom Teaching Assistants also will be
provided with five (5) additional workdays per year beyond the student
year for in-service training and instructional plaoning. Such days witl
be scheduled during the development of the Administrative/Office
Calendar.

Special Assignment Teaching Assistants and Over Enrollment
Teaching Assistants:

Those Teaching Assistants hired for the purpose of addressing a
specific student’s (or students”) Individual Bducation Plan(s) (IEP(s)).
Special Assignment Teaching Assistants will not be provided with
seniority, furlough and recall rights provided in Appendix “D’ of this
Agreement. They will, however, accrue sexvice credit for purposes of
salary step placement and will be given first consideration for any
vacant Classroom Teaching Assistants positions shouwld/when their
gpecial assignments terminate. In addmon, those employed as Special
Assignment Teaching Assistants will be given bidding nghts to other

“special assignment” positions.

Additionally, Special Assignment Teaching Assistants and Over
Enrollment Teaching Assistants who are furloughed will be the first

person(s) offered substitute teaching assistant positions for the -

remainder of any school year. If accepted, their current rate of pay
will be continued throngh the remainder of the schoo!l year for time in
which they substitute.
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Special Assignment Teaching Assistants who apply for and are
awarded a Classroom Teaching Assistant position shall have their
seniority credited to the first day of employment with the Penntidge
School District as a Special Assigmuent Teaching Assistant provided
fheir service has been continuous. Senjorify shail not be lost if the
employee is furloughed because of a reduction in staff.

Special Assignment/Over Enrollment Teaching Assistants also will be
provided with five (5) additional workdays per year beyond the student
year for in-service training and instructional planming. Such days will
be scheduled during the development of the Administrative/Office
Calendar.

PESPA. wil have the right to question the Administration’s
designation of any Teaching Assistant position as one constifuting a
“special assignment.”

AIP and Science Department Lab Assistants:

Those Teaching Assistants assigned to support the ATP, and the High
School Science Department Lab program. These employees shall be
provided with all seniority, firlough and recall rights as provided in
Appendix “D” of this Agreement. ATP and Science Lab Assistants
also shall be provided with five (5) additional workdays per year
beyond the student year for in-service fraining and instructiopal
planning, Such days will be scheduled during the development of the
Administrative/Office calendar.

Staff Nurses:

Those Staff Nurses assigned to support the District’s health services

program. Staff Nurses shall be provided with one (1) additional
workday per year beyond the student year for in-service training and
yecord preparation. One (1) additional day each year mhay be
scheduled at the discretion of the Superintendent.

Transportation BEmployees:

Regular Driver: : :

Those drivers employed by the Board of School Directors for a
specific run, Tuns or assignment, In order to be classified as &
«R egular Driver” entitled to recefve leave benefits, participation in the
Distdct’s medical insurance plans, longevity, 'seniority and the
retirement severance pay provided herein, the individual mmst be
pssigned to work at least four (4) hours a day.

A tegular driveris assigned to a particular route, fransporting students,
both AM and PM to specific schools, as delineated by the school
calendar,
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Regular drivers shall have a gnaranteed, daily, minimum number of
hours, but no less then four (4) hours pet day during the student year,
to bo calculated as follows: the minimmum will be determined at the
beginning of each school year. The factors involved in that .
determination will include, but not be limited to the following: the
amount of time the computer program projects (when it formulates the
route), the amount of time it takes the assi gned driver to complete the
proposed route (this would be an average of the daily route times for
the st two weeks of school), and a conference between the assigned
route driver and the Director of Transportation, following the two
week tral pedod. .

Temporary increases or decreases in fhe time required fo complete 2
mun, such as those resulting from student absences ot other temporary
changes, will not affect the driver’s daily minimum hours as calculated
sbovs, provided however, that in the event of a permanent increass or
docrease in the time needed to complete a num due to changes in the
student fransportation needs throughout the school year, such asa
driver’s roster change, the regular driver’s ime will be adjusted up ox
down in fifkeen (15) minute increments, but ghall not fall below four
(4) hours per day.

Regarding bus drivers who have home buses, (drivers who take the bus
home and begin and end their work day at home), the starting and
Snishing times for all runs will be calculated from exther the Pemnridge
School Distdct vehicle lot, located on 5% Street, Perkasie, PA, or the
driver’s home, whichever is less.

Regular Substitute Drver. .

‘A subsfitute drver will report to work and be assigned a run as needed.
The substitute driver will be guaranteed a minimum of four (4} hours
of work each full day of work (both A.M. and P.M. shifis). '

Tumper Driver:

Those drivers not assigned a reguiar run but who are guarantesd
emmployment every day during the school yesr are refemred to as
jumpers whose woik schedule will be the responsibility of the Director
of Trensportation. This position is considered to be a full time
employee and will be guaranteed six (6) hours.

Bus Aides : :
Those aides employed by the Board of School Ditectors and assigned
specifically to assist with the transportation of special needs students.

Sub Aides
A sobstitite aide will report to work and be assigned a ron 2s needed.

10
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Custodial apd Maintenance Employees:
Full time employees: In order to be cl assified as “full-time” entitled fo
leave benefits, participation in the District’s medical insurance plans,

and the Tetirement severance pay as provided herein, the individual |

must be assigned to work eight (8) hours a day, 12 months per year.

Bmployees scheduled less than cight (8) hours a day and twelve (12)

_ months a year are freated as part time custodians paid at the same

howly rate as full time custodians anid are eligible for pro rated
benefits. :

WORK DAY

A.

Full-Timé Secretaries/Clerks and Custodial/Maintenarce;
8 Y hours per day, including a one-half (1/2) hour unpaid duty free
tunch and receive one (1) fifteen (15) minute duty fres break.

Full-Time Classroom and Science Lab Teaching Assistants and
Alternative Instruction Program Aides:

7 % hours per day, including a one-half (1/2) hour wnpeid duty free
Tunch and receive one (1) fifteen (15) minute duty free break.

Full-Time Special Assignment Teaching Assistaﬁts:
7 % hours per day, including a one-half (1/2) hour unpaid duty free
lunch and receive one (1) fifteen (15) minute duty fres break.

Full-Time Staff Nurses;
7 % howrs per day, inchading a one-half (1/2) hour unpaid duty free
Junch #nd receive one (1) fifteen (15) minute duty free break.

Part-Time Emplovees:
As assigned.

Transportation Hours of Work:
An employee’s hours of work will be determined by the District
Administration. A driver’s hours will include 15 mintes before each

trip in which the driver is transporting students, during which the

driver will be required to conduct a mandatory vehicle inspection.

Work Year: July 1 through June 30.

. If unique circumstances require Teaching Assistants to work more Than their

standard workday, they will be paid for such time at their pro-rata hourly rate
of pay subject to ail applicable wage snd hour laws. '

11
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G.  Work Breaks:
Bach employee, excluding drivers and transportation aides, shall
receive one work break per day, to be 15 minutes in duration, provided
the employee’s scheduled work day consists of four (4) or more hours,
to be taken at an appropriate time as reasonably determined by the
employes’s immediate supervisor, : :

HOLIDAYS

Twelve (12)-month secretaries/clerks/bookkeepers shall be eligible for paid
holidays as noted below.

Ten and one-half (10 Y)-month employees shall be eligible for paid holidays
during the school yeat as noted below.

With Association input, &n Administrative/Office Calendar will be developed
each year. Such calendar will denote #11 staff holidays and will be approved
by the Board of School Directors in conjunction wifh the approval of the
Teacher/Student Calendar. :

All employees shiall work the administrative work schedule except for those

" days designated as “District-wide Administrative In-service Days” which

require the building administrafors to be out of their respective buildings for
the day. Days dest, as “Snow Make-up Days” will not be considered as
guaranteed holidays, and secretaries/clerks will be required to report to work
when these days are so utilized. .

As with all scheduled work days, employees will be permitted to ufilize
vacation and/or personal leave days on administrative/office staff work days
subject to the restrictions and requirements of the Collective Bargaining
Agreement, including, but not limited fo, securing the prior approval of one’s
gupervisor. .

Full time Custodial and Maintenance employees shall be eligible for fourteen
(14) paid holidays as follows:

Fourth of July (1 day) Good Friday (1 day)
Labor Day (1 day) Faster Monday (1 day)
Thanksgiving (2 days) Memeorial Day (1 day)
Christmas (2 days) Undesignated (3 days)
New Year's (1 day) Floating Personal (1 day)

Undesignated days will be prorateti where initial employment begios after
September 1.

12
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SUMMER HOURS

Full-Time secretaries will continue to work their standard hours per weels,
however, a flexible schedule for such hours shall be administratively
established “with Association input at the time the Administrative/Office
Calendar is developed.

VACATIONS

A Twelve-month employees will be eligible for paid vacation days in
accordance with the nunmber of completed years of work for the

Pennridge School District.
Custodian/Maintenance: :
Full Years of Completed Service Vacation Days
1 3 years completed 10 days
4 - years completed 11 days
5 - years completed 12 days
6 - years completed 13 days
7 - years completed 14 days
8 - years completed 15 days
9 - years completed 16 days
10 - years completed - 17 days
11 - years completed 18 days
12 - years completed 19 days
13+ - years complefed 20 days
Secretaries:
Fuall Years of Completed Service Yacation Days
1-5 years completed 10 days
6-10 years completed 15 days
11-15 years completed 17 days
16+  years completed : 20 days

B. Vacation days are earned on the basis of a school fiscal year, July 1 to
Tuge 30. All vacation days should be taken within twelve (12) months
after they are earned. The carry over of vacation days to a period
beyond the twelve (12) mozth time span is permisgible only upon prior
written approval of the Superintendent of Schools upon-consultation
with the appropriate Building or Department Administrator.

Vacations may be taken only with prior approval from the Building or
Department Administrator pursuant o District procedures.

C. Earned Yacation Calculation

Full-Time twelve (12)-month employees shall be grented a two (2)-
week (10 working days) vacation at the end of their first year of work

13
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provided it is a full year of employment. Twelve (12)-month
employees working less than eight (&) paid hours per day shail receive
vacation on a pro-rata basis. .
Since the school year begins Tuly 1, the following policy shall
determine the length of vacation employees, whose initial employment
oceurs during the course of the year, shall be granted at the close of the
first school year after they begin work. '

1. If initial employment begins during the months of July or
August — & full yacation of ten (10) working days.

2. If initial. amploymeni begins during the months of September
or October — a vacation of eight (8) working days.

3. If initial employment begins during the moﬁths of November
or December — a vacation of six (6) working days.

4. Tf initial employment begins during the months of Tarmary or
Febmary — a vacation of five (5) working days.

5. If initial employment begins during the months of March or
April — a vacation of three (3) working days.

6. If initial employment begins duﬁﬁg the months of May or June,
no vacation will be granted for that school year.

Employees who transfer into a vacation-eligible position [12-month
secretarial or clerk position] from a vacation-ineligible position [10 %
month secretary, part-time clerk, teaching assistant, etc.] will have
their service for vacation entitlement calculated in the same manner as
seniority is calenlated; that is, one (1) year of service for every 2,080

hours worked for Pennridge School District as a member of this

bargaining unit.

All current employees who have transferred into a vacation-eligible

" position from a vacation-ineligible position shall be credited with their

fisll entitlement regardless of the date of transfer.

6. SICK LEAVE

A,

In any school year whenmever a fulltime twelve (12)-month
Administrative/Student Services or Custodiel end Maintenance
employes is prevented by illness or accidental injury from following
his/her occupation, the District shall pay to said employee for each day
of absence the full salary to which the employee may be entitled as if
said employee were actually engaged in the performance of histher

14
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duty for a petiod of twelve (12) days. Any such unused leave shall be
cumulztive from vear to year in the District without limitation. All or
any part of such accurmulated or unused leave may be taken with full
pay in any or all school years. .

Administrative/Student Services employees other than those working
full-time twelve (12) months per year will be entifled to sick days on a
pro-rated basis rounded off to the highest whole mumber, For

example, a ten and one-half (10 }4)-menth, eight (8) hours per day -

employee will receive eleven (11) days of sick leave per year {(10.5/12
x 12 = 10.5 rounded to the highest whole number 11).

Bach Transportation employes is entitled annuslly to nine (9) days of
sick leave to be used when he/she is prevented by illness or accidental
itjury from petforming his/her job. Sick leave will be charged to
employees for their AM. run, P.M. run or the entire day, as the case
may be, provided however, that a driver may use sick leave in lesser

increments where they have begun their work day and must leave-early .

due to illness or accidental injury.

Any unused sick leave shall be cumulative from yeat to year of current
employment in the District, Drivers who resign or voluntarily revert to
substitute status will lose all accrued sick leave.

No salary will be paid to the employee if the accidental injury is
incomed while the -employee i3 engaged in remunerative work
mnrelated to one’s school employment dufies.

New P;mployees shall be eligible for a pro-rata share of sick leave upon
the satisfactory completion of their probationary period. The mumber

" of sick days available shall correlate to the number of months the new

emplayee is scheduled to work in the balance of the current fiscal year.
For example, a twelve (12) month employee hited on January 4%
would have three (3) days of sick leave during the first fiscal year of
employment. A tragsportation employee hired on January 4% would
have two (2) days (rounded up) of sick leave during the first fiscal year
of employment. .

For part time employees a sick day shall be equal in length to the

employee’s regularly scheduled work day as may be adjusted during -

the current year. By way of example, a part time employee with nine
(9) sick days under this Agreement who regularly works four (4) hours
per day shall have a totel sick leave allotment of thirty six (36) hours.

15
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SICKINESS INCOME BENEFIT PLAN

The Pemnridge Board of School Directors will provide a Sickness Income
Renefit Plan for the protection of all Administrative/Student Services and
Custodial and Maintenance employees in the bargaining unit

T is not intended that the employee shall receive reimbursement which, when
added to the reimbursement for loss of compensation from Workers’
Compensation Benefits, Social Security Income Disability, sick benefits under
this A greement or payments from first pariy insurers under the Pennsylvania
Motor Vehicle Financial Responsibility Law (hereafter “Primary Plans™), will
exceed the actual loss of compensation by the employee. Benefits under this
Plan are secondary to the Primary Plans.

In the event that benefits are received by an employee under this-Plan; and,

subsequent thereto, benefits which are reimbursement for loss of
compensation are received by the employee from any one or all of the Primary
Plans, the employee agrees fo refind fo the Disfrict all payments received
1nder this Plan which are in excess of the actual loss of compensation. The

refind shall not exceed the amount of benefits paid to the employee under the

Plan.

Absence from duties due to an accident or illness as defined by the Public
School Code of 1949, as amended, will be compensated under this Plan in the
following manner:

A The employee shall utilize all accunmulated sick leave days.

B. Beginning on the fourth (4™) work day after all accurnulated sick leave
has been exhansted, the District will compensate the employee at 66
2/3% of his or her regular rate of pay for the period of time equivalent
to the maximum number of work days scheduled for that employee for

the school year during which the sickness or injury arose resulting in.

the abgence.

C. The Sickness Income Benefit Plan, as described above, shall be in
effect for ell eligible members of the bergaining unit as described
above for the duration of this Agreement.

D, Ruotitlement to sick leave, as set forth above, shall be governed by the
provisions of the Public School Code of 1949, as amended.

E. An employee who has utilized the Sickness Income Benefit Planto the
maximum pumber of days must return to the employment in the

Pennridge School District for a period not less than forty (40) working

days before renewing eligibitity in the Plan.
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10,

11.

LEAVE WITHOUT PAY

Transportation employees shall be afforded leave without pay in accosdance
with District policy upon the recommendation of the Administration end the

approval.of the Board of School Directors.

BEREAVEMENT LEAVE

‘Whenever a bargaining unit employee shall be absent from duty because of a
death in the immediate family of said employec, there shall be no deduction In
hisfher salary for an absence not in excess of three (3) school days. The
Superintendent of schools may extend the period of absence with pay in
his/her discretion as the exigencies of the case may warrant

Members of the ‘immediate family” shall be defined as the employee’s:
father, mother, brother, sister, son, daughter, grandchild, husband, wife,
parent-in-law or near relative who resides in the same household or any
person. with whom the employee has made his/her home.

Whenever a bargaining unit employee shall be absent from duty because of
the death of a near relative, there shall be no dednction in the salary of said
employee for ahsence on the day of the fimeral. The Superintendent of
Schools may extend the period of absence with pay in his/ber discretion as the
exigencies of the case may warrant.

A “near relative” shall be defined as the employee’s: first cousin, grandfather,
grandmother, aunt, uncle, niece, mephew, som-in-law, danghter-in-law,
brother-in-law or sister-in-law.

JURY DUTY

Tf an employee is called for jury duty, it will be the employee’s responsibility
to receive a statement from a court official as to the per-diem rate paid for the
#ime served. The District will pay the difference between the jury pay and the
employee’s normal per-diem rate. An employee who is serving on jury duty
will not be charged with this time agafnst any of his/her leave benefits.

EMERGENCY/PERSONAL LEAVE

' The basic purpose of the Board’s Bmergency/Personal Leave Policy is 1o

make provision for 2 leave of absence without loss of pay for personal
obligations, which cannot be scheduled for other than a school day.

Administrative/Student Services employess shall be entitled to three (3) days
of personal leave each school year,

17
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12.

Clustodial and Maintenanee employees shall be entifled to two (2) days of
personal leave each school year. ‘

Transportation employees shall be entifled to two (2} days of personal leave
each school year. ‘

All employee groups shall be permitted to carry 0Ver as many as two (2) days
of unused emergency/personal leave into the next school year up to a max of
five (5) days to utilize n one year. Employees shall not be permitted to use
persondl leave days withont providing at least three (3) weeks notice to the
Building Administration unless there ig an emergency.

An emergency/personal leave day may not be taken either before or after &
day of unpaid leave. ‘

A. personal day mot used or subject to cay over as set forfh above
antomatically will be converted to an accumulated sick day.

CHILDREARING LEAVE

An employee, who is expecting or whose spouse is expecting the birth or

adoption of an infant, who the employee contemplates will reside in his/her

household, and who wishes to continue employment following a period of
absence taken for the period of rearing the child, shall be granted a
childrearing leaye of absence without pay. There will be no loss of prior
accrued sick leave or seniority.

Ouly one (1) childrearing leave may be taken for each pregnancy or adoption.
The employee shall give 60 calendar days written notice to commence the
childrearing leave and shall state therein the infended duration of the leave.
The employee may be eligible for up to one (1) year of leave from the
effective date of said childrearing leave. If for some reason, the employee

wishes to return before the original time granted for the leave, said employee

shall request such change in wrifing at least 60 calendar days prior to the time
he/she wishes to Teturn. Should the employee wish to retum at the beginning
of a school term, written request to do so must be received prior to May 1.
The Board shall have the option of accepting or rejecting such requested
changes.

In the event of the premature termination of the pregnancy or the death of &
child, en employee mey request cancellation of the leave by giving a notice of
60 calendar days, The Board shall have the option of accepting less than 60
calendar days notice if replacement of said employee has not been secuted by
the time of notification.

18
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13.

14.

Military Duty
Military duty leave shall be provided in accordance with applicable law.
GROUP MEDICAL INSURANCE BENEFITS

A.  Health Insurance

The Pennridge Board of School Directors will provide medical
coverage for all full-time employees and their families as set forth
below and subject to the provisions of Subsection “E™ below. Those
individuals not employed full-time based on 2 defined work year of
1,820 hours shall receive a pro-rata ghare of this benefit as more fully
described below. The parties agree that during the term of this
Agreement, the Board shall contimue to offer employees the option to
enroll in the Keystone IMO Plan, Keystone POS Plan or the
Independence Blue Cross Personal Choice Option I Plan, with
employee co pay obligations and premium share rates to remain at the
levels in effect during the 2010-2011 school year, provided however,
that effective June 30, 2013 (the “Me Too Effective Date™) the 10%
premium share obligation of full time employees covered by paragraph
14F.1 below and the 10% premium share obligation of part time
employees covered by paragraph 14.E.2 below shall automatically be

adjusted to match the premium share obligation of employees covered
by the collective bargaining agreement then in effect between the
Board and the Pennridge Education Association (the “PEA Contract
Adjustment*). For those employees covered by paragraph 14.G on the
Me¢ Too Effective Date, the employee shall bear the entire increase in.
the cost of benefits, if any, said increase not to exceed two percent
(2%) of the amoumt the employee paid in 2010-2011. On the Me Too
Effective Date, those employees covered by paragraph 14.F shall bear

the entire cost of any premium increase.

The Board shall be permitted to change the current carrier provided
that the coverage is identical to or better than that coverage provided
as of the date of ratification of this Agresment as determined by the

Association after consultation with the Administration.

Employees may opt to enroll in the Keystone HMO, Keystone POS or
the Independence Bhue Cross Personal Choice Option I Plen with a

$20 co-pay during the term of this Agreement

Also, the Board shall be permitted to change the current cezrier and/or
plan if and when the Pennridge Bducation. Association (PEA) makes a
change in the plen provided to PEA members. The new plan shall be

the same plan that is offered to those PEA memibers.
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Vision

The Pennridge Board of School Directors shall provide a Blue Cross
Option. 2 Vision Plan for employees and dependents subject to the
provisions of the Subsection “E” below. Those individuals not
employed full-time based on 2 defined work year or 1,820 bours shall
receive a pro-rata share of this benefit as more fully desciibed below.
The Board shall be permitted to change the current carrier provided
that the coverage is idettical or better to that coverage provided as of
the date of ratification of this Agreement as determined by the
Association after consultation wifh the Administration.

Also, the Board shall be permitted to chiange the curent carrier and/ox
plan if and when the Pennridge Bducation Association (PEA) malkes a
change in the plan provided fo PEA members. The new plan shall
become the same plan that is offered to those PEA members.

Prescription

The Pennridge Board of School Directors shall provide a prescripion
drug plen subject to the provisions of Subsection “E” below. Those
individuals not employed fill-time based on a defined work year of
1,820 hours shall receive a pro-rata share of this benefit as more fully
described below. -

The Formulary Prescription Drug Plan for employees and dependents
chall have a deductible of $5.00 for generic brand drugs, $15.00 for
formulary drugs and $25.00 for nop-formulary  dmgs. All
prescriptions exceeding 34 days shall have 2 deductible of $10.00 for
generic brand drags, $20.00 for formulary drugs and $30.00 for nom-
formulary drugs. .

 The Board shall be permitted to change the current carfier provided

that the coverage is identical to or better than coverage provided as of
the date of ratification of this Agreement as determined by the
Association after consultation wifh the Administration.

Also, the Board shall be permitted to change the current carrier and/or
plan if and when the Pennridge Rducation Association (PEA) makes a
change in the plan provided to PEA members. The new plan shall
become the same plan that is offered to those PEA members.

Dental
The Penpridge Board of School Directors shall provide dental

coverage for all full-fime employees and their dependents as follows
and subject to the provisions of Subsection “E” below. Those
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individuals not employed full-time based on a defined work year of

. 1,820 houts shall receive a pro-rata share of this benefit as more fully

described below.
Diagnostic 100%
Preventive 100%
Basic Restorative 100%
Oral Surgery 100%
Endodentic 100%
Periodontal 90%
Majos Restorative ~ 100%
Denture R epair 100%

The Board shall provide a $1,000 orthodontic coverage on 2 50/50 co-

pay basis.

An employee with individual coverage shall be required to make an
annual co-payment of $25.00 for all procedures, except for Diagnostic
or Preventative fhat shall require no such payment An employee with
family coverage shall be required to make an annual co-payment of
$25.00 for each family member for all procedures, except for
Diagnostic and Preventative that shall require no such payment. Co-
payments for an employee with famnily ~coverage shall not exceed
$75.00 annually. i .

The Board shall be permiited to change the current carrier provided
fhat the coverage is identical or better to that coverage provided as of
the date of execution of this Agreement as determined by the
Association after consultation with the Administration.

Also, the Board shall be permitted to change the current carrier and/or

~ plan if and when the Pennridge Bducation Association (PEA) makes a

change in the plan provided to PEA members. The new plan shall
become the same plan that is offered to those PEA members.

Tosurance Co-Payment for Administrative/Student Services and
Custodial and Maintenaoce Employees

1. Full-Time Employees (Minimum 1,820 hours/year)
During the term of this Agreement, Full Time Employess shall
contribute 10% of the 2010-2011 premium rate in effect for
their selected plan, subject to the PEA Contract Adjustment on
the Me Too Bffective Date. o
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2. Part-time Employees {910 — 1,819 honrs/year)

Eligibility for medical insurance benefits will be premised on a
threshold of 1,820 hours of work. Those cmployees mnot
employed fufl-time, but employed 50% or more (at least 910

houss), will be offered medical insurance benefits subject to the-

following co-pay obligations:

Rmployee is responsible for both a pro-rata share of the 2010~

2011 premium tate, plus a contribution of 10% of the 2010-
2011 premiun rate (subject to the PEA Confract Adjustment
on the Me Too Effective Date).

"The Board shall make monthly contributions in the amount of
$250.00 per month to those employees not employed full-time,
" but employed 50% or moxe (at least 510 hours) toward medical
insurance benefits. Such contribution shall be deducted from
_the cost of medical insurance coverage before the pro-rata
portion is calculated. The Board’s monthly contribution shall
ot cause an, employee’s insutance co-payment to be less than
10% (or such higher percentage as may result from the PEA
Contract Adjustment) of the total premium. :

Non-Elisible Administrative/Student Services Rmplovees

Employees who are not otherwise eligible for insurance as they do not
work at least 910 houts per year may purchase coverage in either the
Keystone HMO, Keystone POS FPlan or the Blie Cross/ Blue Shield
Personal Choice Option 1 Plan provided (i) that they agree to a payroll
deduction for the full, uncapped premiums in effect from time to time
and (i) that they adhere fo the District’s gnidelines regarding
enrollment, change in coverage, or withdrawal from the plan(s).

. Bus Drivers and Bus Aides

The District offers each Regular Pmployee participation in the
following group insurance plan offered the members of the Pennridge
Educational Suppott Professionals Association bargaining unit at the
premium rates in effect in 2010-2011:

1. Hospitalization

A Vision :

3. Preseription

4, Dental
The District shall contribute $250.00 per month towards the cost of

medical/hospitalization coverage. Costs in excess of the District's
confribution shall be bome by the employee. The perties acknowledge
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16.

i7.

18.

that employees covered by this paragraph 14.G do not pay a

percentage share of their health benefits, but rather cover the entirs

difference between the District’s contribution and the cost of the

premium. Accordingly, on the Me Too. Bffective Date, employees

covered by this paragraph 14.G. shall bear the entite increase in the

cost of benefits, if any, said increase not to exceed two percent (2%) of
- the amount the employee paid in 2010-2011.

LIFE INSURANCE

The ,Pennﬁdge Board of School Directors shall pay the premium for life

. insurance coverage in- the amount of §$50,000 for each full-time

Administrative/Stadent Services and Custodial and Maintenance employee.
Such insurance shall allow for continuation of benefits at the employee’s
expense after leaving the District. Within thirty-one (31) days following
termination of employment, the employee may convert ail or part of his/her
group life insurance. . : Co

INSURANCE COVERAGE DURING LEAYE

Employees granted an authorized unpaid leave shell be allowed to remain
members of all District health and insurance plans on the condition that they
pre-pay [three (3) months] to the District the entite premium plas a 2%
administration fee for such participation. The term of pre-payment may be
considered on an individua! basis in cases of hardship.

RETIREMENT PAY

Upon the retirement of any Administrative/Student Services or Custodial and
Maintenzance employee with a minimum of six (6) consecufive years of
service in the Pennridge School District, the Board of School Directors shatl
make a payment for years of service accrued in the Pennridge School District
in accordence with the qualifications and limitations heremafler set forth-

A.  The employee shall submit written notice of his or her intenfion to
retire to the District Superintendent on or before pinety (90} days of
the intended date of refirement, Notice received after the above-
specified time may constitute just cause for the payment to be denied.
The Penmridge School District is legaily prohibited from making
payments after June 30 of the last year of service,

B. Said notice shall contain the following statements:

. That the employee is applying for and is eligible to receive
Superannuation, disability, or withdrawal from the Pennsylvania
School Employees® Retirement System. “Withdrawal Retirement,” as
used herein, shzll be limited to employees in the T-A. Class (1/140),
the T-C Class (1/120) or the T-D Class with credit for at least 25 years
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of service, but less than 35 years, and who have not reached
Superannuation tetiremnent age.

The retirement payment shall be a5 follows:

1.

$115 per year of service Wiﬂl the total payment not fo exceed
$3,450 for full-time (minimum of 1,820 hours per yeat) for
Administrative and Custodial and Maintenance employees;

$75 per year of service with the total payment not to exceed

" $2,250 for part-time employees who work a minfmum of 1,080

hours per year; $45 per year of service with the total payment
not to_exceed $1,350 for part-time employees who woik a
minirum of 540 hours per year. : :
OR '

$24 per unused sick day with the total payment not to exceed
$7.200 for full-time (minimum of 1,820 hours per year) for
Administrative/Student  Services  and  Custodial  and
Maintenance employees; -

$15 per unused sick day with the total payment not to exceed
$4,500 for part-time employees who work a minimum of 1,080
hours per year; $9 per mmused sick: day with the total payment

not to exceed $2,700 for pat-time employees who work a |

minimmm. of 540 hours per yeat.

Upon the retirement of any Transportation employee with a minimum
of six {6) consecutive years of service in the District as a Regular
Employee, the disfrict shatl make a retirerment payment in accordance
with the following provisions: -

1.

The employee must submit written notice of histher intention
to Tetire to the Superintendent on or before ninety (90) days of
the intended date of retirement. The District is legally

prohibited from making payments after Juns 30 of the last year
of service.

Qaid notice shall contain the following statements: “That the
employeo is applying for apd is eligible to receive either
superepnuation or withdrawal from the Pennsylvania School
Employees’ Retirement System.” '

The payment referred fo herein shall be equivalent to:
8. $100.00 per year of service, not to exceed $3,000, or

b. $20.00 per unused sick day, mot fo exceed $6,000,
whichever s greater. '
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SEPARATION

Any employee intending to resign is expected to pive a minimum of two (2)
weeks notice in writing to his/her immediate supervisor who will forward it to
the Deparfment of Fuman Resources for action by the Boatd of School
Directors. | :

A. Resignations — Should an employes give adequate written notice,
his/her file should reflect the designaiion “Resigned.” Any unused or
earned vacation days due to the said employee wilt be paid to the
employes in hisfher final paycheck.

B. Quit, Insufficient Notice — Should an employee fail to give proper
notics, the employee’s file shall reflect the designation “Quut,
{nsofficient Notice.” There will be no payment for any unused or
earned vacation.

C. Quit, Without Nofice _-Should any employee be absent from work for
three (3) consecutive days without notifying bis/her supervisor prior to
or during said absence as to the reason for the absence, he/she shall be
considered. as having “Quit, Without Notice,” and his/her file shall
reflect such a designation. There will be no payment for any unused or
eamned vacation. The Director of Himan Resources shall have the
authority to reinstate such an employee if he/she deems extennating
circumnstances exist.

WEATHER CONDITIONS

Adroinistrative/Stadent Services:

The following policy regarding the Administrative/Student Setvices shall be
followed whenever school is closed because of snow or other inclement
weather conditions:

If an announcement is made that schools are closed, because of snow or other

inclement weather conditions, Administrative/Student Services employees
will mot have to report to work unless such closing exceeds one (1) day.

~ Administrative and Student Services employees will be required to report on

the second (2*%) day of closing unless otherwise directed by the
Superintendent of Schools.

Sectetaries, teaching assistants, staff nurses and clerks who are scheduled to
work shall be paid for delayed starts in addition fo their regular pay for hours
actually worked, not to exceed their per diem amount. If it is a one (1) hour
delay, they shall be paid for one (1) additional hour, it is a two (2) hour
delay, they shall be paid for an additional two (2) hours. Those scheduled for
a personal day, that have called in sick, or are not scheduled to eport to work
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for any reason, will not be paid this additional compensation. In addition, if
school is nltimately cancelled, any, secretary, teaching assistant, staff nurse or
cleric who has begun any duties connected with. their daily required routine
.and/or has clocked in (at their regularly assigned time) will be compensated.
They will he paid either the amount of time they have worked, prior to the
cancellation notice or a minimum of two (2) hours, whichever is preater.

Transportation:

Drivers and aides who are scheduled to work shall be paid their regular pay
for hours actually worked for delayed starts or school cancellations.

SAFE WORKING CONDITIONS

No employee shall be expected to perform services under unsafe or hazardous
conditions or equipment that endanger the health, safety or well-being of the
employee, the students of the District or the publie. :

In the event that an employee believes that he/she is endangered by an unsafe

_or hazardous conditions or equipment, hefshe shall bring this matter

immediately to the attention of the building/department administrator or the
Director of Human Resources in the building/department administrator’s
absence. The administrator shall respond immediately in the case of an
emergency or within fhree (3) working days setting forth a contemplated
course of action. -

When work sites are affected because of emergencies or mnsafe or hazardous
conditions, employees shall suffer no loss in pay if unable to perform their
required tasks. ‘

EILEMENTARY AND SECONDARY EDUCATION ACT OF 2002

Once the regnlations and requirements for paraprofessionals under the new
foderal law known as “No Child Left Behind” are established by the
Pennsylvania Department of Bducation ot Board policy, the District and the
Association will negotiate an addendum to the collective bargaining
agreement to deal with the impact of these regulations on teaching assistants.

TEACHING ASSISTANT IN-SERVICE

Annually, 3.75 in-service hours shall be allocated to teaching assistants for the -

puzpose of meeting with the teacher or teachers to whom they are assigned for
the year in question, to occur on such days and times &s the administration
determines appropriate in its reasonable discretion.
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APPENDIX “C”
GRIEVANCE PROCEDURE

The parties to this agreement agree that an orderly and expeditions resolution of
prievances arising out of the inferpretation of the terms of this Agreement shall
provide for a five (5)-step process which is described in the following paragraphs.
The person or persons initiating the alleged grievance are urged to discuss the alleged
grievance with fhe first-level supervisor. The term. “work: day” shall mean any day
when the administrative offices are open. :

STEP X

The Association shall present the grievance writing and on the
appropriate form, which is part of this giievance procedure, to his/her
firstlevel supervisor for Administrative/Student Services and
Custodial and Maintenance employees and the Direclor of
Transportation for Transportation employees and, in all cases, with a
copy to the Director of Human Resources, within ten (10) days of its
occurrence. The first-Jevel supervisor or Director of Transportation
shall make a written reply to the grievarce within seven (7) workdays
after initial presentation of the grievance. ’ ,

STEP X . :
' If the action in Step I fails to resolve the grievance to the satisfaction
of the affected partics, the grievance shall be referred within seven (7)
workdays to the Director of Human Resomces. The Director of
Himan Resources shall make wiitten reply to the grievance within
seven (7) workdays after referral o him/her. o

STEP I
' ' ¥f the action in Step II sbove fails to resolve the grievance to the
catisfaction of the affected parties, the grievance shall be referred
wifhin seven (7) workdays to the Superintendent of Schools. The
Superintendent shall make written reply to the grievance within seven
(7) workdays after referral io him/her. ‘

‘STEP IV

If the sction in Step III sbove fails to resolve the grievance to the
catisfaction of the affected parties, the grievance shall be referred
within seven (7) workdays to the President of the Board of School
Directors. The Board of School Directors shall make written reply to
the grievance within ten (10) work days after referral to its President.

STEPYV :

' If the action in Step IV above fails to resolve the grievance to the
safisfaction of the affected parties, one and/or fhe other may, within
twenty-two (22) work days, apply for binding arbitration as provided
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in Section 903 of the Pennsylvania Labor Relations Act (“Act”). Ifthe
grievance falls io meet the criteria of Section 903 of the Act, fhe
decision of the Board of School Directors in Step IV shall be final. If
binding atbitration is not applied for within twenty-two (22) work days
of the written teply of the Board of School Directors, the decision of
the Board of School Directors shall be final.

MISCELLANEOUS

A,

A mesting shall be held at each step, commencing at Step I of the Procedure,
upon the request of cither party. All meetings and hearings under this
procedure shall be conducted in private and shall only include the parties in
interest, their designated representative(s) and persons fo give relevant
testimony.

A group grievance may be initiated through the President of the P.E.S.P A 8s
an “Association Crievance” if said grievance affects five (5) or more
employees. Such grievance (with names affixed) shall commence at the

. Jowest level with the supervisor having jurisdiction over all members of the

group.

Time limits may be mumally extended or contracted.
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APPENDIX “D”
OTHER ITEMS OF AGREEMENT
PERéONNEL FILES

The Pennridge School District shall maintain in the District Office one (1)
official personnel file for each employee.

No inaterial regarding an employee’s conduct, setvice, chatacter or
pegsonality shall be placed n the personnel file unless the employee bas
received a copy and has had the opportupity to review and initial the material.
The employee shall have the right to sgbmit a wriften response to such
material and attach it to the file copy.

Fach employee or his/her designee shall have the right to Tteview the
employee’s personael file i accordance with Distdct policy and may
duplicate any- reviewed material from the personnel file at no cost to the
employee. : '

X-RAYS, PHYSICAL EXAMINATIONS AND LICENSES
Administraﬁvalsmdént Services:

The Pennridge Board of School Directors will pay the normal fees for all x-
rays and physical examinations that are required by the Pennsylvania
Department of Bducation and by the Pennridge School District.

Transportation:

The District will pay for all x-rays and physical examinations as required by
fhe Pennsylyania Department of Education, the Pennsylvania Department of
Transportation and the District. The District will, npon renewal, reimburse a
driver for the cost of renewing his/her Pennsylvania “Class B” Comimercial
Driver’s License.

PAY PERIODS

Administrative/Student Services and Transportation:

Wages will be paid on an hotrly basis. Payroll checks will be based on the
hours worked during the previous two weeks period ending on the previous
Sunday at 11:59 PM. For example, pay checks issued on Friday, Angust 31

will ipciude all hours worked from 12:00 AM Monday, August 13 through
11:59 PM Sundsy, August 26.
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Custodial and Mamutenance Staff:

Wages will be paid on an howly basis. Payroll checks will be based on the
hours worked during the previous two weeks period ending on the previous
Sunday at 9:59 PM. For example, pay checks issued on Friday, August 31"
will include all hours worked from 10:00 PM Sunday, August 12 through 9:59
PM Sunday, August 26.

DRIVER TRAINING

Drivers will be paid their regular houtly rate for thtee (3) hours of road work
required as part of their re-certification training provided that drivers so paid
remain in the District’s employ for one (1) calendar year -after such payment
has been made. Up to seven (7) hors of classroom time in commection with
driver re-certification training shall be compensable. It is understood that this
re-certification. training occurs every four (4) years and that drivers who do
not stay in the District’s employ for one (1) calendar year after receiving such
compensation will have to reimburse the District for the same plus any costs,
if any, associated with the collection thereof. Ammually, drivers shail receive
two (2) hours of district required safety traming in addition to recertification
training, to be compensated at the driver’s regular rate of pay. The
administration shall schedule the training at a time reasonably convenient to
the District and the employees.

OVERTIME

- Employees shall be paid for hours actually worked subj'cct to such minimum

daily hours otherwise provided for herein. Overtime shall be compensated in
aceordance with the provisions of the Fair Labor Standards Act. Employees
shall seek advance approval of all overtime except in circumstances where it
is not reasonably possible to do so.

Custodial and Maintenance Staff: Time and one-half shall be paid for all
hours worked in excess of forty (40) hours per week. Time off for authorized
paid leave should be counted as hours worked for purposes of calenlating

overtime pay.

POSTING OF VACANCIES
Administrative/Student Services

All position openings for Administrative/Student Services employees, special
assignment teaching assistants and bus aides shall be listed by appropriate job
description and posted for five (5) work days prior to the issuance of any
public notice. Position openings for bus aides shall be announced through the
411 system. :
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A vacancy may be filled temporarily in the case of an emergency, but no such
vacancy shall be permanently filled until notice of such vacancy has been

posted for five (5) work days. Such posting shall occut no later than fen (10)

calendar days after the date the position was filled by a temporary employee.

The actions of the Board will be distributed to-the buildings within two (2)
days following the meeting of the Bo ard of School Directors.

Vacancies shall not be posted nutil and unfess all laid-off employees have
been notified as set forth in this Agreement.

Pirst consideration for filling all vacant positions should be given to qualified
individuals presently employed. '

All internal bidding candidates will receive. an explanation of non-selection,

upon request of the affected employee.

‘All postings and personnel actions taken by the Board will be forwarded to the .

President of the Association.

The Director of Human Resources shall send job postings to an employee on
sumnmer Tecess if the employee notifies the Director by June 1 of each year of
his/her interest in another position.

Transportation:

All new runs and permanent vacancics created by a driver’s termination,
resignation, retirement, etc. including summer runs and special education runs

will be posted in the Driver’s Room for a period of five (5) work days..

Position openings for Transpottation employees shall be announced through
the 411 syster. ATl runs shall be posted and awarded the order of seniomity.

Mid, day runs will be posted for a minimm of three (3) days. These runs
shall be awarded per the discretion of the Ditector of Transportation. The
Director of Transportation retains the right fo temporarily by-pass a driver for
any Tun when, in the Director’s discretion, the driver does not possess the
necessary experience and/or gualifications to hendle the same. A driver so
by-passed will be awarded the next available run for which he/she is qualified
a3 determined by the Director of Transportation.

- A Reguler Driver will not be permitted fo change runs more than once during
- the school year pursuant to this section unless it is “determined, in the

discretion of the Director of Transportation that such a chenge is In the best
interest of the District. ,

Drivers ewarded & different nm throngh this process shall receive two (2) days
peid training to be coordinated by the Director of Transportation.
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ADDITIONAL DRIVING DUTIES

Additional driving, such as class trips, field trips, sports rans, etc. will be paid
at the rate listed in the Hourly Wage Schedule.

Additional driving duties will be swarded drivers on a rotating basis by
seniotity. As set forth in Appendix D, Section 10, semiority will be
determined by the Board-approved date of hire representing the driver’s most
recent period of employment as a “Regular Driver.” The Director of
Transportation retains the right to temporarily by-pass-a duver for an
additional driving duty when, in the Director’s discretion, the driver does not
possess the necessary experience and/or quatifications to handle the same. A
driver so by-passed will be awarded the next available trip for which he/she is
qualified as determined by the Director of Transportation.

A “Trip Chart” will be posted in the Drivers’ Room. Ifa driver fails to report
for a scheduled trip on more than one (1) occasion, he/she will lose addifional
driving ptivileges for the rest of the year unless there were exienuating
circumstances resulting in the ddver’s absence, Under such extenuating
circumstances, it will be left to the discretion of the Director of Transportation
to detetmine what action should be taken.

A driver will lose his/her tum for a trip if he/she does not accept such trip
when available, .

DRIVER TRAINER: Those mdividuals, employed by the Board of School
Directors, who have been certified by the State of Peonsylvania fo train

_commercial drivers to at least the Class B level, with both passenger and

school bus endorsements. All training (whether for a new drver or a re-
certification) shall take place separate from any regulatly scheduled bus run.
The trainers shall receive one (1) dollar per hour in addition to their regular

hourly salaty, regardiess of what aspect of driver fraining they are engaged in

DEFINITION OF RUNS

One Way Sport Run:

A run added to a driver’s regnlar run to accommodate a team drop-off near the
destination of the regular run, to be compensated at the driver’s regular rate
for time actually worked. A One Way Sport Run may be assigned at the
administration’s discretion, but shall not be assigned where its completion
would prohibit completion of the driver'’s regular un. The driver shall be
offered the retorn pick up as a late Tun, otherwise, fhe refurn trip will be
assigned through the bid procedure or by radio. One Way Sport Runs shall be
within the reasonable vicinity of the. driver’s regular run and shall not be

combined with a mid day ren, work study run, tech rum, intermediate run or
ate run.
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Post AIYI Run:

Any ron added to a ddver’s regaler morhing rm, to be compensated at the
driver’s rogular rate for time actually worked. APost AMRun may  De
assigned at the administration’s discretion, but shall not be assigned where its

.completion would prohibit completion of the driver’s regular run.  Fost AM

Runs shall be within the reasonable vicinity of the-driver’s tegular ron and
shall mot be combined with a mid day mum, work study mon, tech run,
intermediate mn or late run.

Pre PM Run: .
Any run added to a driver’s regular afternoon rum, 1o be compensated at the
driver’s regnlar rate for time actally worked. A Pre PM Run may be

assigned at the administration’s discretion, but shall not be assigned where its -
. completion would prohibit completion of the driver’s reguler Tun. Pre PM

Runs shall be within the reasonable vicinity of the driver’s regular run and
shall not be combined with a mid day run, work study run, tech run,
intermediate run or late ron.

Intermediate Rom:

Any tun between the regular afternoon dismissal and the “Late Run” for
which drivers are paid their regular hourly rate. Driver shall be paid a
minimum of one (1) hour at their regular rate. :

T ate Run:
The last o of the day, doring which students involved in sports and/or

activities are transported home, for which drivers are paid their regular hourly

rate. Driver shali be paid a minimum of one (1) hour at their regular rate.

Mid-day Ron:

Any roas operated between, the regular runs, excluding sport, field and sp ecial
trips for which drivers ate paid their regular hourly 1ate. The Driver shall be
paid a minimum of (1) hour at their regular 1ate.

Repular Run: ‘
A scheduled combination of trips, moming and afternoon, carrying students to

and from schools on a daily basis duting the school year for which drivers are
paid their regolar hourly rate. '

Sport, Field or Special Trips:

All ums operated on. an irregular basis that are undefined in their duration for
which drivers are paid at the “Additionsl Driving” mate. If the teip is cancelled
on the day of the event; driver shall be paid aminimum of one (1) hour at their
regular rate. . :

* Spmmer Ron:

Any regnlarly scheduled run, which occars from the end of the regular public
school year until the beginming of the next school year for which ddvers are
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paid their regular houly rate. Allrous shall be posted each June and awarded
in the otder of senienty.

Tech Rum:

Those regularly scheduled runs for which drivers are paid their regular hourly
mte and durng which Pennridge students are taken to the Vocational
Tothnical School and subsequently returned to the Penaridge High School.
The Driver shell be paid a minimum of one (1) hour at their regnlar rate,

JOB RESPONSIBILITIES FOR TRANSPORTATION EMFLOYEES

As et forth in Seofion 16 below, the District maintains the managerial

prefogative to establish job descriptions and to assign worl- as deemed
necessary. The Association will, however, be provided with an oppottunity
for input in a meset-and-discuss format prior to any changes made in job
descriptions. The ultimate decision to add or delete a responsibility will not
be subject to the grievance procedure. :

JOB RESPONSIBILITIES FOR CUSTODIAL AND MAINTENANCE
EMPLOYEES: )

Custodial and Maintenance employees shall be compensated as follows when
they perform the specified additional duties: '

a Ruilding Checks: a mimimum of one (1) hour’s pay at
time-and-one-half.

b. CﬂLﬁSﬁrEmmgmmﬁ&hmmdmgSmvammwﬂ:Thm¥

and-one-half for all hours worked afier forty (40) paid
hours per week.

C. Call-ins for Maintenance Emer gencies: a minimum of two
(2) hours pay at the appropriate rate.

d. Call-ins for Any Emergency on a Sunday: Double time for
hours worked. :

e. Call-ins for Any Bmergency on a School Holiday: Double
time for hours worked, plus Hcliday Pay, if othérwise
eligible for Holiday Pay.

SENIORITY
Administrative/Student Services

L. Seniority is determined by the length of service in the Pennridge
 Schoof District computed in years from the first day of his/her latest
period of continuous employment. The first day of such employment

ghall mean the effective date as approved by the Pennridge Board of
School Directors in. its official Minutes or the first date of employmezit
whickever is eatlier. In calculating seniority, part-time experience
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shall be converted to the equivalent of full-ime employment {1 year =
12 months employment, 8 howrs a day, or 2,080 hours. Qther
employees’ hours shail be computed to a percentage of years based on
the hours worked per year.] Permanent date of hire for the most recent
confinnous employment will determine seniority. Substitute and
CETA time do not count in calculating seniority but may be used as a
fiebteaker- A summary listing of the seniority of the Pennridge
Rducationsl Support Professionals Associztion will be sent to the
P.E.SP.A. President by Octobex 31 of each year.

‘An employee shall lose senfority rights if he/she resigns or is

discharged in accordance with the Public School Code of 1949, as
amended. Seniority shall notbelostif:

a, Seniority is otherwise preserved by the Selective Service Act
of 1948. -

b. 'The employee is on an approved leave.

e. The employee is firloughed because of a reduction in staff.

Transportation:

1.

 Seniority will be determined by the first day of a Regular Employee’s

latest period of continuous employment as a Regular Employee.
Sybstitute time does not count in calculating seniority but will be used
as a fiebreaker if the individual served as a substitute for a continuous
period of time just pror to becoming employed as a Regular
Bmployee. Additionally, the date the employee passed the CDL
testing may be used as s tiebreaker as needed.

A fill time bus driver who reverts to the position of substitute bus
driver (not including jumper driver) will be given back his/her

_seniority and previous rate of pay if and when he/she returns to the full

time bus driver position

Subsequent to the signing of this Agreement, the Administration and
the Association will review and agree upon a seniority list based upon
the aforementioned dates of hire. A new list will then be provided to
the P.E.SP.A. President no later than December 1 of each year. An
employes shall lose seniority rights if he/she resigns or is discharged
in accordsnce with the Public School Code of 1949, as amended.

' Seriority shall not be lost if (i) it is otherwise preserved by the

Selective Service Act of 1948; (ii) the employee is on en approved
leave of absence, or (iii) the employee is furloughed or reduced to
part-time status becanse of & reduction in staff or voluntarily reverts to
substitute status.
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CustodialfMaintenan& Employees:

1.

Seniority is determined by the length of service in the Peneridge
School District cotnputed in years from the first day of his/her latest
period of contimous employment. The first day of such employment
shall Tean the effective date as approved by the Penuridge Board of
School Ditectors in its official Minutes or the first date of employment
whichover is earlier. In case of a te, PESPA will determine the most
senior through a lottery drawing.

Transfers Befereen Classifications:

Bmployees who transfer from one classification to another (ie. .
Administrative/Student Services to Transportation (or vice-verse) will
have their seniority calculated according fo the method in effect for the
classification to which the employee was transferred.

Examples: :

A transportation employee who transfers into a clerk position will have
his/her semiority caloulated on the basis of the actual hours worked as a
bus driver. Therefore, a bus driver with 10,120 hours of work will
start as a clerk with 4:87 years of seniority.

An Administrative/Student Services employee who transfers into a
Transportation position will have hisfher seniority determined by
his/her first day of latest period of continuous employment as a regular
employee, Therefore, an Administrative/Student Services employec
who wes otiginally employed as a regular employee on July 1, 1995
will have this dafe carred forward with him/her for purposes of -
semiority as a Transportation employee. -

GUIDELINES FOR REDUCTION IN KORCE

Administrative/Student Sexvices/Custodial and Maintenance Employees/

A

. Transportation Employees:

NOTIFICATION — Bmployees shall be furloughed and recalled as
stated in the Public School Code of 1949, as amended. A letter shall
be sent from the District to the employes with a copy to the P.E.S.P:A.
President informing the employee of & layoff or a reduction in houts.
Included in the notification shall be information on the procedwre to
collect unemployment compensation benefits and information on the .
PSERS (state refirement system) requirements regarding termination
of service. Any employee furlonghed from a bargaining unit position
shall be offered free job traiming and re-training through any program
offered by the District, '
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DISTRIBUTION OF REMAINING POSITIONS WHEN MASSIVE
LAYOEFS OCCUR — The District shall meet with the employees
eligible for the Temaining positions. These employees, in order of
seniority, shall pick from the available positions in copsultation with
the Director of Hiuman Resources, If a remaining position is oceupied
by one of the employees eligible by seniority, that position shall
remain “as is.” :

BUMPING — An employee whose job is eliminated or reduced in
hours may bump in his/her category for equal or less nunber of houts
or into & pay category where the employee was previously employed
in the District. An employee bumps the least sesior position of equal
or less hours. ’

If the position of an employee with seniority is eliminated, he/she must
accept a position by pay category of equal or less hours, if available.
If only less hours are available, the employee may accept the position
with less houts and apply for partial unemployment.

In the event of a layoff of secretaries and in recognition that secr‘ctarics.

as prosently classified covers employces who perform many different
duties and responsibilities some of which necessarly require special

skills and abilities, employees selected for layoff in this classification |

will be limited with repard to their right to use their semiority to bump
as follows. A secretary may not bump a less senior secretary in his or
her classification performing different functions unless the secretary
can demonstrate at the time of the exercise of bumping rights that he
or she is immediately qualified to perform the duties of the position
where bumping rights ire being exercised. Should that secretary not
immediately qualify, she may bump the next least senior secretary for
whose position she #mmediately qualifies

Categories are as follows:

Clerks/Receptionist, Secretary, Special Education Classroom
Assistants, other Teaching Assistants, Staff Nusse, Custodian, Shift
Supervisor Custodian, Carpenter, Plumber, Blectrician, HVAC
Mechanic, Head Auto Mechenic, Delivery/Groundskesper, Regular
Maintenance, Regular Mechanic and Diesel Auto Mechanic and
Transportation employees. - If the employce refuses to accept a
position of equal hours, such refusal will be considered a resignation.

EMPLOYEE RECALL — A laid-off employee shall be recalled for a
vacancy by senlopty in amy pay cafegory in which he/she was
previously employed in the District. If the available position is less
hours than the employee’s previous employment, he/she may be
gligible for pertial npemployment. A lzid-off employee shall notify
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fhe District’s Departinent of Human Resources by June 1 of each year
whether he/she is still interested in retuming to a position.

When a position becomes available in the District, it wiil become a
vacancy restricted to internal applicants from within the pay category
and the next cligible laid-off employee by seniority. Applications
from internal employees outside the pay category and external
applicants will not be considered wntil all eligible laid-off employees
have been offered re-employment. The Director of Human Resources
shall notify the eligible laid-off employees of the restricted vacancies.

NUE PROCESS

A

The Board and the Association expressly agree that the Board and the

. Administration shall have the Tight fo discipline a bargaining unit

employee.

Disciplinary actions which the Board or Adminisiration may take,
provided that cause exists, shall mclude, but shall not be limited to, the
following: (i) oral reprimand; (i) written warmning; (i) written
reprimand; (iv) suspension from employment duties with or without
pay; (v).demotion; (vi) unsatisfactory rating or (vii) dismissal for
cause. i

No bargaining unit employee shall be dismissed unless the

Superintendent of Schools shall recommend dismissal and two-thirds
(2/3) for Administrative/Student Services employees and a majority
for Trapsportation employees of all of the members of the Board of

~ School Directors shall vote for dismissal at a public meeting of the

Board.

In determining whether cause exists for dismissal, that term shall
specifically include, but shall not be limited to, just cause or amy
conduct or action by a bargaining unit employee which would lawfully
provide a proper basis for dismissal pursuant to Section 1122 of the
Public School Code of 1949, as amended, and interpretations thereof

. by Pennsylvania Courts and/or the Secretary of Education.

Tn the event that the Superintendent of Schools shall recommend to the
Board of School Directors that a bargaining wnit employee be
dismissed, the recommendation and the reasons thereof shall be
ifransmitted in writing to the Board President, the P.E.S.P.A. President
and the employee involved. Within ten (10) days after receipt of such

recommendation by the employee involved, he/she shall elect in.

writing whether he/she wishes to proceed under Section 1121 through
1132 of the Public School Code of 1949, as amended, or in accordance

" with the grievance procedure set forth in this Agreement beginning at

Step . Bergaining unit employess whose dismissal for cause has
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been recommended may follow the grievance procediure or request a
hearing pursuant fo Sections 1121 through 1132 of the Public School
Code of 1949, as amended, but not both.

This section shall apply to disciplinary actions only and shall not apply

“to rectirements, suspensions, mnon-disciplinary transfers, non-

disciplinary demotions, abandomment of contract, resignation or other
chenges in a bargaining unit employee’s status which are initiated by
the employee or which are initiated by the Board of School Directors
for Teasons other than for the purpose of discipline of an employee for
Cause.

13.  RIGHTS OF ASSOCIATION

A

USE OF DISTRICT FACILITIES, SUPPLIES AND INFORMATION
— The Association may use certain duplicating and copying equipment
in the District provided it does not interfere with official school district
use. The District copy machine is not to be used without permission
from the Superintendent of Schools. The Assoctation will pay for the
cost of all materials, supplies and incidental costs for such nse.

The Association and its representatives shall be allowed the use of
school buildings for meetings after school hours when not in conflict
with activities planned for that building. Arrangements for such
meetings shall be made with the principal of the building.

The Association shall be allowed the use of interschool mail facilities
and school mail boxes provided that it does not interfere with regnlar
school mail.

The Board agrees to ﬁJ]IliSh,‘ upon tequest, such financial and

. personnel data as may be reasonably disclosed and will assist

developing sound recommendations. Any reasonsble additional
information that may be necessary for the Association to process any
erigvance shall be made available by the Board.

DUES DEDUCTIONS — Payroll deductions for the Association,
BE.S.P., PSEA and N.E.A. shall be available to all bargaining unit
employees, Deductions shall be made in eight (8) equal payments
beginning with the second November payroll. The Board will forward

-to the - Association the previous month’s deduchions during the

subsequent month. In the-event a member leaves the District before
the last deduction is made, the balance will be deducted from his/her
last pay. By October 31 of each year of this Agrsement, the
Association egrees to identify, on a listing supplied by the Board,
those employees from whose pay dues are fo be dedncted. The
Association shell indemnify, defend and save the District harmless
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against any and all claims, demands, suits or other forms of lability
that shall atise out of or by reason of action taken by the Board in
reliance upon the payroll deduction authorization cards submitled by
the Association to the Board of School Directors.

MEET-AND-DISCUSS — A;-ssociaﬁon representafives may meet with’

the Superintendent of Schools and members of his/her staff to review
and discuss school problems and practices and the administration of
this Agreement. Ttems discussed that are not a part of this Agreement
are not subject to the prievance procedure. These meetings will be
scheduled at the request of the President of the Association at a time

“mutually agreeable to the President and the Superintendent of Schools.

ASSOCIATION LEAVE - The Association shall be granted up to
fifteen (15)' days each year of the Agreement for the purpose of
conducting Association business. Four (4) days of unnsed Association,
leave may be accumulated from year to year. Additional leave may be
provided at the sole discretion of the Supenntendent of Schools.

 Employees shall suffer no loss insalary, benefits or other contractual

or statutory advantages to which ﬂley are entitled on account of the use
of such leave.

' MAINTENANCE OF MEMBERSHIP - Employees who are members

of the Association on the effective date of this Agreement or who
become members during its term shall maintain their membership for
the term of this Agreement by paying annual dues and assessments.

The payment of dues shall be in accordance with prowsmns set forth
in Paragraph “B” above.

Pmployees may resign from membership in the Association fifteen
{15) days prior to the expiration of this Agreement,

FAIR SHARE - In the event that the membership in the Pennridge
Bducational Support Persomnel Association reaches 75% of the
bargaining unit members, the following fair share provision shall be
implemented immediately:

Bach non-member of the -bargaining unit’ represented by the
Association shall be required to pay a fair share fee as provided for
Act 84 of 1988, The District end the Association agree to comply with
all the promsmns of said law.

The Association agrees to extend to all non-members the opportunity
to join the Association.

The Association will indemnify, defend and hold the District harmless
against any and all claims, demands, suits or other forms of Nability
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15.

16.

that shall arise out of or by reason of action taken by the District to
comply with the provision of this section.

G NEW HIRES— A representative from the Association will be afforded
fime at an Orentation Meefing arranged by the Administration to
speak fo new hires.

. EVALUATIONS — Evalnations shall be based on objective assessment
.of their work performance. Evaluations shall be performed by the
employee’s immediate non-bargeining unit supervisor. The evaluator,

may however, teceive input from other administrators/managers.

Employees shall be given a copy of any evaluation report prepared by
the evaluator. Such copy will be provided prior to any post-evaluation
conference. A post evalnation conference shall be held for each
employee evaluated as less than satisfactory and will be scheduled as
soon as possible. The employee shall have the right to submit a
written response to the evaluation, which shall be attached to the file
copy. Any evaluation which is less than safisfactory must be
accompanied by written. specific recommendations for improvement.
The supervisor/evaluator will provide written plans for assistance.

No employee shall be required to” sign a blank or incomplete
svaluation form.

NO REPRISALS

The Parties agree that there shall be no reprisals against any employee for
activities related to negotiations. It is understood that this clanse is binding
upon fhe Board and its individnal members as well as the P.ESP.A
organization and its individual members.

DISTRIBUTION OF AGREENMENT

The printing, distribution and other expenses entailed with reproducing this
Agreement shall be borme equally by the Pennridge Educational Support
Personnel Association and the Pennridge Board of School Directors. All
employees governed by this Agreement will receive a copy of the Agreement.

MANAGEMENT RIGHTS AND TRANSPORTATION SERVICES

Except where expressly and specifically abridged or modified by provisions of
this Agreement, the District rescrves and retfains all managerial rights
heretofore expressed by the District, including, but not limited to, the right-to
subcontract, in part, ifs fransportation services and the sole and exclusive right

to direct, menage and control all operations of the District; to determine and
. “administer school policy; to direct employees; to schedule work hotrs and

work assignments; to assign work, and to determine all matlers of mansagerial
policy, which shall include, but not be limited to, such areas of discreion or
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policies as the functions and programs of the District; standards of service;
budgetary matters; the establishment of new positions; the elimination of
positions or bargaining umt work; the inerease or reduction in the work force;
the utilization of technology; the selection or change of equipment, materials,
products or processes; the suspension and discharge of employses; to relieve
employees from duty becavse of lack of work, and all rights and duties
imposed upon it by or inherent from the Public School Code or any laws or
regulations of the Commonwealth or the United States of America.

It is understood and agreed, however, that the listing of specific rights in this
provision are not intended to be nor shall be considered all-inclusive,
restrictive or a waiver of any of the rights of management not listed and not
specifically surrendered herein, whether or mot such rights have been
exercised by the District in the past.

With regard to the District’s right to direct'its operation as it deems
appropriate, it is understood that there will be no subconfracting of the entire
transportation operation during the term of this Agreement nor will any
tmember of the staff be furloughed or suffer the reduction in hours because of
a decision to subcontract various individval runs. The District agrees to
provide the Association with the right to compete for any subcontracted run
and the right to information concerning potential decision in this regard. In an
emergency situation, however, the Administtation and the Board are permitted
to act in the best inferest of the District and the commumity it-serves. The
Association will, however, be notified finmediately of the sitnation and a
discussion between the Association and the District regarding the manner in
which the sitnation will be handled on 2 long-term basis will be held as soon
as possible. The District also agrees that no subcontracting will take place
because of a shortage of drvers without the District having first put forth a
good faith effort to obtain drivers. ’

EFFECTIVE DATE AND SIGNATURE

This Agreement is to be effective as of July 1, 2011, In witness whereof, the
parties hercto have cansed these present to be executed by their duly
authorized officers after due and proper action awthorizing the same, intending
that both parties be legally bound hereby this i 1 day of

{ )szg hey 2011
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EQUAL EDUCATIONAL OFPPORTUNITIES

The Pennridge School District is an equal opportunity educational institution and will not
discriminate on the basis of race, color, national origin, refigion, gender, age or disabilily in

its activities, programs or employment practices required by Title VI, Tifle IX, Section 504
and the Americans with Disabilities Act of 1990.

The Federul Drug-Free Workplace Act requires that the workplace be free of the illegal use
of drugs. No one is allowed to use, make, sell, distribute or have in kis/her possession illegal
drugs. Any violation of this Act will lead to severe disciplinary action, including dismissal,

The mission of the Pennridge School District is to challenge school-aged students with a
world-class education, to encourage and assist in the development of responsible individuals
and productive citizens, and to maintain a kigh quality learning environment while providing
all students equal opportunity to achieve their highest potential.
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Brown, Charles-(OOR) -

eSS

From: Brown, Charles (OOR)
Sent: Friday, November 22, 2013 3:53 PM
Ta: 'scottedgell@comecast net’ -
- Subject: FW: Edgell v. Pennridge School District OOR Dkt AP 2013-1242
Attachments: : RTK All employees compensation - Edgell.xlsx (00096573@xB1AD4) . xsx; Lir to Dena

| efkowitz re Scott Edgell RTK request 10.23.2013 {00073360@xB1AD4).pdf; 2013-2014
Benefit Rates.xlsx (00096572@xB1AD4) Xisx; 2010-2014 Act 83 Agreem with 9-19-11
addendum and sign page (3) {00096580@xB1AD4).pdf; PEA Contract 7-1-10 to 6-30-14 {3)
{00096579@xB1AD4). pdf; Nutritiona! Services.Contract 2011-2014 Approved 10-17-11
(D0096578@xB1AD4).pdf; PESPA scanned original 2011-2013 (00096577 @xB1AD4).pdf

Mr. Edgell,

The Office of Open Records received these records from the Pennridge School District. Can you please let us know if this
satisfies your request. Thanks. ‘

_ Charles Rees Brown
Senior Attorney
Office of Open Records
Commonwealth Keystone Building
400 North Street, 4th Fioor
Harrisburg, PA 17120-0225
(717) 425-5991
(717) 425-5343 (facsimile)
charebrow(@pa.qov
www.newPA.com | www.vistPA.com
Confidentiality Nofice: This electronic communication is privileged and confidential and is intended enly for the party {o whom it is addressed. If
received in error, please refum to sender. :

_From: Rebecca Young [maitto:ryoung@Kingspry.com]
. Sent: Thursday, November 21, 2013 4:38 PM
To: Brown, Charles (OOR)
~Subject: Edgel v. Pennridge School District OOR Dkt. AP 2013-1242

| Dear Attorney Brown

You aver that the Pennridge School District has failed to comply with the August 18, 2013 Final
Determination. To the contrary, the District provided Mr. Edgell with an Excel spreadsheet in response to his
request on September 23. A copy of the response is attached, entifled "RTK all employees compensation -
. Edgell.” ltis the District’s position that no additional response is either necessary or appropnate.

| conveyed this information to Dena Lefkowitz on October 23, 2013. A copy of that letfer is attached for your

~ reference. As indicated in that letter, providing employee-specific information about medical benefifs would

. disclose the individuals’ marital and/or family status, including disclosure of whether the individual has any
dependents. This information is personal, and is exempt from disclosure under Section 708(b)(6). More

~ fundamentally, disclosing whether an individual has enrolled in a health care program is exempt under Section
708(b)(5).

| do realize that information about the nature of the medical benefits provided by the District was not produced
in the course of Mr. Edgell's appeal. For that reason, | enclose the following:

' 1. The medical benefit rate sheet for the 2013-14 school year: this spreadsheet establishes that

the premium rate for health coverage varies depending upon the employee’s marital and family status



; 2. Contracts for employee groups under which medical benefits are provided. The coﬁtrac’ts
document the ferms under which medica benefits are provided to various employee cafegories.

| trust that this information will resolve the Controversy'within your office. Please contact me with any additional
questions of conceins.

Rebecca A. Young, Esquire

King, Spry, Hermari, Freund & Faul, LLC
One West Broad Sireet, Suite 700
Bethlehem, PA 18013

(610) 332-0380 x 211
rvoung{@kingspry.com

The information contained in this communication is intended solely for the use of the recipient named above and is
information profected by the atforney/client and/or atforney/work product privilege. No waiver occurs by virtue of it being
sent electronically. This comes from King, Spry, Herman, Freund & Faul, LLC., attorneys at faw, and if yot are not
the intended recipient, please call us at (610} 332-0380 or e-mail the sender of the error and immediately defete ‘
'the message from your system. Please note that any unauthorized use, dissemination, distribution or copying of
this communication is strictly and legally prohibited,

From: Brown, Charles (OOR) [mailto:charlebrow@pa.gov]
Sent: Wednesday, November 20, 2013 10:57 AM
- To: Rebecca Young
Subject: Edgell v. Pennridge School District OOR Dkt. AP 2013-1242

Hi Rebecca,

| represent the Office of Open Records and you recently informed our Chief Counsel that your client, the Pennridge
School District, would not be providing any additional records to Scott Edgell as a result of our final determination in

- Docket No. AP 2013-1242. It is our position, that your client has not complied with our final determination and we will

~ be bringing an action to enforce ourorder. Kindly, let us know if you will accept service on your client’s behalf. Thanks.

.

Charles

. Charles Rees Brown

i Senior Attorney

Office of Open Records

Commonwealth Keystone Building

400 North Street, 4th Floor

Harrisburg, PA 171200225

{717y 425-5891

(717) 425-5343 {facsimile}

charebrow@pa.qov

www.newPA.com | www.visitPA.com .
Confidentfality Notice: This electronic communication is privileged and confidential and is infended only for the party to whom If is addressed. If
received in eror, please retum fo sender.




2. Order Scheduling Hearing

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA

Commonwealth of Pennsylvania, : EQEEVE@ |

Office of Open Records, : o
Petitioner

UFFICE OF OPEN REGORD
V.

Pennridge School District, :
Respondent No. 594 M.D, 2013

ORDER

NOW, December 5, 2013, upon consideration of petitioner's
petition to enforce, hearing thereon is fixed for January 3, 2014, at
10:00 a.m., in Courtroom 3001, Third Floor, Pennsylvania Judicial Center,

601 Commonweaith Avenue, Harrisburg, Pennsylvania. See Pa. R.A.P.
1761.

Respondent’s answer to the petition shall be filed and served
on or before December 30, 2013.

Petitioner shall promptly serve respondent with a copy of this
Order and shall thereafter promptly file of record a proof of service of same.

Rochelle S, Friedman, Senior Judge

Ceriified from the Recorg

DEC 66 2013
And Order Exit




3. Entry of Appearance

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTII COURT OF PENNSYLVANIA

COMMONWEALTH OF PENNSYLVANIA,
OFFICE OF OPEN RECORDS,

V.

Petitioner,

No. 594 M.D. 20613

PENNRIDGE SCHOOL DISTRICT,

Respondent.

ENTRY OF APPEARANCE

130 e

TO THE PROTHONOTARY:

a1

14

Kindly enter the appeai‘ance of counsel listed below for the Officc of Opt;l;

Records, Appellee, in connection with the above-captioned matter:

Dated: December 11, 2013

>

Eh\agﬁlﬁe&ﬁé‘%
Seni orney

" Supreme Court L.D. Number 70612

OFFICE OF OPEN RECORDS

Commonwealth Keystone Building, Plaza Level
400 North Street

Harrisburg, PA 17120-0225
T; (717) 346-9903; F: (717) 425-5343

For the Office of Open Records



IN THE COMMONWEALTH COURT OF PENNSYLVANIA.

COMMONWEALTH OF PENNSYLVANIA,
OFFICE OF OPEN RECORDS,

Petitioner, :
V. : No.594 M.D. 2013

PENNRIDGE SCHOOIL, DISTRICT,
Respondent.

CERTIFICATE OF.SERVICE

I hereby certify that I have served a true and correct copy of the Entry of

Appearance upon the following by e-mail and First Class Mail, prepaid:

Rebecca Young, Esquire Dr. Jacqueline Rattigan
King Spry Superintendent

One West Broad Street, Surte 700 - Pennridge School District
Bethlehem, PA 18018 1200 North Fifth Street

Perkasie, PA 18944

Cwfrl

" Carolyn A. Shuman
Administrative Officer
Office of Open Records
Commonwealth Keystone Building
400 North Street, Plaza Level
Harrisburg, PA 17120-0225
Phone: (717) 346-9903
Fax: (717)425-5343
E-mail: carshuman(@pa.gov

Dated: December 11, 2013



4, Compliance with Order

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA

COMMONWEALTH OF PENNSYLVANIA,

OYFICE OF OPEN RECORDS,

Petitioner,
V' .

PENNRH)GE SCHOOL DISTRICT,
Respondent.

To the Prothonotary:

No. 594M.D. 2013

)

SEMEL

AR

Please see the attached Certificate of Service indicating that the Office of Open

Records effected service of the Order of Rochelle S. Friedman, Senior Judge ,

dated December_ii, 2013, upon Counsel for Pénnridge School District.

Dated: December 11,2013

Respectfully submitted,

FI==

' Denk Lefkowitz) Esq.

Chief Counsel

Supreme Court No. 52912
Charles Rees Brown, Esq.
Senior Attorney

Supreme Court No. 70612
Office of Open Records
Commonwealth Keystone Building
400 North Street, Fourth Floor
Harrisburg, PA 17120-0225
(717) 346-9903

(717) 425-5343 (facsimile)

Counsel for Office of Open Records




FILE COPY

IN THE COMMONWEALTH CQURT OF PENNSYLVANIA

. RECEIV
Commonwealth of Pennsylvania, : EEVED :
Office of Open Records, : DEC 10 2613 i
Petitioner _
OFFICE OF OPEN RECORDS .
V.

Pennridge School District, :
Respondent No. 94 M.D. 2013

ORDER

NOW, December 5, 2013, upon consideraticn of petitioner's
petition to enforce, hearing thereon is fixed for January 3, 2014, at
10:00 a.m., in Courtroom 3001, Third Floor, Pennsylvania Judicial Center,

601 Commonweaith Avenue, Harrisburg, Pennsylvania. 5Sea Pa. R.A.P.
1761.

e

Respondent’s answer to the petition shall be filed and served
on or before December 30, 2013.

Petitioner shall promptly serve respondent with a copy of this
Order and shall thereafter promptly file of record a proof of service of same,

Rochelle S. Friedman, Senior Judge

Gerlified from the Record

DEC g8 2013
And Order Exit



5. Certificate of Service

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OX PENNSYLVANIA

COMMONWEALTH OF PENNSYLVANIA,
OFFICE OF OPEN RECORDS, : :

Petitioner, : :
V. :  No.5%4 ML.D. 2013
PENNRIDGE SCHOOL DISTRICT,
Respondent.
CERTIFICATE OF SERVICE

I hereby certify that I have served a true and correct copy of the Order of
Judge Rochelle S. Friedman, Senior Judge, dated December 5, 2013 upon the

following by e-mail and First Class Mail, prepaid:

Rebecca Young, Esquire Dr. Jacqueline Rattigan
King Spry Superintendent

One West Broad Street, Suite 700 - Pennridge School District
Bethlehemn, PA 18018 | 1200 North Fifth Street

Perkasie, PA 18944

Lo G
" Carolyn’A. Shuman
Administrative Officer
Office of Open Records
Commonwealth Keystone Building
400 North Street, Plaza Level
Harrisburg, PA 17120-0225
~Phone: (717) 346-9903
Fax: (717)425-5343
E-mail: carshuman{@pa.gov

Dated: December 11, 2013



6. Respondents Answer and New Matter

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA
Commonwealth of Pennsylvania,

Office of Open Records,
Petitioner

v. E 504 M.D. 2013

Pennridge School District,
Respondent

To the Office of Open Records:
You are hereby notified to file a wrilten response 1o the enclosed Answer and New
Matter within twenty (20) days from service hereof or a judgment may be entered

against you,

KING Y, HERMAN, FREUND & FAUL, LLC

By u / .
\F(l)/ebeeea A.Ygung, Esq.
né West Br Street, Suite 700
Bethlehem, RgnAsylvania 18018

(610) 332-0390

ryoung@kingspry.com
Counsel for Pennridge School District

-,

{p0102799)




IN THE COMMONWEALTH COURT OF PENNSYLVANIA
Commonwealth of Pennsylvaﬁia,

Office of Open Records,
Petitioner

V. : 594 M.D. 2013

Pennridge School District,
Respondent

ANSWER AND NEW MATTER IN RESPONSE
TO PETITION TO ENFORCE FINAL DETERMINATION

NOW COMES the Pennridge School District (“the District”), above-captioned
Respondent, by and through its counsel, King, Spry, Herman, Freund, and Faul, LLC,
and responds to the Petition to Enforce Final Determination filed by the Office of Open
Records ("OOR”) as follows:

1. Admitted.

2. Admitted.

3. Denied. It is specifically denied that this Court has jurisdiction to decide

this Pefition. 42 Pa.C.5. § 761(a)(2) establishes the Court's original jurisdiction over

{na102799)



actions by the Commonwealth, and any officer therefore acting in his/her official
cap_ay_cify. In contrast, a petition to enforce a final order of a Commonweaith agency falls

under the appellate authority of this Couit, pursuant to Pa.R. A.P. 3761. Similarly,

OOR’s reference to Commonweaith v, Lansdowne Swim Club is inapposite.

| ansdowne addressed an appeal by the Human Relations Commission from an order of
this Court denying a request for enforcement of a subpoena. The appeal was taken as
of right pursuant to 42 Pa.C.S. § 723(a) because this Court had addressed the matter
as one falling within its original rather than its appellate jurisdiction. By way of further
answer, the District avers that OOR lacks standing and authority to file the instant

Petition and hereby incorporates the averments of its New Matter by reference.

4. Admitled.
5. Admitted.
6. Admitted.
7. Admitted.
8. Admitted.
9. Admitted.
10.  Admitted.

11. Denied. Following reasonable investigation, the District is without
sufficient iﬁformation to determine the truth of the matter asserted. By way of further
answer, any communication between the Requester and OOR would constitute a
prohibited ex parte communication. By way of further answer, the District avers that it
has ﬁrovided the Requester with all responsive records in its possession. By way of still

further answer, the District incorporates the averments of its New Matter by reference.

{00102799)



12.  Denied. The District specifically denies that it has failed te provide the

. RequesterWIthailresponSNe records in its possession‘ The District denies the
averments of this paragraph to the extent that they may be |nconsistenlWIthExh|bitC io
the Petition, which speaks for itself. By way of further answer, the District incorporates
the avenments of the preceding paragraphs by reference.

13.  Admitted in part, Denied in part. The District admits that it has not filed an
appeal from the August 19, 2013 Final Determination. The District denies the .remaining
averments of this paragraph to the extent that they may be inconsistent with the
decision referenced therein, which decision speaks for itself. By way of further answer,
the District avers _that the unreported single judge opinion referenced by OOR is not
controlling precedent and further that the existence of that unrepoited opinion was
unavailable to the District prior to December 11, 2013, being the date it received a copy
of it from OOR. The District avers that, following review of the unpublished opinion, it
reviewed its records and issued additional records to the requester on December 19,
2013. By way of sfill further answer, the District incorporates the averments of the
preceding paragraphs and of its New Matter by reference,

14. Denied. The District specifically denies that it has failed to comply with the
August 19, 2013 Final Determination. By way of further answer, the District
incorporates the averments df the preceding paragraphs and of its New Matter by

reference.

{o0102793}



15. Denied as stated.! The District avers that it has complied with the Finél
Dgﬁerminaﬁ_qr}_,_H_l?y”\'f_\fgx offurther _e_l_@y\‘zér,_‘the District incorporates the averments of the
preceding paragraphs and of its New Matter by reference.

WHEREFORE, the Pennridge School District, through its undersigned counsel,

respectfully requests that this Court enter an Order dismissing the Petition to Enforce

Fina! Determination.

NEW MATTER
1. The District incorporates the averments of the preceding paragraphs by
reference.
2. OOR has neither authority nor standing te bring an action to enforce its

Final Determination for the reasons set forth herein.

3. The Petition references a Final Determination issued by OOR on August
19, 2013.

4. The parties to the underlying Open Records request are Scott Edgell and
the School District. Petition ] 4.

5. There has been no appeal from the Final Determination. Petition § 10.

6. The role of the OOR in the underlying Open Records request is an
independent adjudicator and as such the OCR has no interest in the underlying matter.

East Stroudsburg University Foundation v. Office of Open Records, 995 A 2d 496

(Commw. Ct. 2010).

1 The District sees no relevance to OOR's reference to Bowling V. Office of Open Records, 990
A.2d 813 (Commw. Ct. 2010) Bowling was an appeal on the merits from an OOR Final
Determination invelving a Commonwealth Agency to this Court pursuant to 65 P.S. § 67,1301(a)
The instant matter is OOR’s attempt to enforce a Final Determination.

{o0102799}



7. The Office of Open Records lacks standing to file the Petition to Enforce

its Final Determination because it is not aggrieved by the alleged failure to comply with

its Final Determination and has no statutory authority to enforce a Final Determination.

id.
8. OOR is established under Section 1310 of the Right to Know Law

("RTKL"), 65 P.S. § 67.1310. Therein OOR is authorized to do the following:

a. provide information relating to the implementation and enforcement
of RTKL; aﬁd

b. issue advisory opinions to agencies and requesters; and

C. provide training courses; and

d. assign appeals officers to review appeals of agencyl decisions and

to issue orders and opinions; and

e. establish a mediation program; and

f. establish a website with information about RTKL; and

g. conduct a biannuai review of fees charged under RTKL; and
h. annually report its activities to the Governor-and the General
Assembly.

9. Nothing in the Right to Know Law authorizes OOR to pursue a petition to
enforce its own decision.

10. OOR states on its website that it does not file petitions to enforce Final
Determinations, A true and correct copy of the applicable portion of OOR’s website
content doﬁnloaded by the undersigned counsel is attached hereto as Exhibit A and

incorporated by reference.

{D0102739}



WHEREFORE, the Pennridge School District, through its undersigned counsel,
respectfully requests that this Court enter an Order dismissing the Petition to Enforce
Fma]Determmat,on - R
Respectfully submitted,

KIN Y, HERMAN, FREUND & FAUL, LLC

e

ca A. Yohpg, Esq.
One West Bro treet, Suite 700
()

Bethlehem, Pertadylvania 18018
(610) 332-0390
ryoung@kingspry.com

Counsel for Pennridge School District

[0a102759)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA

Commonwealth of Pennsylvania, :
- Office of Open Records, . ...
Petitioner

v. . 594 M.D. 2013

Pennridge School District,
Respondent

CERTIFICATE OF SERVICE

The undersigned herehy certifies that on this 20th day of December, 2013, |
served a copy of the foregoing Preliminary Objection upon all parties of record in this

proceeding by email and by first class mail, postage prepaid:

Dena Lefkowitz, Esq. Charles Rees Brown, Esq.
dlefkowitz@pa.gov charlebrow@pa.gov

Office of Open Records Office of Open Records
Commonwealth Keystone Building Commonwealth Keysione Building
400 North St., Fourth Floor 400 North St., Fourth Floor
Harrisburg PA 17120-0225 Harrisburg PA 17120-0225

(717) 346-9903 (717) 425-5991

Counsel for Office of Open Records Counsel for Office of Open Records

KING;-SPRY), HERMAN, FREUND & FAUL, L1LC

NpaATd

Rebbgea A. Yound, Es
Atty ID: 83845
One West Broad St uite 700

Bethlehem, Pennsylvania 18018
(610) 332-0380
ryoung@kingspry.com

Counsel for Pennridge School District

00102799}
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Open Records Pennsylvania

Page 1 of 2

Cpen Recocds

About the Cffica
Cantact Us
Right-To-Know Law
Citizens’ Guide
Forms

Appeals Process ~ How
to Fllz an Appeal

FADs
Fees

Final Determinations
Jydicial Decislons

Petltions for
Reconsideration

Enforce a Flnal
Determination

Proposed Amendments
to RTXL

Advisory Opinlons

Appeals Process —
Interim Guidetines

Hearings and Mediation

Agency Guides &
Advisorles

Media Inguiries

Tips from the
Executive Director

Approved Fees -~
Section 1307(e)

Records Retention
Hews

Reglstered Open
Becords Officers

Requiest for OOR
Records

Traininp &n RTKL

Externak Links

Log In

htq)://openxecords.state.pa_us/portialfserver.pt/communityfopcn_records/4434/enforcema_£.. 12/19/2013

PA STATE AGENCIES ONLINE SERVICES ~-sgarch PaA—
Freedom af tnformation Act

Qpen Records > Enforce a Flnal Determination

pennsyly

OFFIRE OF OPEN RECORDS

INFORMA EGARDING
ENFORCEMENT ACTTON OF AN
OOR FINAL DETERMINATION

When the Office of Open Records fssues a Flnal Determination that orders release of public records,
reguesters often ask us how they enforce the order if the agency does not comply within the statutory
timeframe,

The short answer is that you must seek help from a Court.. The Dffice of Open Records does

not have the authority to provide legal or other assistance to you with such legal actlons to
seek enforcement.

Under the law, either party to an appeal to the Office of Cpen Recerds may zppeal I final
determination within 30 days of the mailing date of the Flnal Determination. In Commonwealth Court and
In many of the Courts of Commeon Pleas, this filing Is properly cailed a “petition for review”. If the
requester is the prevalling party and the agency files a petition for review, the release of documents
ordered by the Cffica of Open Records is stayed pending a decislon by the ¢ourt In the petiion for review
proceeding., That proceeding can take time, depending on Its complexity and the docket of the cowrt
having jurisdiction over the petition. The Office of Open Records may but Is not ebligated to particlpate in
such petitions for review, pursuant to 65 P.5. § 67.1303(a).

If the agency does not file a pebition for review, the Office of Open Records” Final Determinakion
becomes enforceable on the 315t day after the mailing date of the Final Determinetion. As of this date, IT
the agency has not complied with the Final Determination and provided the documents as ordered by the
Office of Open Records, the requester may seek to enforce the order with a Court,

If the agency Involved Is 7 lotal agency, the requester must file an enforcement action In the Court
of Commoan Pleas for the county as indicated In the Final Deftermination. If the agency involved Is a
Commonwealth agency, the requester must file an enforcement action In the Commonwealth Court. The
Commonwealth Court’s website is httn:/fwww.pacourts.us/T/Commonwealth/,

The Kinds of actlons a requester would consider filing are in the nature of an action to enforce the
order of an administrative agency and could Include 3 mandamus actien or other actlon, application or
petitlan to enforce the Finel Determination or to compel the government to comply with-the Office of Open
Records’ order. There may be cther mechanisms to enforce the order, however. The QOffice of Open
Records strongly recommends that any one considering legal action to enforce a Final
Determination seek advice of counsel to gain a full understanding of his or her rights and to

fully comply with all requirements and time limits, or statutes of limitations.

You may rontact your state or county bar assoclation for assistance In finding a lawyer. One place
you may get help Is with the Pennsylvania Bar Assoclation's Lawyer Referral Service at
hitp: //www.pabarorg/public/membership/rsblurb.a :

Because of the number of requests we recelve refated o this topic, the ODR lists below copies of
enforcement actlons that have been fited by a prevailing reguester in an appeal to the OFfice of Open
Records. These are public, judidal records. The Office does not enderse thase forms of purport ke advise
any party that these are the best or enly courses of action in any particuiar matter. We simply provide
them as a courtesy. )

ENFORCEMENT ACTIONS FILED

Court of Cominion Pleas - October 2052

Court of Common Pleas - January 2012

Court of Common Pleas - April 2012




Open Records Pennsylvania | Page 2 of 2

Laurt of Common Pleas - February 2011
Commonwealkth Court ~ August 2011

Court of Commop Pleas -~ September 2011

Court of Commean _Pleas - April 2010

Court of Common Pleas - November 2009

ATTORNEY FEES AWARDED

Court of Common Pleas - October 2012

Privacy Follcy | Security Policy

Cupyrght @ 2013 Comimenwealth of Peansyivaiia. Al Rights Reserved

http://openrecords.state.pa.us/portal/server.pt/community/open_records/4434/enforce_a f... 12/19/2013

- "-Courtof‘ﬂnmmnn-'Pleas--Decem,bgr-l{)i'i:""‘ D T G




7. Respondents Application for
Continuance

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA

Commonwealth of Pennsylvania,
Office of Open Records,

Petitioner
v. . 594 MD. 2013
Pennridge School District, .
Respondent
ORDER
Now, this day of December, 2013, the Application for Continuance of

Hearing filed by Pennridge School District is GRANTED. The January 3, 2014 hearing

is rescheduled for , 2014, at

a.m./p.m. in Courtroom , Pennsylvania Judicial center,

601 Commonwealth Avenue, Harrisburg, Pennsylvania.

COMMONWEALTH COURT

By:

Rochelle S. Friedman, Senior Judge

{00103338} {00103338}




IN THE COMMONWEALTH COURT OF PENNSYLVANIA

Commonwealth of Pennsylvania,
Office of Open Records,
Petitioner

V. : 594 M.D. 2013

Pennridge Schootl District,
Respondent

APPLICATION FOR CONTINUANCE OF HEARING
ON PETITION TO ENFORCE FINAL DETERMINATION
FILED BY THE OFFICE OF OPEN RECORDS

NOW COMES the Pennridge School District (“the District”), above-captioned
Respondent, by and through its counsel, King, Spry, Herman, Freund, and Faul, LLC, to
submit an Application for Continuance of Hearing on Petition to Enforce Final
Determination filed by the Office of Open Records (“OOR”), and in support thereof avers
the following:

1. On December 3, 2013, the Office of Open Records filed the instant

Petition to Enforce Final Determination (“the Petition”).

{00103338} {op103338}




2. The Court scheduled hearing on the averments of the Petition for January

3,2014.

3. The District received a copy of the Petition and scheduling order on
December 10, 2014.

4. The District is filing an Answer and New Matter in response to the Petition
contemporaneously with this Application.

5. In anticipation that the Court will address all of the issues presented in the
pleadings at the scheduled hearing, the District requests a continuance from the
January 3 date because:

a. the District staff member with personal knowledge regarding the
District’s response to the underlying request is unavailable until mid-February, 2014
following return from a planned medical leave; and

b. the District submits that the continuance will not prejudice any
party, nor hamper this Court’s effort, in any manner, to efficiently and/or effectively
consider the merits of the Petition or the District's New Matter.

WHEREFORE, the Pennridge School District, through its counsel, respectfully
requests that this Court enter an Order rescheduling the hearing in this matter to a date
after February 14, 2014.

ubmitted,
HERMAN, E ND & FAUL, LLC

Rebedca A. Young, Ebq}

One West Broad Stree{, Shite 700
Bethlehem, Pennsylvania-18018
(610) 332-0390
ryoung@kingspry.com

Counsel for Pennridge School District

{00103338} {00103338}



IN THE COMMONWEALTH COURT OF PENNSYLVANIA

Commonwealth of Pennsylvania,
Office of Open Records,
Petitioner

v. : 504 MD. 2013

Pennridge School District,
Respondent

CERTIFICATE OF SERVICE

The undersigned hereby certifies that on this 20th day of December, 2013, |
served a copy of the foregoing Application for Continuance upon all parties of record in

this proceeding by email and by first class mail, postage prepaid:

Dena Lefkowitz, Esq. Charles Rees Brown, Esq.
dlefkowitz@pa.gov charlebrow@pa.gov

- Office of Open Records Office of Open Records
Commonwealth Keystone Building Commonwealth Keystone Building
400 North St., Fourth Floor 400 North St., Fourth Floor
Harrisburg PA 17120-0225 Harrisburg PA 17120-0225
(717) 346-9903 (717) 425-5991
Counsel for Office of Open Records Counsel for Office of Open Records

KING, 8PRY, HERMAN, FREUND & FAUL, LLC

By: \ &

Rebedea-A Young, Esg.
Atty ID: 83845
One West Broad Street, Suite 700

Bethlehem, Pennsylvania 18018
(610) 332-0380
ryoung@kingspry.com

Counsel for Pennridge School District

{00103338} (00103338}




8. Order granting Application for
Continuance

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



bec.26. 2013 LAOPH  Sommenwealh Court 7177877427 e 6476 2 )

IN THE COMMONWEALTH COURT OF PENNSYLVANIA

Commonwealth of pennsylvania, :.. e e e e e e

Office of Open Records, :
Petitioner :

V.
Pennridge School District, :
Respondent No. 594 M.D. 2013
ORDER

NOW, December 26, 2013, upon consideration of respondent’s
application for continuance of hearing, the application is granted. Hearing
on petitioner’s petition to enforce previously scheduled for January 3, 2014,
Is continued and rescheduled to February 3, 2014 at 1:30 p.m,, in
Courtroom 3001, Third Floor, Pennsylvania Judicial Center, 601
Commonwealth Avenue, Harrisburg, Pennsylvania. See Pa. RA.P, 3761,

1. Whkley Oler, Jr,; Seniar Judge

Ceriiffed from ‘me Record

| DEC 2 6 2013
Received Time Dec 26, 2013 2:42PM No. 3408 © AndOrder Exit




9. Petitioners Answer to New Matter

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA-

COMMONWEALTH OF PENNSYLVANIA,

OFFICE OF OPEN RECORDS, :
e e e
V. No. 594 M.D. 2013
PENNRIDGE SCHOOL DISTRICT,
Respondent.
'\;;3
'
. Lol ]
ANSWER TO NEW MATTER IN RESPONSE TO PETITION TO &
ENFORCE FINAL DETERMINATION T
. o

AND NOW, the Cornmonwealth of Pennsylvania, Office of Open Records (“OOR&) fil
L“r

this Answer to New Matter in Response to Petition to Enforce Final Determination filed by the

Office of Open Records, and states as follows:

1.

2.

This averment requires no response.

This averment is a conclusion of law to which no response is required. To the extent a

response 1s required, the OOR retains the authority to enforce un-appealed final

" determinations ordering the disclosure of public records.

Admitted. The Petition to Enforce references a final determination issu;d by the OOR.
Admitted. The parties to the underlying request are Scott Edgell and Respondeﬁt.
Admitted. There has been no appeal to the ﬁnall determination underlying the Petition to
Enforce. -

This averment is a conclusion of law to which no response is required. To the extent a
response is required, the OOR has no interest in the Subétance of the rccc;rds underlying a
final determination. The OOR. does maintain an interest in ensuring that citizens receive

records ordered to be disclosed where a govemment agency fails to appeal the final

Bt




determination of the OOR. Further, thc OOR has an interest in ensuring that its final

orders are not ignored by agencies, requiring citizens to go to court to obtain records.

The “réation of the OOR is one of the romedial measures in the amended RTKL,

providing citizens with a quasi-judicial tribunal to hear disputes. The purpose of the law
is unfulfilled if an agency may diste gard a final order.

7. This- averment is a conclusion of law to which no response is required.

8. This averment requires no response. The Right-to-Know Law speaks for itsclf.

9. This averment is a conclusion of law to which no respoﬁsc is required.

10. Thé OOR’s ‘.yebsite speaks for itself. By way of further clarification, the OOR’s website
provide-s that the OOR will not provide legal representation to requesters. The OOR’s
website does not state that the OOR will not seek to enforce its final determinations.
WHEREFORE, Petitioner requests this Court enter an Order directing the Respondent to

provide the Requester with all records responsive to the Request, including, but not limited to

records regarding medical benefits of Respondent’s employees.

Respectfully submitted,
;52

Rena Lefkéwits, Esq.

Chief Counsel

Supreme Court No. 52912

Charles Rees Brown, Esq.

Supreme Court No. 70612
Pennsylvania Office of Open Records
Commonwealth Keystone Building
400 North Sireet, Fourth Floor
Harrisburg, PA 17120-0225

(717) 346-9903
(717) 425-5343 (facsimile}

Dated: December 26, 2013 ' Counsel for Office of Open Records




IN THE COMMONWEALTH COURT OF PENNSYLVANIA

B _'COI\'IMONWEALTH OF PENNSYLVANIA
OFFICE OF OPEN RECORDS, ~~

_ Petitioner, T
V. :  No. 594 M.D. 2013
PENNRIDGE SCHOOL DISTRICT,
Respondent.
CERTIFICATE OF SERVICE

I hereby certify that I have served a true and correct copy of the Answer to
New Matter on behalf of the Office of Open Records upon the following by e-mail

and First Class Mail, prepaid:

Rebecea Young, Esquire ‘ Dr. Jacqueline Ratfigan
King Spry Superintendent

One West Broad Street, Suite 700 Pennridge School District
Bethlehem, PA 18018 1200 North Fifth Street

Perkasie, PA 18944

Administrative Officer

Office of Open Records

Commonwealth Keystone Building
. 400 North Street, Plaza Level

Harrisburg, PA 17120-0225

Phone: (717)346-9903

Fax: (717)425-5343

E-mail: carshuman{@pa.gov

Dated: December 26, 2013




10. Petitioners Answer to Application for
Continuance

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



TCOMMONWEALTH OF PENNSYLVANIA,

IN THE COMMONWEALTH COURT OF PENNSYLVANIA

OFFICE OF OPEN RECORDS,

PENNRIDGE SCHOOL DISTRICT, .

Petitioner,

v, . No.594 M.D. 2013

) Ll

3
3

Respondent.

o 2

RESPONSE, TO APPLICATION FOR CONTINUANCE OF HEARING =
ON PETITION TO ENFORCE FINAL DETERMINATION FILED BY
THE OFFICE OF OPEN RECORDS '

AND NOW, the Commonwealth of Pennsylvania, Office of Open Records (“OOR”) files

this Response to the Application for Continnance of Hearing on Petition to Enforce Final

Determination filed by the Office of Open Records, and states as follows:

1.

Admitted. The OOR filed a Petition to Enforce Final Determination (“Petition”) on

December 3, 2013.

. Admitted. A hearing on the Petition has been scheduled for January 3, 2013.

Admitted. Based on information and belief, copies of the Petition and this Cowrt’s
scheduling order were provided to the Respondent on or about December 10, 2013.
Admitted. The District has filed an Answer and New Matter to the Petition

contemporaheously with the Application for Continuance.

. This averment tequires no response. To the extent a response is required this averment is

denied. The Respondent signals the intent to re-litigdte the issues in the underlying Final

Determination by presenting a witness with “personal knowledge” of the response fo the '

right-to-know request of June 10, 2013. At that time, the Respondent cited no basis for




withholding information. On app.eal, the Respondent provided no evidence or legal

citation for withholding information, submitting only an unsworn statement that it was

. tréns1110mngbetween - ﬂWdIesystemsIfméRespondcntdlsa,greedmlh e Ry

Determination, it could have appealed. The bases for withholding information should not

be at igsue in this matter and the basis for a continuance is without merit,

WHEREFORE, Petitioner requests this Court enter an Order denying the
Respondent’s Application for Continnance.

Respectfully submitted,

T .

P

Den\aLcﬂcoué%erSq.

Chief Counsel

Supreme Courtt No. 52912

Charles Rees Brown, Esq.

Supreme Court No. 70612

Pennsylvania Office of Open Records

Commonwealth Keystone Building

400 North Street, Fourth Floor

Harrisburg, PA 17120-0225

(717) 346-9903

(717) 425-5343 (facsimile)

Counsel for Office of Open Records

Dated: December 26, 2013




IN THE COMMONWEALTH COURT OF PENNSYLVANIA

COMMONWEALTH OF PENNSYLVANIA,
OFFICE OF OPEN RECORDS,
Petitioner :

\Z I No. 594 M.D. 2013

PENNRIDGE SCHOOL DISTRICT,
Respondent

ORDER i

AND NOW, this day of , 2013, the Application for

Continuance of Hearing filed by the Pennridge School District 1s DENIED.

BY THE COURT.:




IN THE COMMONWEALTH COURT OF PENNSYLVANIA

COMMONWEALTH OF PENNSYLVANIA,

OFFICE OF OPEN RECORDS, B
' Petitioner, :
V. ' :  No.594 M.D. 2013
PENNRIDGE SCHOOL DISTRICT,
Respondent.
CERTIFICATE OF SERVICE,

I hereby certify that I have served a true and correct copy of the Response to
Application for Continuance on behalf of the Office of Open Records upon the

following by e-mail and First Class Mail, prepaid:

Rebecca Young, Esquire Dr. Jacqueline Rattigan
King Spry Superintendent

One West Broad Street, Suite 700 Pennridge School District
Bethlehem, PA 18018 1200 North Fifth Street

Perkasie, PA 18944

[y DN
<

Carolyh A. Shuman
Administrative Officer
Office of Open Records

" Commonwealth Keystone Building
400 North Street, Plaza Level
Harrisburg, PA 17120-0225
Phone: (717)346-9903
Fax: (717)425-5343
E-mail: carshuman(@pa.gov

Dated: December 26,2013




11. Order denying Request for
Continuance

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA
| RECEIVED

th of Penn j s mon
Commonwealth of Pennsylvania, AN G0 6%

Office of Open Records,

Petitioner OFFICE OF OPEN RECORDS

V.

Pennridge School District, :
Respondent : No. 594 M.D. 2013

ORDER

NOW, December 31, 2013, upon consideration of petitioner’s
response to application far continuance of hearing, which we shall treat as a
request for reconsideration of our December 26, 2013 order granting the
continuance, the request for reconsideration is denied and our December 26,

2013 ord'er s confirmed.

Keith B. Quigley, Senior Judge

Certified from the Record

DEC 31 2013
And Order Exit




12. Praecipe for Discontinuance

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA

COMMONWEALTH OF PENNSYLVANIA,
OFFICE OF OPEN RECORDS,

Petitioner,
v,

PENNRIDGE SCHOOL DISTRICT,
Respondent.

PRAECIPE FOR DISCONTINUANCE

TO THE PROTHONOTARY OF THE
COMMONWEALTH COURT OF PENNSYLVANIA:

Kindly mark the above matter settled, discontinued and ended with
prejudice. A hearing for this matter is currently scheduled for February 3, 2014. |
Respectfully submitted,

Dena Leﬂc@vﬁté, Esq.
Chief Counsel, Office of Open Records
Supreme Court No. 52912

Benjamin A. Lorah, Esquire
Office of Open Records '
Supreme Court I.D. Number 201408

Commonwealth Keystone Building
400 North Street, Fourth Floor
Harrisburg, PA 171200225
(717) 346-9903
. (717) 425-5343 (facsimile)
Dated: January 10, 2014




IN THE COMMONWEALTH COURT OF PENNSYLVANIA
COMMONWEALTH OF PENNSYLVANIA

OFFICE OF OPEN RECORDS,
Petitioner, o
. :  No. 594 M.D. 2013
PENNRIDGE SCHOOL DISTRICT,
Respondent.
CERTIFICATE OF SERVICE

I hereby certify that T have served a true and correct copy of the Praecipé for
Discontinuance on behalf of the Office of Open Records upon the following By e-

mail and First Class Mail, prepaid:

Rebecca Young, Esquire Dr. Jacqueline Rattigan, Superintendent
King Spry Pennridge School District

One West Broad Street, Suite 700 1200 North Fifth Street

Bethlehem, PA 18018 Perkasie, PA 18944

Mr. Scott Edgell
408 Vine Street
Perkasie, PA  18944-1447

Cops] (oo

Carolyn A. Shuman

. Administrative Officer
Office of Open Records
Commonweaith Keystone Building
400 North Street, Plaza Level
Harrisburg, PA 17120-0225
Phone: {717) 346-5903
Fax: (717) 425-5343

- B-mail: carshuman@pa.gov

Dated: January 10, 2014




13. Sheriff’s Return of Service

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



RECEIVED

(@’ifitﬁ of uli‘ O%I{rvrfffim 1h oA
e

Shelley Ruhl

Real Estale Deputy

Matthew L. Owens

Soliciter

OFFICE OF CEEN RECORDS

Jaclk Duignan
Chiel Depity

Michael W, Rinehart

Assistant Chief Doputy

Dauphin County
101 Markef Street

Commonwealth of Pennsylvania

County of Dauphin

Yurrisbure, Pennsylvania 17010079
ph: (717} 7806590 fax: (717) 255-2889

Jack Lotwick
Sherife

heri

COMMONWEALTH OF PENNSYLVANIA,
OFFICE OF OPEN RECORDS

VS
PENNRIDGE SCHOOL DISTRICT

Sheriff's Return
No. 2013-MD-594

And now: DECEMBER 19, 2013 at 8:25:00 AM served the within PETITION FOR ENFORCEMENT

OF FINAL ADMIN, ORDER upon PENNRIDGE SCHOOL DISTRICT by personally handing to

JACQUELINE RATTIGAN 1 true attested copy of the original PETITION FOR ENFORCEMENT OF

FINAL ADMIN. ORDER and making known to him/her the contents thereof at C/O DR. JACQUELINE

RATTIGAN, SUPERINTENDENT (BUCKS CO)

1200 NORTH FIFTH STREET PERKASIE PA 18944

Deputy: COUNTY OTHER

So Answers,

9l

Sheriff of Dauphin County, Pa.

Plaintiff; COMMONWEALTH OF PENNSYI,VANIA, OFFICE OF OPEN RECORDS

Sheriff's Costs: $72 12/13/2013
Out Of County Cost: $58.00




JR. LOTWICK

SHERIEF OF DAUPIIN COUNTY

COUNTY OF DAUPHIN

HARRISBURG, PA.

OFFICAL RECEIPT

Document Type

File # Case Number
2013-MD-594 PETITION FOR
ENFORCEMENT OF
FINAIL, ADMIN,
ORDER.
Operator:
Primary Defendant: PENNRIDGE SCHOOL DISTRICT
Cash Accounting
Transaction Deposit Receipt \

Rec. Date Cat. Type Type Number Check From Amount
{Deposit Civil Action- : COMMONWEALTH OF
12/13/2013 County Notice Check 13-210278 PA $62.00
12/13/2013{Deposit State [ A%1™  oheck 13210279 [SOMMONWEALTHOR 46 00

Total Number of Rows: 2
Total Paid $72
RECD. BY } EM
RECEIVER
JAN 10 201
CFFICE OF Py RECORDS

12/13/2013 10:34:36 AM




14. Order confirming Discontinuance

OOR v. Pennridge School District, 594 M.D. 2013 (Pa. Commw. Ct. discontinued Jan. 14, 2014)



IN THE COMMONWEALTH COURT OF PENNSYLVANIA

Commonwealth of Pennsylvania, QM%@E?@EE}
Office of Open Records, : JAR Ty 1w

Petitioner

SEFICE OF OPEN RECORDG
v,

Pennridge School District, :
Respondent No. 594 M.D. 2013

ORDER

NOW, January 13, 2014, this matter is hereby settled,
discontinued and ended with prejudice. The Chief Clerk shall mark this

matter as closed,

Hearing on petitioner’'s petition to enforce scheduled on
February 3, 2014 at 1:30 p.m., in Courtroom 3001, Third Floor,
Pennsylvania Judicial Center, 601 Commonwealth Avenue, Harrisburg,

Pennsylvania, Is canceled,

Dan Pellegrifii, PresidentJudge

Certified from the Record
JAN T4 2014
And Order Exit
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